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kÖg I Kg©ms¯’vb gš¿Yvjq





RvwZi wcZv e½eÜz †kL gywReyi ingvb





gvbbxq cÖavbgš¿x †kL nvwmbv





 †`ke¨vcx †ckvMZ ¯^v¯’¨ I wbivcËv wel‡q e¨vcK MYm‡PZbZv m„wói j‡ÿ¨ kÖg I Kg©ms¯’vb gš¿Yvjq KZ©…K 

evsjv‡`‡k ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em 2023Õ cvj‡bi D‡`¨vM‡K Avwg ¯^vMZ RvbvB| G Dcj‡ÿ¨ mKj 

kÖgRxex gvbyl‡K RvbvB AvšÍwiK ï‡f”Qv I Awfb›`b| w`emwUi G eQ‡ii cÖwZcv`¨ ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o 

Zzwj ¯§vU© evsjv‡`kÕ mg‡qvc‡hvMx I h_v_© n‡q‡Q e‡j Avwg g‡b Kwi|

 RvwZi wcZv e½eÜy †kL gywReyi ingvb AvRxeb †gnbwZ, †kvwlZ I ewÂZ gvby‡li AwaKvi Av`v‡qi Rb¨ msMÖvg 

K‡i‡Qb| ¯^vaxbZvi ci Zvui †bZ…‡Z¡ evsjv‡`k 1972 mv‡j AvšÍR©vwZK kÖg ms¯’v (AvBGjI)-Gi m`m¨c` jvf K‡i| 

GKB eQi wZwb kÖgbxwZ †NvlYv K‡ib Ges AvBGjIÕi 5wU †gŠwjK Kb‡fbkbmn †gvU 29wU Kb‡fbkb Abymg_©b 

K‡ib| KjKviLvbvi myôz e¨e¯’vcbv Ges kÖgRxex gvby‡li †ckvMZ wbivcËv I AvBbMZ AwaKvi wbwðZ Kiv wkí gvwjK 

I miKv‡ii `vwqZ¡| miKvi †`‡ki mKj Lv‡Zi kÖgRxex gvby‡li †ckvMZ ¯^v¯’¨ I myiÿv wbwðZ Kivi Rb¨ bvbvwea 

Kj¨vYg~jK Kvh©µg ev¯Íevqb Ki‡Q| wbivc` I †kvfb Kg©cwi‡ek wbwðZ Kivi Rb¨ cÖYqb Kiv n‡q‡Q Ôevsjv‡`k kÖg 

AvBb 2006Õ Ges Ôevsjv‡`k kÖg wewagvjv 2015Õ|

 RvwZmsN †NvwlZ †UKmB Dbœqb Afxó AR©b Ges 2041 mv‡j ¯§vU© I DbœZ A_©bxwZi †`‡k cwiYZ nIqvi jÿ¨ 

AR©‡b miKvi e¨vcK Dbœqbg~jK Kg©m~wP MÖnY K‡i‡Q| GmKj Kj¨vYgyLx Kg©m~wP ev¯Íevqb I kÖwg‡Ki Drcv`bkxjZv 

e„w×‡Z kÖwgK fvB-†evb‡`i Rb¨ †kvfb Kg©cwi‡ek wbwðZKi‡Yi welqwU‡K ¸iæZ¡ w`‡Z n‡e| evsjv‡`‡k weMZ GK 

`k‡K wkí-KviLvbvi msL¨v K‡qK¸Y e„w× †c‡q‡Q| Avmbœ PZz_© wkíwecø‡ei cÖ¯‘wZ MÖnYmn Kg©‡ÿ‡Î fwel¨r cÖhyw³i 

mv‡_ Awf‡hvRb Kivi j‡ÿ¨ miKvi-gvwjK-kÖwgK wÎcÿxq D‡`¨vM MÖnY Ki‡Z n‡e| Kg©ÿg Rb‡Mvôx‡K cÖ‡qvRbxq 

cÖwkÿ‡Yi gva¨‡g `ÿ K‡i Kg©‡ÿ‡Î cÖ‡e‡ki D‡`¨vM wb‡Z n‡e| †kvfb Kg©cwi‡ek wbwðZK‡í †`kxq I ˆewk¦K kÖggvb 

Abyhvqx Kg©‡ÿ‡Î ¯^v¯’¨ I myiÿvwewa Abykxjb‡K RvZxq ms¯‹…wZ wn‡m‡e M‡o †Zvjv AZ¨šÍ Riæwi| G jÿ¨ AR©‡b Avwg 

miKvi, gvwjK, kÖwgKmn mKj Dbœqb AskxRb‡K mw¤§wjZfv‡e KvR Kivi AvnŸvb RvbvB|

 Avwg ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em 2023Õ Dcj‡ÿ¨ M„nxZ mKj Kg©m~wPi mdjZv Kvgbv KiwQ|
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evsjv‡`‡ki µgweKvkgvb wkíLv‡Zi g~j kw³B n‡jv Zvi gvbem¤ú`| Lv‡`¨ ̄ ^qsm¤ú~Y©, cÖhyw³‡Z AMÖmi †h evsjv‡`‡ki 

wPÎ Avgiv †`L‡Z cvB Zvi Ab¨Zg cÖavb wbqvgK Avgv‡`i ˆZwi †cvkvK wkí| wkívq‡bi AMÖMvwgZv cÖZ¨¶ Ges 

c‡iv¶fv‡e wecyj GB gvbem¤ú‡`i Kg©ms¯’vb ˆZwi‡Z, Zv‡`i RxebhvÎvi gv‡bvbœq‡b ¸iæZ¡c~Y© f‚wgKv †i‡L‡Q| 

Kg©‡¶‡Î kÖwg‡Ki AwaKvi wbwð‡Z, Zuv‡`i †ckvMZ wbivcËv welqK m‡PZbZv e„w×‡Z cÖwZeQi Avgiv RvZxq †ckvMZ 

¯^v¯’¨ I †mBdwU w`em cvjb Kwi| w`emwUi G eQ‡ii cÖwZcv`¨ ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© 

evsjv‡`k|Õ

mf¨Zvi BwZnv‡m Avgiv GLb cÖ_g, wØZxq Ges Z…Zxq wkíhyM‡K AwZµg K‡i PZz_© wkíwecø‡ei †`vi‡Mvovq `uvwo‡q 

AvwQ| g~jZ A‡Uv‡gkb Ges K…wÎg eyw×gËv wbf©i GB hy‡M mf¨Zvi †h cwieZ©b mvwaZ n‡e Zvi cÖfve co‡e Avgv‡`i 

Drcv`b cÖwµqv, e¨e¯’vcbvmn mvcøvB †PB‡bi cÖwZwU †÷K‡nvìv‡ii Dci| ¯^qswµq GB wkíavivi mv‡_ gvwb‡q wb‡Z 

Avgv‡`i cÖ¯ÍzwZ wb‡Z n‡e GLbB| mf¨Zv Kv‡ji weeZ©‡b Avcb MwZ‡Z cwiewZ©Z n‡eB| cwieZ©‡bi mv‡_ ̄ ^KxqZv eRvq 

†i‡L gvwb‡q †bqvB AvaywbK cÖMwZkxjZv| wWwRUvjvB‡Rk‡bi GB hy‡M †hgb bZzb bZzb Kg©ms¯’vb ̂ Zwi n‡e Avevi GKB 

mv‡_ A`¶, kÖgwegyL, bZzb D™¢ve‡b Aby‡cv‡hvMx kÖwgK evRvi nviv‡e|

ˆewk¦K gnvgvwi K‡ivbv GKw`‡K †hgb Avgv‡`i GKwU ¯’wei c„w_exi gy‡LvgywL K‡iwQj, GKBfv‡e fvP©zqvj RM‡Zi Øvi 

D‡b¥vPb K‡i bZzb c„w_ex‡Z gvwb‡q †bqvi, Kg©RM‡Zi bZzb WvB‡gbk‡b Awf‡hvwRZ nevi cÖwµqvi mv‡_ GKxf‚Z 

K‡i‡Q| Avgiv N‡i e‡mB 16 BwÂ w¯Œ‡b AšÍR©v‡ji `ywbqvq e¨emv cwiPvjbv †_‡K ivóª cwiPvjbv ch©šÍ K‡iwQ| nq‡Zv 

wbD bigv‡ji GB ev¯ÍeZvB Avgv‡`i mycvi B‡›Uwj‡RÝ Gi hy‡M cÖ‡e‡ki cÖ_g avc AwZµg Kwi‡q‡Q| GKgvÎ `¶, 

cwikÖgx Ges wbZ¨bZzb P¨v‡jÄ †gvKv‡ejvq m¶g Kg©xivB cvi‡e GB cÖhyw³hy‡Mi wbqš¿K n‡Z|

wbZ¨bZzb P¨v‡jÄ Ges cÖwZeÜKZv‡K AwZµg K‡iB we‡KGgBG MYcÖRvZš¿x evsjv‡`k miKv‡ii mv‡_ GKwÎZ n‡q 

bxU‡m±‡ii Kg©iZ kÖwgK‡`i †ckvMZ ̄ ^v¯’¨ I myi¶v wbwðZ Ki‡Z wbiwew”Qbœfv‡e KvR Ki‡Q| †kvfb Kg©cwi‡ek wbwðZ 

K‡i Kg©ms¯’vb m„wó, †UKmB cwi‡ek I mgZvwfwËK cÖe„w× AR©b Kiv Avgv‡`i Afxó j¶¨| PZz_© wkíwecø‡ei m~Pbvj‡Mœ 

`¶, cwikÖgx, D™¢vebx ¶gZvm¤úbœ kÖgm¤ú`B n‡Z cv‡i evsjv‡`‡ki bxU wk‡íi wek¦ cÖwZ‡hvwMZvq wU‡K _vKvi GKgvÎ 

nvwZqvi|

gvbbxq cÖavbgš¿xi 2041 mv‡ji g‡a¨ wWwRUvj evsjv‡`k †_‡K Ô¯§vU© evsjv‡`kÕ ˆZwii ¯^cœ c~i‡Y AvgivI A½xKvie×|

G,†K,Gg, †mwjg Imgvb, Ggwc

mfvcwZ

we‡KGgBG

evYx





wbivc` I †kvfb Kg©cwi‡ek m„R‡bi j‡¶¨ cÖwZeQi 28 GwcÖj RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em cvwjZ nq| mKj 

Kg©‡¶‡Î Kv‡Ri †kvfb cwi‡ek m„wói wbwgË e¨vcK MYm‡PZbZv m„wó‡Z w`emwU AZ¨šÍ ¸iæZ¡en| Kg©‡¶‡Î myi¶v 

wbwðZKi‡Yi j‡¶¨ m‡PZbZvg~jK wewfbœ Kg©m~wP cvj‡bi ga¨ w`‡q GeQi w`emwU cvwjZ n‡”Q|

2041 mv‡ji g‡a¨ Ô¯§vU© B‡KvbwgÕ Movi cÖqv‡m GwM‡q P‡j‡Q evsjv‡`k| w`emwUi Gev‡ii cÖwZcv`¨ ÔwbwðZ Kwi †kvfb 

Kg©cwi‡ek, M‡o Zzwj ̄ §vU© evsjv‡`kÕ AZ¨šÍ mg‡qvc‡hvMx n‡q‡Q| †ckvMZ ̄ ^v¯’¨ I myi¶v welqwU eZ©gv‡b c~‡e©i †h‡Kvb 

mg‡qi †P‡q AwaKZi ¸iæZ¡c~Y© n‡q D‡V‡Q| Kg©‡¶‡Î †ckvMZ ¯^v¯’¨ I myi¶v bxwZ ev¯Íevq‡bi gva¨‡g †`‡ki wekvj 

kÖgRxex Rb‡Mvôx‡K wbivc` ivLvi AvšÍwiK cÖ‡Póv Pvjv‡”Q kÖg I Kg©ms¯’vb gš¿Yvjq| KviLvbvq †kvfb Kg©cwi‡ek 

wbwðZ Kivi Rb¨ kÖwgK, gvwjK, miKvi I AvšÍR©vwZK ms¯’vmn mKj AskxRb‡`i g‡a¨ †mZzeÜb wn‡m‡e KvR Ki‡Q 

kÖg I Kg©ms¯’vb gš¿Yvjq| evsjv‡`k kÖg AvBb, 2006 I evsjv‡`k kÖg wewagvjv, 2015 Abyhvqx kÖwgK‡`i Rb¨ 

Kj¨vYg~jK e¨e¯’vmg~n wbwðZ Kivi gva¨‡g kÖgevÜe Kg©cwi‡ek wbwðZ Kiv n‡”Q| GQvov wbivc` Kg©cwi‡ek wbwðZ 

Kivi j‡¶¨ wewfbœ KviLvbvq B‡Zvg‡a¨ 6497wU †mBdwU KwgwU MVb Kiv n‡q‡Q| †ckvMZ ¯^v¯’¨ I wbivcËv msµvšÍ 

cÖwk¶Y I M‡elYv m¤úv`‡bi Rb¨ ivRkvnxi †ZiLvw`qvq RvZxq †ckvMZ ¯^v¯’¨ I wbivcËv welqK M‡elYv Ges cÖwk¶Y 

Bbw÷wUDU (NOHSTRI)- Gi wbg©vY KvR †kl ch©v‡q i‡q‡Q|

kÖwgK fvB-†evb‡`i kÖg msµvšÍ Awf‡hvM Rvbv‡bvi Rb¨ KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii D‡`¨v‡M kÖg welqK 

†níjvBb (16357) Pvjy Kiv n‡q‡Q| GB †níjvB‡bi gva¨‡g cÖvß Awf‡hvMmg~n `ªæZZg mg‡qi g‡a¨ wb®úwË Kiv nq| 

wkïkÖggy³ evsjv‡`k Movi cÖqv‡m KvR Ki‡Q kÖg I Kg©ms¯’vb gš¿Yvjq| kÖg AvBb ev¯Íevqb Ges gvV ch©v‡q Z`viwKi 

gva¨‡g B‡Zvg‡a¨ †cvkvK wkí, wPswo, U¨vbvwi, KuvP, wmivwgK, RvnvR wimvBwK¬s, ißvwbgyLx PvgovRvZ `ªe¨ I cv`yKv wkí 

Ges †ikg LvZ †_‡K kZfvM wkïkÖg wbimb Kiv n‡q‡Q|

RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em D`hvc‡b kÖg I Kg©ms¯’vb gš¿Yvjq, KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßimn 

kÖg I Kg©ms¯’vb gš¿Yvj‡qi Aaxb mKj Awa`ßi I ms¯’vi Kg©KZ©v I Kg©Pvixe„›`‡K Avwg AvšÍwiK ab¨ev` Ávcb KiwQ| 

w`emwU cvj‡b AvšÍR©vwZK kÖg ms¯’v (AvBGjI)mn Dbœqb mn‡hvMx †`kmg~‡ni KvwiMwi mnvqZvi Rb¨ Zv‡`i‡KI 

AvšÍwiK ab¨ev` RvbvB| kÖwgK‡`i Rb¨ DbœZ Kg©cwi‡ek I my‡hvM-myweav wbwðZ Kivi Rb¨ kÖg I Kg©ms¯’vb gš¿Yvjq 

KZ©…K cÖwZeQi RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em D`hvc‡bi GB D‡`¨vM fwel¨‡Z Av‡iv we¯Í…Z Kivi gva¨‡g 

kÖwg‡Ki Rxebgv‡bi Dbœqb Z¡ivwš^Z n‡e e‡j Avwg wek¦vm Kwi|

ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em 2023Õ Dcj‡¶¨ M„nxZ mKj Kvh©µ‡gi mvdj¨ Kvgbv Kwi|

†gvt GnQv‡b Gjvnx

mwPe

kÖg I Kg©ms¯’vb gš¿Yvjq

MYcÖRvZš¿x evsjv‡`k miKvi

evYx





†ckvMZ ¯^v¯’¨ I myi¶v m¤ú‡K© †`ke¨vcx m‡PZbZv e„w×i j‡¶¨ kÖg I Kg©ms¯’vb gš¿Yvj‡qi ZË¡veav‡b KjKviLvbv I 

cÖwZôvb cwi`k©b Awa`ß‡ii D‡`¨v‡M 2016 mvj †_‡K cÖwZeQi 28 GwcÖj ÔRvZxq †ckvMZ ̄ ^v¯’¨ I †mBdwU w`emÕ cvjb 

Kiv n‡”Q| 2023 mv‡j w`emwUi cÖwZcv`¨ wba©viY Kiv nq ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© evsjv‡`k|Õ 

wbivc` I ¯^v¯’¨m¤§Z Kg©cwi‡ek m¤ú‡K© m‡PZbZv e„w×‡Z G w`em AZ¨šÍ Zvrch©c~Y©| G w`e‡mi cÖv°v‡j KjKviLvbv I 

cÖwZôvb cwi`k©b Awa`ß‡ii c¶ n‡Z Avwg mKj‡K Rvbvw”Q AvšÍwiK ï‡f”Qv|

eZ©gvb we‡k¦ Dbœq‡bi †ivj g‡Wj wnmv‡e Avwef‚©Z n‡q‡Q evsjv‡`k| Dbœqbkxj †`‡k DbœxZ nIqvi P‚ovšÍ mycvwik AR©‡bi 

ci †kvfb Kg©cwi‡ek, †UKmB A_©bxwZ wbg©v‡Yi gva¨‡g DbœZ I ¯§vU© evsjv‡`k Movi Awfgy‡L AwfhvÎv ïiæ n‡q‡Q| 

†`‡k D‡jøL‡hvM¨nv‡i KviLvbv I wkí cÖwZôv‡bi msL¨v evo‡Q| wkí KjKviLvbvi g~j PvwjKv kw³ n‡jv kÖwgK †kÖwY| 

GRb¨ †`‡ki A_©bxwZi PvKv mPj ivL‡Z wkí KjKviLvbvq †kvfb, ¯^v¯’¨Ki I wbivc` Kg©cwi‡ek m„R‡bi †Kvb weKí 

†bB| Avi wbivc` I ¯^v¯’¨m¤§Z Kg©cwi‡ek KviLvbvi Drcv`bkxjZv e„w×i Ab¨Zg cÖavb Dcvq|

me©Kv‡ji me©‡kÖô evOvwj RvwZi wcZv e½eÜz †kL gywReyi ingv‡bi Av`k© AbymiY K‡i Zuvi ¯^‡cœi †mvbvi evsjv Movi 

j‡¶¨ †`‡ki kÖgRxex gvby‡li Rxebgvb Dbœqb I Kj¨v‡Y KvR K‡i hv‡”Q eZ©gvb miKvi| e½eÜzi my‡hvM¨ Kb¨v gvbbxq 

cÖavbgš¿x †kL nvwmbv kÖgRxex gvby‡li AwaKvi, Kj¨vY, †ckvMZ ¯^v¯’¨ I wbivcËv wbwðZ Kivi Rb¨ eûgyLx Kg©m~wP 

ev¯Íevqb K‡i hv‡”Qb| gvbbxq cÖavbgš¿xi cÖwZkÖæZ ÔRvZxq †ckvMZ ¯^v¯’¨ I wbivcËv welqK M‡elYv I cÖwk¶Y 

Bbw÷wUDU (NOHSTRI) wbg©vYÕ kxl©K cÖKíwU KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii Aax‡b ev¯Íevq‡bi †kl 

ch©v‡q i‡q‡Q| D³ Bbw÷wUD‡Ui Kvh©µg †`‡k †ckvMZ ¯^v¯’¨ I wbivcËv welqK cÖwk¶Y I M‡elYvi bZzb w`MšÍ 

D‡b¥vPb Ki‡e|

KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi †kvfb Kg©cwi‡ek wbwðZ Kivi wbwgË evsjv‡`k kÖg AvBb, 2006 I evsjv‡`k 

kÖg wewagvjv, 2015-Gi weavb Abyhvqx kÖwgK‡`i wb‡qvM msµvšÍ kZ©vewj, †mBdwU, ¯^v¯’¨ I ¯^v¯’¨wewa, gvZ…Z¡Kj¨vY, 

Ab¨vb¨ Kj¨vYg~jK e¨e¯’v, gRywi cwi‡kva, Kv‡Ri mgq wba©viY, QzwU BZ¨vw` welq wbwðZ Kivi Rb¨ KviLvbv, †`vKvb, 

evwYwR¨K cÖwZôvb, Pv-evMvb cÖf…wZ cwi`k©b K‡i| B‡Zvg‡a¨ RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU bxwZgvjv, 2013 

†gvZv‡eK †ckvMZ ̄ ^v¯’¨ I †mBdwU welqK RvZxq Kg©cwiKíbv (2021-2030) cÖYqb Kiv n‡q‡Q Ges GB Kg©cwiKíbv 

ev¯Íevq‡b wewfbœ †gqv`x Kvh©µg ev¯Íevqbvaxb i‡q‡Q| 

†kvfb I wbivc` Kg©cwi‡ek kÖwg‡Ki ¯^v”Q›`¨ wbwðZ Kivi cvkvcvwk Drcv`b e„w× K‡i| AvMvgxi evsjv‡`k †kvfb 

Kg©cwi‡e‡ki D¾¡j `„óvšÍ wnmv‡e we‡k¦ cÖwZwbwaZ¡ Ki‡e| GB w`em Dcj‡¶¨ M„nxZ mKj Kg©m~wPi me©v½xb mvdj¨ Kvgbv 

KiwQ|

†gvt bvwmi DwÏb Avn‡g`

gnvcwi`k©K

KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi

MYcÖRvZš¿x evsjv‡`k miKvi

evYx





cÖwZ eQ‡ii b¨vq G eQiI ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em 2023Õ D`hvcb Dcj‡¶¨ GKwU ¯§iwYKv cÖKvwkZ 

n‡e †R‡b Avwg AZ¨šÍ Avbw›`Z| Gev‡ii cÖwZcv`¨ wba©viY Kiv n‡q‡Q ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© 

evsjv‡`k|Õ cÖwZcv`¨wU mg‡qvc‡hvMx I h_v_© e‡j Avwg g‡b Kwi| 

RvwZmsN KZ©…K M„nxZ GmwWwR j¶¨gvÎv AR©‡bi Ab¨Zg cÖavb j¶¨ †kvfb Kg©cwi‡ek, †UKmB Drcv`b, †UKmB 

wkívqb I wbivc` Kg©‡¶Î wbwðZKiY| 2030 mv‡ji g‡a¨ RvwZmsN †NvwlZ †UKmB Dbœqb Afxó AR©b Ges 2041 

mv‡j DbœZ A_©bxwZi †`‡k cwiYZ nIqvi iƒcKí ev¯Íevq‡b miKvi e¨vcK Dbœqbg~jK Kg©m~wP MÖnY K‡i‡Q| GmKj 

Kg©m~wP ev¯Íevqb I kÖwg‡Ki Drcv`bkxjZv e„w×‡Z kÖwgK fvB‡evb‡`i Rb¨ †kvfb Kg©cwi‡ek m„wói welqwU me©v‡MÖ ¸iæZ¡ 

w`‡Z n‡e| Kg©‡¶‡Î my¯^v¯’¨ I myi¶v eRvq ivLv‡K ¸iæZ¡c~Y© welq wn‡m‡e kÖwgK I gvwjKc¶‡K Abyaveb Ki‡Z n‡e| 

evsjv‡`‡k weMZ GK `k‡K wkí-KviLvbvi msL¨v K‡qK¸Y e„w× †c‡q‡Q| AmsL¨ bZzb bZzb Kg©‡¶Î ˆZwi n‡q‡Q| 

Kg©‡¶‡Î fwel¨r cÖhyw³i mv‡_ Awf‡hvRb Kivi j‡¶¨ miKvi-gvwjK-kÖwgK wÎc¶xq D‡`¨vM MÖnY Ki‡Z n‡e| †`‡ki 

Kg©¶g Rb‡Mvôx‡K cÖ‡qvRbxq cÖwk¶Y wb‡q Kg©‡¶‡Î cÖ‡ek Ki‡Z n‡e| †`kxq I AvšÍR©vwZK kÖggvb Abyhvqx Kg©‡¶‡Î 

¯^v¯’¨ I myi¶vwewa Abykxjb‡K RvZxq ms¯‹…wZ wn‡m‡e M‡o †Zvjv LyeB Riæwi|

ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`emÕ †Kej kÖwgK‡`i †ckvMZ ¯^v¯’¨ I myi¶v wbwðZ Kivi g‡a¨B mxgve× bq| Gi 

m‡½ RwoZ i‡q‡Q wecyj msL¨K gvby‡li Kg©ms¯’vb I A_©‰bwZK gyw³| kÖwg‡Ki my¯’Zv I wbivc` Kg©cwi‡e‡ki m‡½ 

Drcv`bkxjZv wbweofv‡e RwoZ| kÖwgK kvixwiKfv‡e my¯’ _vK‡jB Zvi gvbwmK ¯^v¯’¨I fv‡jv _vK‡e Ges kixi I gb 

fv‡jv _vK‡jB Kv‡R Zvi cÖfve co‡e A_©vr Kv‡Ri †¶‡Î Zvi †_‡K ¸YMZ gvbm¤úbœ cY¨ Drcvw`Z n‡e| ZvB 

¯^v¯’¨m¤§Z I wbivc` Kg©‡¶Î wkíLv‡Z Drcv`b e„w×i aviv Ae¨vnZ ivL‡Z ¸iæZ¡c~Y© f‚wgKv cvjb K‡i _v‡K| †UKmB 

wkí M‡o Zzj‡Z n‡j Drcv`bkxjZv e„w×i cvkvcvwk wk‡í kÖwgK, gvwjKmn mswkøó mK‡ji Rb¨ wbivc` Kg©cwi‡ek, 

my¯’Zv I myi¶v wbwðZKiY AZ¨šÍ ¸iæZ¡c~Y©|

Avwg ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em 2023Õ Dcj‡¶¨ M„nxZ mKj Kvh©µ‡gi mvdj¨ Kvgbv KiwQ|

Lv‡j` gvgyb †PŠayix, GbwWwm

gnvcwiPvjK

kÖg Awa`ßi

MYcÖRvZš¿x evsjv‡`k miKvi

evYx
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cÖwZeQ‡ii b¨vq G eQiI ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em-2023Õ D`hvcb Dcj‡¶¨ ¯§iwYKv cÖKvwkZ n‡e †R‡b 

Avwg AZ¨šÍ Avbw›`Z| Gev‡ii mg‡qvc‡hvMx cÖwZcv`¨ ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© evsjv‡`kÕ 

ev¯Íevq‡b Avwg M„nxZ mKj Kg©m~wPi mvwe©K mvdj¨ Kvgbv KiwQ Ges Gi mv‡_ mswkøó mKj‡K AvšÍwiK ab¨ev` Ávcb 

KiwQ|

gvbbxq cÖavbgš¿x †kL nvwmbvi †bZ…‡Z¡ AvMvgxi Ô¯§vU© evsjv‡`kÕ wewbg©v‡Y †UKmB Dbœq‡bi weKí †bB| Avi GB †UKmB 

Dbœqb, ¯§vU© A_©bxwZ, iƒcKí 2041 mvj Abyhvqx DbœZ I mg„× †`‡k cwiYZ nIqvi j¶¨gvÎv AR©‡bi Rb¨ cÖ‡qvRb 

†UKmB wkívqb| †UKmB wkívq‡bi g~j PvwjKv kw³ wewfbœ ch©v‡qi kÖgRxex gvbyl|

Avwg g‡b Kwi Kg©‡¶‡Î †ckvMZ ¯^v¯’¨ I wbivc` Kg©cwi‡ek cÖvwß kÖwgK‡`i b¨vh¨ AwaKvi Ges cÖwZôv‡bi ¸YMZ 

gvbm¤úbœ Drcv`bkxjZvi mv‡_ wbweofv‡e RwoZ| †ckvMZ ¯^v¯’¨ wbwðZKiY I wbivc` Kg©cwi‡ek M‡o †Zvjv GKwU 

mgwš^Z Kvh©µg| G j‡¶¨ mw¤§wjZ cÖ‡Póvi Ask wn‡m‡e dvqvi mvwf©m I wmwfj wW‡dÝ †UKmB Drcv`bkxjZv e„w×i 

Ab¨Zg c~e©kZ© wn‡m‡e wbivc` Kg©cwi‡ek wbwðZKi‡Yi Rb¨ wbišÍi KvR K‡i hv‡”Q|

2022 mv‡j dvqvi mvwf©m fe‡bi wbivcËv e¨e¯’v wbwð‡Z 1879wU fe‡bi QvocÎ I 933wU fe‡bi dvqvi †mBdwU cøvb 

Aby‡gv`b w`‡q‡Q Ges 57421wU dvqvi jvB‡mÝ cÖ`vb K‡i| GQvov fe‡bi SuzwK mbv³KiY I m‡PZbZv e„w× Kivi Rb¨ 

cwi`k©b I MYms‡hvM, mv‡f©, gnov K‡i _v‡K dvqvi mvwf©m| 2022 mv‡j 5869wU feb cwi`k©b K‡i Gi g‡a¨ 

m‡šÍvlRbK wn‡m‡e 3096wU, SzuwKc~Y© wn‡m‡e 1606wU, AwZ SzuwKc~Y© wn‡m‡e 617wU feb wPwýZ Kiv nq| hv wbivc` 

Kg©‡¶Î wbwðZ K‡i wkíLv‡Z Drcv`b e„w×i aviv Ae¨vnZ ivL‡Z ¸iæZ¡c~Y© f‚wgKv ivL‡Q|

fe‡bi †mBdwU wbwðZ Ki‡jB kÖgRxex gvby‡li c~Y©v½ wbivc` Kg©cwi‡ek ˆZwi nq bv| Avc`Kvjxb fe‡bi Awaevmx‡`i 

mvov cÖ`v‡bi `¶Zvi DciI wbf©i K‡i| GB `¶Zv e„w×i Rb¨ cÖ‡qvRb cÖwk¶Y| 2022 mv‡j dvqvi mvwf©m I wmwfj 

wW‡dÝ mviv‡`‡k wkí I evwYwR¨K cÖwZôv‡b 13392wU cÖwk¶‡Yi gva¨‡g 5 jvL 35 nvRvi 680 Rb‡K cÖwk¶Y cÖ`vb 

K‡i| hv kÖwg‡Ki wbivc` Kg©cwi‡ek wbwðZ I Rbm‡PZbZvq we‡kl Ae`vb ivL‡Q| 

gvbbxq cÖavbgš¿xi mwVK w`K wb‡`©kbvq evsjv‡`k RvwZmsN KZ©…K ¯^‡ívbœZ †`‡ki ZvwjKv †_‡K Dbœqbkxj †`‡k DbœxZ 

n‡q‡Q| GB AR©‡b G‡`‡ki kÖgRxex gvby‡li Ae`vb Acwimxg| Avi GB kÖgRxex‡`i wbivc` Kg©cwi‡ek wbwð‡Z dvqvi 

mvwf©m I wmwfj wW‡dÝ Ask nIqvq Mwe©Z|

KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii D‡`¨v‡M Av‡qvwRZ ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em-2023Õ 

D`hvc‡bi mKj Kvh©µg Kg©‡¶‡Î †kvfb Kg©cwi‡ek m„wó‡Z ¸YMZ cwieZ©‡bi mv‡_ mv‡_ ¯§vU© evsjv‡`k Movq GKavc 

GwM‡q hv‡e| gnvb Avjøvn Avgv‡`i mK‡ji mnvq nDb| evsjv‡`k wPiRxex †nvK|

Rq evsjv| 

               

weª‡MwWqvi †Rbv‡ij †gvt gvBb DwÏb

weGmwc (evi), GbwWwm, wcGmwm, wR, Ggwdj

gnvcwiPvjK

dvqvi mvwf©m I wmwfj wW‡dÝ Awa`ßi

evYx





The impact of economic crisis and industrial accidents has limited the progress of Occupational Safety 
and Health (OSH) and the implementation of the OSH National Plan of Action. 
Occupational accidents and diseases have devastating impact on workers and industries. Despite many 
improvements, the prevention of accidents and work-related diseases continues to have considerable 
importance in Bangladesh.
Occupational Safety and Health (OSH) is a right of every worker. The International Labour 
Organization (ILO) recognizes OSH as a fundamental human right and has included the Occupational 
Safety and Health Convention, No. 155  and the Promotional Framework for Occupational Safety and 
Health Convention, No. 187 as fundamental conventions.
This decision reaffirms the constitutional obligation of ILO Members to promote, respect and realize 
the principles contained in these two Conventions, which require members to progressively set up 
national OSH policies, programmes, and systems and to build a national preventative safety and health 
culture. It emphasizes the importance of prevention, risk assessment, and worker participation in 
ensuring safe and healthy working conditions.
Bangladesh has developed OSH Policy (2013) which is currently being reviewed and updated. The 
national OSH Profile (2019) has also been adopted. Together, the policy, profile and plan of action on 
OSH are good foundations toward Bangladesh ratifying conventions 155 and 187. This ratification 
process requires support of government, employers’, and workers’ organizations. I firmly believe that 
the government of Bangladesh will take necessary steps toward to ratification. 
This year, the world day for Safety and Health at work focuses on a safe and healthy working 
environment as a fundamental principle and right at work.
The ILO’s ‘Improving Working Conditions in the Ready-made Garment Industry’ programme, funded 
by the Netherlands and Canada, collaborated with the government, employers, workers organizations 
and other stakeholder to provide technical support for the development of an OSH legislative 
framework for Bangladesh. 
As we move forward, it is important to continue to prioritize OSH for workers. This translates to the 
prioritization and execution of the OSH National Plan of Action to build a safety culture in the country. 
On this day, let us reaffirm our commitment to creating safe and healthy working environments for all 
as a fundamental principle and right at work.

Tuomo Poutiainen

Country Director
ILO Country Office for

Bangladesh

Message





Joint Statement by Development Partners

The 2023 World Day for Safety and Health at Work in Bangladesh will focus on ensuring decent 
workplace  to build a smart Bangladesh. The export oriented sectors particularly RMG has made 
impressive progress to contribute to Bangladesh’s economic development. This contribution  is 
reflected in the journey of Bangladesh to work towards the graduation from Least Developed country 
to Upper Middle Income Country.  With this, new opportunities will emerge as well as challenges to 
make workplace of Bangladesh’s  safe and smart. 

We commend the initiatives undertaken by Government of Bangladesh to ensure a safe and healthy 
workplace. In line with Government of Bangladesh’s agenda for digitizing systems and making a smart 
Bangladesh,  the Embassy of Kingdom of Netherlands in Bangladesh along with the High Commission 
of Canada, is supporting  the technical development of Labour Inspection Management Application 
(LIMA)  through the “Improving Working Conditions in the Ready-made Garment” program that is 
implemented by the ILO. With regards to timely inspection and digitizing Occupational Safety and 
Health (OSH) system, Department of Inspection for Factories and Establishments (DIFE) has 
operationalized LIMA in around 31 offices across Bangladesh. The technical support has been 
extended to upgrade LIMA in a way that allows DIFE for proactive and follow up inspection, better 
complaint management system and safer occupational accident reporting. We are pleased to note that 
DIFE is using LIMA data for reporting and monitoring purpose as well as aligning SOPs on labour 
inspections and complaint management.

It is imperative to focus on a safe and healthy working environment as it is a fundamental principle and 
right at work. We, as the development partners of Bangladesh, believe that a decent workplace will 
create pathway for more economic development. 

Lilly Nicholls
High Commissioner

Canada High Commission

Anne van Leeuwen
Ambassador, Embassy of

the Kingdom of the Netherlands





kÖg I Kg©ms¯’vb gš¿Yvj‡qi mvwe©K ZË¡veav‡b KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii D‡`¨v‡M 28 GwcÖj ÔRvZxq 

†ckvMZ ¯^v¯’¨ I †mBdwU w`em 2023Õ cvwjZ n‡Z hv‡”Q †R‡b Avwg Avbw›`Z| †Kbbv K‡ivbv gnvgvwii Kvi‡Y weMZ 

K‡qK eQi hveZ w`emwUi Av‡qvRb mxwgZ cwim‡ii g‡a¨ mxgve× wQj| eZ©gvb mg‡q K‡ivbv fvBiv‡mi msµgY 

D‡jøL‡hvM¨fv‡e n«vm cvIqvq Gev‡ii Av‡qvRbwU Ab¨gvÎv cv‡e e‡jB Avgvi `„p wek¦vm|

w`emwUi Gev‡ii cÖwZcv`¨ wba©viY Kiv n‡q‡Q ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© evsjv‡`k|Õ MYcÖRvZš¿x 

evsjv‡`k miKv‡ii gvbbxq cÖavbgš¿x †`k‡K wWwRUvj evsjv‡`k †_‡K ¯§vU© evsjv‡`k Movi j‡¶¨ GLb KvR K‡i 

hv‡”Qb| ZviB avivevwnKZvq evsjv‡`k‡K GKwU AvaywbK I ̄ §vU© †`k wn‡m‡e M‡o Zzj‡Z n‡j Avgv‡`i wkíLv‡Z Aek¨B 

Kv‡Ri GKwU fv‡jv RvqMv Z_v †kvfb Kg©cwi‡e‡ki welqwU ¸iæ‡Z¡i mv‡_ we‡ePbvq Avb‡Z n‡e| †kvfb Kg©cwi‡ek 

wbwðZ Ki‡Z gvwjKivI AZ¨šÍ AvšÍwiKZvi mv‡_ Zv‡`i KvR K‡i P‡j‡Qb, hv‡Z kÖwgK‡`i wbivcËvi cvkvcvwk Zv‡`i 

wewb‡qvMI wbivc` _v‡K| G‡¶‡Î miKvi, gvwjK, kÖwgK I Ab¨vb¨ AskxRb‡K GKmv‡_ KvR K‡i †h‡Z n‡e| Avgiv 

hw` K‡ivbv gnvgvwii mgq‡K we‡ePbvq †bB Zvn‡j Avgiv †`L‡Z cv‡ev †h, mK‡ji g‡a¨ mn‡hvwMZvi g‡bvfve _vK‡j 

†h‡Kv‡bv mgm¨vB Avgiv †gvKv‡ejv Ki‡Z m¶g n‡ev| eZ©gvb mg‡q evsjv‡`k wkí‡¶‡Î cÖksmbxq AMÖMwZ AR©b K‡i 

P‡j‡Q| Pjgvb AMÖMwZi GB aviv‡K Ae¨vnZ ivL‡Z n‡j Kg©‡¶‡Î ¯^v¯’¨ I †mBdwU wel‡q Avgv‡`i mK‡ji Av‡iv 

†Rviv‡jvfv‡e KvR K‡i †h‡Z n‡e|

kÖwg‡Ki my¯’Zv I wbivc` Kg©cwi‡e‡ki mv‡_ Drcv`bkxjZv A½vAw½fv‡e RwoZ| kÖwgK kvixwiKfv‡e my¯’ _vK‡jB Zvi 

gvbwmK ¯^v¯’¨ fv‡jv _vK‡e Ges Kv‡Ri †¶‡Î Zvi gva¨‡g ¸YMZgvbm¤úbœ cY¨ Drcvw`Z n‡e| †mB mv‡_ 

Drcv`bkxjZvI e„w× cv‡e| d‡j eZ©gvb cÖwZ‡hvwMZvi we‡k¦ Avgiv Avgv‡`i ¸YMZgvbm¤úbœ c‡Y¨i gva¨‡g evsjv‡`‡ki 

Ae¯’vb‡K mymsnZ Ki‡Z GKavc GwM‡q hv‡ev| eZ©gvb miKv‡ii ¯^v¯’¨ I †mBdwU wel‡q M„nxZ mKj c`‡¶c‡K Avgiv 

mvayev` RvbvB|

me©‡kl, w`emwU Dcj‡¶¨ M„nxZ mKj Kg©m~wPi me©vZ¥K mvdj¨ Kvgbv KiwQ|

Avi`vkxi Kwei

mfvcwZ

evsjv‡`k Ggcøqvm© †dWv‡ikb

evYx
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†UKmB Dbœqb jÿ¨gvÎv AR©b Ges 2041 mv‡ji g‡a¨ DbœZ I mg„× †`‡k cwiYZ nIqvi jÿ¨ mvg‡b wb‡q AvšÍR©vwZK 

kÖg ms¯’vi (AvBGjI) m`m¨fy³ †`k¸‡jvi m‡½ mvgÄm¨ †i‡L miKvi 2016 mvj †_‡K RvZxq †ckvMZ ¯^v¯’¨ I 

†mBdwU w`em D`hvcb K‡i Avm‡Q|

miKv‡ii GB RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em cvj‡bi D‡`¨vM‡K Avgiv ¯^vMZ RvbvB| w`emwU Dcj‡ÿ¨ 

evsjv‡`kmn mgMÖ we‡k¦i kÖgRxex gvbyl‡`i‡K RvbvB AvšÍwiK ï‡f”Qv|

†UKmB wkí M‡o Zzj‡Z n‡j Drcv`bkxjZv e„w×i cvkvcvwk wk‡í kÖwgK, gvwjKmn mswkøó mK‡ji Rb¨ wbivc` 

Kg©cwi‡ek, my¯’Zv I myiÿv wbwðZKiY AZ¨šÍ ¸iæZ¡c~Y©| G cwi‡cÖwÿ‡Z RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`e‡mi 

Gev‡ii cÖwZcv`¨ ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© evsjv‡`kÕ AZ¨šÍ Zvrch©c~Y© n‡q‡Q|

wewRGgBG wek¦vm K‡i †h, wbivc` Kg©‡ÿÎ I †ckvMZ ̄ ^v¯’¨ myiÿv kÖwgK fvB‡evb‡`i Ab¨Zg †gŠwjK AwaKvi Ñ †kvfb 

Kv‡Ri ¸iæZ¡c~Y© Dcv`vb| ZvB Kg©‡ÿÎ wbivc` Ki‡Z I kÖwgK fvB‡evb‡`i ¯^v¯’¨MZ Kj¨vY wbwðZ Ki‡Z wewRGgBG 

wewfbœ D‡`¨vM MÖnY K‡i‡Q|

wbivc` Kg©cwi‡ek wbwðZ Ki‡Z wewRGgBG meyR wkívq‡bI †bZ…Z¡ w`‡q P‡j‡Q| Avgv‡`i GLb 192wU wjW wMÖb 

KviLvbv i‡q‡Q, †h¸‡jvi g‡a¨ 68wU cøvwUbvg †i‡UW Ges 111wU †Mvì †i‡UW| we‡k¦i kxl© 10wU wMÖb KviLvbvi g‡a¨ 8wU 

evsjv‡`‡k Aew¯’Z| 2022 mv‡j Avgv‡`i 30wU KviLvbv wMÖb n‡q‡Q| †Kvb GKK eQ‡i GUvB m‡e©v”P msL¨K wMÖb 

KviLvbvi msL¨v| †cvkvK wkí AvR wbivc` Kg©cwi‡e‡ki †ivj g‡Wj|

m¤úªwZ wewRGgBG Gi mvm‡UB‡bwewjwU ÷ª¨v‡UwRK wfkb-2030 †NvlYv Kiv n‡q‡Q, hvi jÿ¨ n‡”Q wk‡íi cÖe„w× 

Ggbfv‡e AR©b Kiv, hv GKvav‡i †UKmB n‡e Ges MÖn I gvby‡li Rxe‡b BwZevPK cÖfve ivL‡e| G iƒcKí Abyhvqx 

Avgiv 2030 mv‡ji g‡a¨ †cvkvK wk‡í 100% ‡RÛvi mgZv AR©b Ges 100% wbivc` Kg©‡ÿÎ I †kvfb Kv‡Ri 

cwi‡ek wbwðZ Kivi Rb¨ A½xKvie×|

weMZ GK `k‡K D‡`¨v³v, kÖwgK, miKvi, eª¨vÛ/‡µZv, Dbœqb mn‡hvMx I mswkøó Askx`vi mK‡ji mw¤§wjZ cÖqv‡m ˆZwi 

†cvkvKLv‡Z wbivc` Kg©‡ÿÎ, †UKmB Dbœqb I kÖwgK‡`i Kj¨vY cÖf…wZ †ÿ‡Î ‡h Af‚Zc~e© AMÖMwZ AR©b n‡q‡Q, AvMvgx 

w`b¸‡jv‡Z Zv Ae¨vnZ ivL‡Z †cvkvK wkí `„pcªwZÁ|

Drcv`‡bi cÖengvb aviv Ae¨vnZ †i‡L evsjv‡`k‡K GKwU gh©v`vc~Y© Dbœqbkxj †`‡ki Avm‡b cÖwZwôZ Ki‡Z ‡cvkvK 

wkí wbijmfv‡e KvR K‡i P‡j‡Q|

Avwg AvkvKwi, gvbbxq cÖavbgš¿xi ewjô I `~i`k©x †bZ…‡Z¡ mK‡ji mw¤§wjZ cÖ‡Póvi gva¨‡g 2041 mv‡ji g‡a¨ Avgiv 

A_©‰bwZKfv‡e mg„×kvjx evsjv‡`k M‡o Zzj‡Z mÿg n‡ev|

Avwg RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em 2023 D`hvc‡b mvdj¨ Kvgbv KiwQ|

Rq evsjv, Rq e½eÜz|

dviæK nvmvb

mfvcwZ

wewRGgBG

evYx





gnvb ¯^vaxbZvi Rb¨ my`xN© HwZnvwmK msMÖvg I gnvb gyw³hy‡×i Ab¨Zg A½xKvi wQj, K…lK-kÖwgKmn †gnbwZ gvby‡li 

Rb¨ †kvlYgy³, gh©v`vm¤úbœ mvgvwRK b¨vqwePviwfwËK GKwU MYZvwš¿K ivóª cÖwZôv| RvwZi wcZv e½eÜz †kL gywReyi 

ingvb AvRxeb †kvwlZ, ewÂZ, wbcxwoZ, wbh©vwZZ kÖgRxex †gnbwZ gvby‡li AwaKvi cÖwZôvi Rb¨ msMÖvg K‡i‡Qb| 

RvwZi wcZv †hgb wQ‡jb ˆel‡g¨i weiæ‡× †mv”Pvi †Zgwb wZwb `ytLx gvby‡li gy‡L nvwm †dvUv‡bvi Rb¨ wQ‡jb `„p cÖwZÁ| 

kÖgRxex gvby‡li †ckvMZ my¯^v¯’¨ I wbivcËv RvZxq Drcv`b I Dbœq‡bi PvweKvwV|

evsjv‡`‡k ¯^vaxbZv AR©b Ges µgea©gvb RvZxq A_©‰bwZK Dbœq‡b †`‡ki kÖwgK mgv‡Ri Ae`vb Acwimxg| kÖgRxex 

gvby‡li AwaKvi I msMÖv‡gi HwZnvwmK ̧ iæZ¡ we‡ePbvq RvwZi wcZv e½eÜz †kL gywReyi ingvb 1969 mv‡ji 12 A‡±vei 

RvZxq kÖwgK jxM cÖwZôv K‡ib| evsjv‡`‡ki kÖg wbf©i A_©bxwZ‡Z kÖwgK euvP‡j wkí euvP‡e, wkí euvP‡j †`k euvP‡e| 

eZ©gvb evRvi`‡ii mwnZ mvgÄm¨c~Y© kÖwgK Kg©Pvix I †g‡nbwZ gvby‡li RxebaviY Dc‡hvMx †eZb, gÄyix, fvZv, †evbvm, 

PvKwii ¯’vwqZ¡ I wbivcËv, Kv‡Ri myôz cwi‡ek, ¯^v¯’¨ I wbivcËv exgv, e„× eq‡m †cbkb, `yN©Ubvq ch©vß ¶wZc~iY, 

MÖvPzBwU BZ¨vw` h_vh_fv‡e †`Iqv AZ¨šÍ cÖ‡qvRb| wbivc` Kg©cwi‡ek wbwðZ Kivi Rb¨ RvZxq kÖwgK jxM 

Av‡cvlnxbfv‡e KvR K‡i hv‡”Q|

kÖgRxex gvby‡li AK¬všÍ cwikÖg I Z¨v‡Mi ¸iæZ¡ we‡ePbvq wb‡q kÖwg‡Ki Rxebgvb I Kg©‡¶‡Î †ckvMZ ¯^v¯’¨ I †mBdwU 

wbwðZKi‡Y miKvi wbijmfv‡e KvR K‡i hv‡”Q| kÖwgK‡`i cÖZ¨vkvi cÖwZ j¶¨ †i‡L MYZ‡š¿i gvbmKb¨v gvbbxq 

cÖavbgš¿x Rb‡bÎx †`kiZœ †kL nvwmbvi my‡hvM¨ †bZ…‡Z¡ †ckvMZ ¯^v¯’¨ I †mBdwU‡K cÖvavb¨ w`‡q bvbvgyLx Kvh©µg MÖnY 

Kiv n‡q‡Q| B‡Zvg‡a¨ RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU bxwZgvjv-2013 cÖYqb Kiv n‡q‡Q| ivRkvnx‡Z †ckvMZ ¯^v¯’¨ 

†mBdwU cÖwk¶Y I wimvm© Bbw÷wUDU ¯’vcb Kiv n‡q‡Q| miKv‡ii kÖgevÜe bxwZgvjv I Kvh©µg †`‡ki A_©bxwZi 

PvKv‡K MwZkxj ivLvi cvkvcvwk AvšÍR©vwZK gn‡j †`‡ki fveg~wZ© D¾¡j K‡i‡Q|

†UKmB Dbœqb j¶¨gvÎv AR©b Ges 2041 mv‡ji g‡a¨ DbœZ I mg„× †`‡k cwiYZ Kivi j¶¨ mvg‡b wb‡q AvšÍR©vwZK 

kÖg ms¯’vi m`m¨fz³ †`k¸‡jvi mv‡_ mvgÄm¨ †i‡L RvwZi wcZv e½eÜz †kL gywReyi ingvb Gi my‡hvM¨ Kb¨v gvbbxq 

cÖavbgš¿x †`kiZœ Rb‡bÎx †kL nvwmbvi WvqbvwgK wjWviwk‡c 28 GwcÖj 2016 mvj n‡Z kÖg I Kg©ms¯’vb gš¿Yvj‡qi 

mvwe©K w`K wb‡`©kbvq KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii D‡`¨v‡M evsjv‡`‡k ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU 

w`emÕ h_v‡hvM¨ gh©v`vq D`hvcb ïiæ nq| ZviB avivevwnKZvq RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em, 2023 Dcj‡¶¨ 

GKwU ¯§iwYKv cÖKvwkZ n‡Z hv‡”Q hv kÖgRxex‡`i Rb¨ AZ¨šÍ Avb›` I †MŠi‡ei|

kÖwg‡Ki †ckvMZ ¯^v¯’¨ I †mBdwU wel‡q m‡PZb Ki‡Z Ges †`‡ki gvby‡li fvM¨ Dbœqbmn †`‡ki Av_©-mvgvwRK Dbœq‡b 

kÖgRxex gvby‡li †ckvMZ ¯^v¯’¨ I wbivcËvi cÖ‡kœ Av‡cvlnxb †_‡K miKvi-gvwjK-kÖwgK‡`i HK¨e×fv‡e MVbg~jK, 

`vwqZ¡kxj m¤úK© M‡o Zzj‡Z n‡e|

Rq evsjv, Rq e½eÜz-Rq †nvK evsjvi †gnbwZ gvby‡li|

b~i KzZze Avjg gvbœvb

mfvcwZ

evsjv‡`k RvZxq kÖwgK jxM

evYx





ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© evsjv‡`kÕ- cÖwZcv`¨ wb‡q KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii 

D‡`¨v‡M G eQi Aógev‡ii g‡Zv cvwjZ n‡”Q ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em-2023Õ| cÖwZeQi 28 GwcÖj mviv 

we‡k¦ cvwjZ nq ÔWorld Day for Safety and Health at WorkÕ, hv Avgv‡`i‡K †ckvMZ ¯^v¯’¨ I †mBdwU wel‡q AviI 

m‡PZb nIqvi wk¶v †`q| kÖwgK, gvwjK I miKvi mevB Kg©‡¶‡Î ̄ ^v¯’¨ I myi¶v wbwðZKi‡Y m‡PZb n‡e Ges G wel‡q 

mw¤§wjZfv‡e cÖ‡qvRbxq I Kvh©Ki c`‡¶c MÖnY Ki‡e GwUB n‡jv G w`e‡mi g~j †PZbv|

Avgv‡`i RvZxq Rxe‡b G w`emwUi ̧ iæZ¡ Acwimxg| gvbbxq cÖÖavbgš¿x KZ©…K †NvwlZ wfkb-2041 AR©‡b evsjv‡`k h‡_ó 

AMÖMwZ AR©b K‡i‡Q| B‡Zvg‡a¨ Dbœqbkxj †`‡k cwiYZ nIqvi P‚ovšÍ †hvM¨Zv AR©b K‡i‡Q evsjv‡`k| †`‡ki 

A_©bxwZ‡Z evsjv‡`‡ki ¶z`ª, gvSvwi I e„nr wkí e¨vcK Ae`vb †i‡L P‡j‡Q| ZvB Gme wk‡íi Kg©cwi‡ek myôz, ¯^v¯’¨Ki 

I wbivc` ivLvi †Kvb weKí †bB|

RvwZmsN KZ©…K wba©vwiZ †UKmB Dbœqb j¶¨gvÎvq †UKmB wkívqb, ¯^v¯’¨, wbivc` I ¯^v¯’¨Ki Avevm Ges †UKmB 

Drcv`b‡K ¸iæZ¡ †`Iqv n‡q‡Q| evsjv‡`k miKvi RvwZmsN wba©vwiZ 2030 mv‡ji g‡a¨ †UKmB Dbœqb j¶¨gvÎv 

AR©‡bi gva¨‡g DbœZ †`‡k cwiYZ nIqvi cÖqv‡m GwM‡q P‡j‡Q| G j¶¨ ev¯Íevq‡b evsjv‡`k‡K †ckvMZ ¯^v¯’¨ I 

†mBdwU wel‡q m‡e©v”P DrKl© AR©b Z_v †kvfb Kg©cwi‡ek wbwðZKi‡Yi weKí †bB|

gvwjK, kÖwgKmn kÖgLvZ mswkøó †`kxq I AvšÍR©vwZK †÷K‡nvìvi‡`i gv‡S m‡PZbZv m„wói Ask wn‡m‡e w`emwU‡Z 

Avgiv †ckvMZ ¯^v¯’¨ I †mBdwU welqK ¯§iwYKv cÖKvk KiwQ| gnvgvb¨ ivóªcwZ Ges gvbbxq cÖavbgš¿xmn iv‡óªi 

¸iæZ¡c~Y© ¸YxR‡bi evYx, wb‡`©kbv I †jLv G ¯§iwYKvq ¯’vb †c‡q‡Q hv evsjv‡`‡k †ckvMZ ¯^v¯’¨ I †mBdwU i¶vq cv‡_q 

n‡q _vK‡e| GB ¯§iwYKv cÖKvkbvi m‡½ RwoZ mK‡ji cÖwZ Avwg AvšÍwiK ab¨ev` I K…ZÁZv Ávcb KiwQ| ¯§iwYKvq 

gy`ªYRwbZ I Awb”QvK…Z Ab¨vb¨ fzj (hw` _v‡K) mevB‡K ¶gvmy›`i `„wó‡Z †`Lvi Rb¨ webxZ Aby‡iva KiwQ| mevB 

†ckvMZ ̄ ^v¯’¨ I †mBdwU wel‡q m‡PZb †nvK; Kg©‡¶‡Î ̄ ^v¯’¨ I wbivcËv i¶vq cÖ‡qvRbxq I Kvh©Ki c`‡¶c MÖnY KiæK 

GB †nvK G w`e‡mi A½xKvi|

m¤úv`Kxq

†gvt bvwmi DwÏb Avn‡g`

gnvcwi`k©K (AwZwi³ mwPe)

KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi



m¤úv`bv cwil`

cÖavb c„ô‡cvlK 

†eMg gbœRvb mywdqvb, Ggwc

gvbbxq cÖwZgš¿x, kÖg I Kg©ms¯’vb gš¿Yvjq

mvwe©K ZË¡veavb

†gvt GnQv‡b Gjvnx

mwPe, kÖg I Kg©ms¯’vb gš¿Yvjq

m¤úv`K

†gvt bvwmi DwÏb Avn‡g`

gnvcwi`k©K, KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi

m¤úv`bv mn‡hvMx

mvwenv gy³v, mnKvix gnvcwi`k©K (mvaviY), Dcgnvcwi`k©‡Ki Kvh©vjq, XvKv, KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi

†gvt †dviKvb Avnmvb, Z_¨ I MYms‡hvM Kg©KZ©v, cÖavb Kvh©vjq, KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi

†gvt ZvInx`yj nK f‚uBqv, mnKvix gnvcwi`k©K (mvaviY), cÖavb Kvh©vjq, KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi 

†gvt Aveyj nv¾vZ †mvnvM, mnKvix gnvcwi`k©K (mvaviY), cÖavb Kvh©vjq, KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi

†gvt †Kvievb Avjx, MÖš’vMvwiK, cÖavb Kvh©vjq, KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi

cÖKvkbv

cÖavb Kvh©vjq, KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi

kÖg I Kg©ms¯’vb gš¿Yvjq

cÖKvkKvj
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wek¦e¨vcx ÔWorld day for safety and health at workÕ D`hvcb Dcj‡¶¨ 2023 wLÖóv‡ãi Rb¨ 

AvšÍR©vwZK kÖg ms¯’v (AvBGjI) KZ©…K wba©vwiZ cÖwZcv`¨ n‡jv ÔA safe and healthy working 
environment, a fundamental right.Õ AvBGjI wbivc` I ¯^v¯’¨Ki Kg©cwi‡ek‡K †gŠwjK AwaKvi 

wn‡m‡e AvL¨vwqZ K‡i‡Q| evsjv‡`‡k kÖwg‡Ki †kvfb Kg©cwi‡e‡ki AwaKvi ev¯Íevq‡b KvR Ki‡Q kÖg I 

Kg©ms¯’vb gš¿Yvj‡qi Aaxb KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi (WvBd)| 2016 mvj †_‡K 

evsjv‡`‡k RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em cvwjZ n‡”Q| G w`emwUi D‡Ïk¨ mviv‡`‡k †kvfb 

Kg©cwi‡ek wbwðZ Kiv| †ckvMZ ¯^v¯’¨ I myi¶vwewa cvjb‡K wbqwgZ Af¨vm wn‡m‡e M‡o †Zvjvi j‡¶¨ 

GB w`e‡m bvbv cÖPviYvg~jK Kvh©µg MÖnY Kiv nq|

evsjv‡`‡k G eQi w`emwUi cÖwZcv`¨ n‡jv ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© evsjv‡`kÕ| 

¯§vU© evsjv‡`k Mo‡Z n‡j Ô¯§vU© BKbwgÕ wbwðZ Ki‡Z n‡e| Avi ¯§vU© BKbwg Movi c~e©kZ© n‡”Q mKj 

Kg©‡¶‡Î †kvfb cwi‡ek wbwðZ Kiv| †`‡ki kÖgLvZ‡K w¯’wZkxj, myiw¶Z, mg„× I wewb‡qvMevÜe ivLvi 

gva¨‡gB †`k DbœwZi wkL‡i Av‡ivnY Ki‡Z cv‡i| 

evsjv‡`k kÖg AvBb, 2006 I evsjv‡`k kÖg wewagvjv, 2015 Abyhvqx †`‡ki KviLvbv, †`vKvb I cÖwZôv‡b 

¯^v¯’¨ myi¶v wbwðZKiY I Kj¨vYg~jK e¨e¯’vmg~n ev¯Íevq‡bi j‡¶¨ KjKviLvbv I cÖwZôvb cwi`k©b 

Awa`ßi gvwjK, kÖwgK I AvšÍR©vwZK Dbœqb mn‡hvMx ivóª I ms¯’vi gv‡S †mZzeÜb wn‡m‡e `vwqZ¡ cvjb 

Ki‡Q| KviLvbv, †`vKvb I cÖwZôv‡b wbqwgZ, Zvr¶wYK I we‡kl cwi`k©‡bi gva¨‡g Awa`ß‡ii 

cwi`k©KMY †`‡ki kÖgLvZ‡K w¯’wZkxj ivLvi me©`v cÖ‡Póv Pvwj‡q hv‡”Qb| µgea©gvb wecyj msL¨K 

kÖgRxex gvby‡li AvBbMZ AwaKvi ev¯Íevqbmn ¯^v¯’¨m¤§Z, †UKmB I †kvfb Kg©cwi‡ek m„R‡bi gva¨‡g 

GmwWwR j¶¨gvÎv-2030 AR©b I 2041 mv‡ji g‡a¨ DbœZ, mg„× I ¯§vU© evsjv‡`‡k cwiYZ nIqvi j‡¶¨ 

Avgv‡`i wbqwgZ I we‡kl Kvh©µg wbgœiƒc:

kÖg cwi`k©b:

KviLvbv, †`vKvb I evwYwR¨K cÖwZôv‡b wbqwgZ I we‡kl cwi`k©b cwiPvjbvi gva¨‡g Drcv`bgyLx, 

ˆelg¨nxb, †kvlYgy³, †kvfb, wbivc` I ¯^v¯’¨m¤§Z Kg©cwi‡ek wbwðZ Kiv Ges Kg©‡¶‡Î kÖwg‡Ki 

AwaKvi I kÖ‡gi gh©v`v cÖwZôv Kivi gva¨‡g wewb‡qvMevÜe cwi‡ek m„wó Kiv KjKviLvbv I cÖwZôvb 

cwi`k©b Awa`ß‡ii j¶¨| 2021-2022 A_©eQ‡i Awa`ß‡ii cwi`k©KMY KZ©…K †gvU 43,644wU 

cwi`k©b m¤úbœ Kiv n‡q‡Q|

ÒwbwðZ Kwi †kvfb Kg©cwi‡ek, 

M‡o Zzwj ¯§vU© evsjv‡`kÓ

†gvt bvwmi DwÏb Avn‡g`

gnvcwi`k©K (AwZwi³ mwPe)

KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi
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jvB‡mÝ cÖ`vb I bevqb:

KviLvbv, †`vKvb I cÖwZôvbmn wVKv`vwi ms¯’vi jvB‡mÝ cÖ`vb Ges jvB‡mÝ bevqb KjKviLvbv I cÖwZôvb cwi`k©b 

Awa`ß‡ii GKwU ¸iæZ¡c~Y© KvR| 2021-2022 A_©eQ‡i KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi †gvU 10,568wU 

KviLvbv I cÖwZôvb‡K jvB‡mÝ cÖ`vb K‡i‡Q Ges 36,786wU jvB‡mÝ bevqb K‡i‡Q| jvB‡mÝ cÖ`vb Ges bevqb wdmn 

Ab¨vb¨ LvZ †_‡K cÖvß 5,97,26,566 UvKv ivR¯^ Av`vq K‡i miKvwi †KvlvMv‡i Rgv cÖ`vb Kiv n‡q‡Q| 

cÖm~wZ Kj¨vY myweav wbwðZKiY:

Kg©‡¶‡Î wb‡qvwRZ bvix kÖwgK‡`i‡K evsjv‡`k kÖg AvB‡b ewY©Z c×wZ Abyhvqx cÖ‡hvR¨ †¶‡Î WvB‡di ZË¡veav‡b 

cÖm~wZKj¨vY myweav wbwðZ Kiv nq| 2021-2022 A_©eQ‡i †gvU 12,664 Rb bvix kÖwg‡Ki gvZ…Z¡Kj¨vY myweav wbwðZ 

Kiv n‡q‡Q| 2021-2022 A_©eQ‡i bvix kÖwgKMY‡K cÖ`vbK…Z Avw_©K myweavi cwigvY 47,10,66,145 UvKv|

†mBdwU KwgwU MVb:

KjKviLvbvq wbivc` Kg©cwi‡ek wbwðZ Kivi j‡¶¨ †deªæqvwi 2023 ch©šÍ ˆZwi †cvkvK KviLvbvmn Ab¨vb¨ KviLvbvq 

†gvU 6497wU †mBdwU KwgwU MVb Kiv n‡q‡Q| GQvov Aewkó †hvM¨ KviLvbvmg~‡n †mBdwU KwgwU MV‡bi Kvh©µg Pjgvb 

i‡q‡Q|

KviLvbvq msNwUZ `yN©Ubvi ¶wZc~iY cÖ`vb wbwðZKiY:

Kg©‡¶‡Î wewfbœ mg‡q msNwUZ `yN©Ubvi †¶‡Î WvB‡di cwi`k©KMY NUbv¯’j m‡iRwgb cwi`k©b K‡ib| cwi`k©‡bi 

gva¨‡g `yN©Ubvi m¤¢ve¨ KviY AbymÜvb, cÖwZ‡e`b ˆZwi Ges `yN©Ubv cÖwZ‡iv‡a KviLvbvi gvwjK I kÖwgK c¶‡K h_vh_ 

civgk© cÖ`vb Kiv nq| GQvov we‡kl †Kvb `yN©Ubvi †¶‡Î Z`šÍ KwgwU MVbc~e©K Z`šÍ Kiv nq| Z`šÍ cÖwZ‡e`b 

ch©v‡jvPbv K‡i cieZ©x c`‡¶c MÖnY Ges ¶wZMÖ¯Í‡`i AvBbvbyM ¶wZc~iY cÖ`v‡bi c`‡¶c MÖnY Kiv nq| 2021-2022 

A_©eQ‡i `yN©Ubvq AvnZ kÖwgK Ges wbnZ kÖwg‡Ki cwievi‡K ¶wZc~iY eve` †gvU 3,17,48,000 UvKv gvwjKc¶ KZ©…K 

cÖ`v‡bi e¨e¯’v Kiv n‡q‡Q|

Awf‡hvM MÖnY I wb®úwË:

evsjv‡`k kÖg AvBb I evsjv‡`k kÖg wewagvjvi j•Nb wel‡q mivmwi Ges †níjvBb (16357)-Gi gva¨‡g kÖwgK 

fvB-†evb‡`i KvQ †_‡K Awf‡hvM MÖnY Kivi mv‡_ mv‡_ `ªæZZg mg‡qi g‡a¨ Awf‡hvM wb®úwË Kiv nq| 2021-2022 

A_©eQ‡i kÖg welqK †gvU 3604 wU Awf‡hvM wb®úwË Kiv n‡q‡Q|

MYïbvwb wb®úwË:

kÖwg‡Ki gRywi, gvZ…Z¡Kvjxb myweav, Kg©NÈv, QzwU, KviLvbvi †j-AvDU cø¨vb, wewfbœ †iwR÷vi msi¶Y, wVKv`vi ms¯’vi 

jvB‡mÝ cÖ`vb/bevqb, wb‡qvMcÎ, cwiPqcÎ, IfviUvBg Ges kÖg AvBb I wewa j•Nb msµvšÍ wel‡q m„ó mgm¨v mgvav‡bi 

Rb¨ kÖwgK I gvwjKc‡¶i Dcw¯’wZ‡Z cÖavb Kvh©vjqmn gvVch©v‡qi mKj Dcgnvcwi`k©‡Ki Kvh©vj‡q wbqwgZ MYïbvwb 

AbywôZ nq| MYïbvwb Av‡qvR‡bi gva¨‡g 2021-2022 A_©eQ‡i 798 wU Av‡e`b/Awf‡hvM wb®úwË Kiv n‡q‡Q|

DØy×KiY Kvh©µg:

evsjv‡`k kÖg AvBb Ges evsjv‡`k kÖg wewagvjv ev¯Íevq‡b Awa`ß‡ii gvVch©v‡qi mKj Dcgnvcwi`k©‡Ki Kvh©vjq 

KZ©…K †ckvMZ ̄ ^v¯’¨, †mBdwU I kÖg msµvšÍ wewfbœ wel‡q KviLvbv, †`vKvb I cÖwZôvbmg~‡n Kg©iZ kÖwgK I gvwjKc‡¶i 

Rb¨ 2021-2022 A_©eQ‡i †gvU 927 wU DØy×KiY mfvi Av‡qvRb Kiv n‡q‡Q|

wkïkÖg wbimb:

SzuwKc~Y© Kv‡R wkïkÖg wbim‡b evsjv‡`k miKvi RvZxq I AvšÍR©vwZK cwigÐ‡j A½xKvie×| †m j‡¶¨ RvZxq wkïkÖg 

wbimb bxwZ, 2010 Abyhvqx SzuwKc~Y© LvZmn mKj ai‡bi kÖg †_‡K wkï‡`i gy³ Kivi wbwgË kÖg I Kg©ms¯’vb gš¿Yvj‡qi 

w`K wb‡`©kbvq KvR Ki‡Q KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi| B‡Zvg‡a¨ †cvkvK wkí, wPswo, U¨vbvwi, KuvP, 

wmivwgK, RvnvR wimvBwK¬s, ißvwbgyLx PvgovRvZ wkí I cv`yKv, †ikg LvZ †_‡K kZfvM wkïkÖg wbimb Kiv n‡q‡Q| 

B‡Zvg‡a¨ evsjv‡`k wkïkÖg wbimb welqK ÔAvBGjI Kb‡fbkb-138Õ Abymg_©b K‡i‡Q| 2025 mv‡ji g‡a¨ †`‡ki 

mKj †m±i †_‡K wkïkÖg wbim‡bi cwiKíbv ev¯Íevq‡b KvR Ki‡Q KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi|

wkïK¶ ¯’vcb:

bvixi ¶gZvqb, Kg©‡¶‡Î bvixi AskMÖnY Ges RvZxq A_©bxwZ‡Z bvixi Ae`v‡bi welq we‡ePbvq †i‡L bvixevÜe 
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Kg©‡¶Î wbwðZKi‡Y KvR Ki‡Q KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi| 2021-2022 A_©eQ‡i KjKviLvbv I 

cÖwZôvb cwi`k©b Awa`ß‡ii ZË¡veav‡b †gvU 515wU wkïK¶ ¯’vcb wbwðZ Kiv n‡q‡Q| GQvov G mg‡q wkïK¶ ¯’vcb 

I cwiPvjbv welqK 431wU DØy×KiY mfv Av‡qvRb Kiv n‡q‡Q|

kÖg AvBb j•N‡bi `v‡q gvgjv:

KviLvbv ev cÖwZôvb m‡iRwgb cwi`k©b K‡i kÖg AvBb I wewai j•Nbmg~n wPwýZ Kivi ci Zv †kvaiv‡bvi Rb¨ KviLvbv 

I cÖwZôvb KZ©…c‡¶i wbKU mgq D‡jøLc~e©K †bvwUk cÖ`vb Kiv nq| wba©vwiZ mg‡qi g‡a¨ ms‡kvab bv Ki‡j cieZ©x‡Z 

ZvwM`cÎ cÖ`vb Kiv nq| GQvov mg‡q mg‡q KviLvbvi gvwjK ev e¨e¯’vcbv KZ©…c¶‡K m‡PZbZvg~jK civgk© cÖ`vb Kiv 

nq| ZviciI wb‡`©kbv cvjb bv Kiv n‡j kÖg AvB‡bi weavb j•N‡bi `v‡q mswkøó KviLvbv I cÖwZôv‡bi weiæ‡× kÖg 

Av`vj‡Z gvgjv iæRy Kiv nq| 2021-2022 A_©eQ‡i gvgjv `v‡qi Kiv n‡q‡Q †gvU 1426 wU|

KviLvbv ms¯‹vi Kvh©µg:

ÎæwUc~Y© †cvkvK KviLvbvi ms¯‹vi KvR Z`viwKi Rb¨ Awa`ß‡ii BÛvw÷ªqvj †mBdwU BDwbU Gi ZË¡veav‡b KviLvbv 

fe‡bi KvVv‡gvMZ wbivcËv, we`¨zr I AwMœ wbivcËvmn DbœZ Kg©cwi‡ek wbwðZKi‡Y evsjv‡`k miKvi Ges AvšÍR©vwZK 

kÖg ms¯’v (AvBGjI)-Gi †hŠ_ D‡`¨v‡M ms¯‹vi KvR Pjgvb i‡q‡Q|

†ckvMZ ¯^v¯’¨ I †mBdwU welqK M‡elYv I cÖwk¶Y Bbw÷wUDU:

kÖwgK, gvwjK, KviLvbv I cÖwZôv‡bi wewfbœ ch©v‡qi Kg©KZ©v‡K †ckvMZ ¯^v¯’¨ I wbivcËv wel‡q gvbm¤úbœ cÖwk¶‡Yi 

gva¨‡g `¶ gvbem¤ú` m„wói j‡¶¨ ivRkvnxi †ZiLvw`qvq ÔRvZxq †ckvMZ ¯^v¯’¨ I wbivcËv welqK M‡elYv Ges 

cÖwk¶Y Bbw÷wUDU (NOHSTRI)Õ-Gi wbg©vY KvR †kl ch©v‡q i‡q‡Q| kÖwgK `yN©Ubv, †ckvMZ ¯^v¯’¨ I myi¶v wel‡q 

M‡elYv I cÖwk¶‡Yi Rb¨ evsjv‡`‡k GwUB cÖ_g we‡klvwqZ cÖwZôvb|

kÖg cwi`k©b wWwRUvjvB‡Rkb:

Awa`ß‡ii Kvh©µg‡K hy‡Mvc‡hvMx Kiv Ges kÖg cwi`k©b Kvh©µ‡g AwaKZi ¯^”QZv, Revew`wnZv I MwZkxjZv Avbq‡bi 

Rb¨ wWwRUvj cwi`k©b e¨e¯’v cÖeZ©b K‡i‡Q KjKviLvbv I cÖwZôvb cwi`k©b Awa`ßi| GRb¨ Ô†jevi BÝ‡cKkb 

g¨v‡bR‡g›U A¨vwcø‡KkbÕ (wjgv) bv‡g GKwU †gvevBj A¨vc Pvjy Kiv n‡q‡Q| eZ©gv‡b KviLvbv, †`vKvb I cÖwZôvb‡K 

jvB‡mÝ cÖ`vb Ges jvB‡mÝ bevqb Kvh©µg wjgvi gva¨‡g m¤úvw`Z n‡”Q|

µvBwmm g¨v‡bR‡g›U KwgwU:

RvZxq Drme I we‡kl cwiw¯’wZ‡Z mviv‡`‡k †cvkvK KviLvbvmn Ab¨vb¨ wkí KviLvbvi kÖwgK‡`i †eZb, fvZv I QzwU 

wbwðZKiYmn mKj cÖKvi kÖg Am‡šÍvl wbim‡b kÖg I Kg©ms¯’vb gš¿Yvj‡qi mvwe©K ZË¡veav‡b KjKviLvbv I cÖwZôvb 

cwi`k©b Awa`ßi, kÖg Awa`ßi, gvwjKc‡¶i cÖwZwbwa Ges kÖwgKc‡¶i cÖwZwbwai mgš^‡q MwVZ µvBwmm g¨v‡bR‡g›U 

KwgwUmg~n wbijmfv‡e KvR Ki‡Q| kÖgLv‡Z †Kvb AbvKvw•ÿZ cwiw¯’wZ m„wó n‡j `ªæZZg mg‡qi g‡a¨ mswkøó 

cwi`k©KMY Zv wbim‡bi †Póv K‡ib| Drm‡ei c~‡e© †Kv‡bv kÖwg‡Ki QuvUvB I KviLvbv eÜ †ivaKi‡YI KwgwU¸‡jv 

mwµqfv‡e KvR K‡i|

mgwš^Z cwi`k©b:

gvbbxq cÖavbgš¿xi Kvh©vj‡qi Abykvm‡bi †cÖw¶‡Z evsjv‡`k wewb‡qvM Dbœqb KZ©…c¶ (weWv)-Gi †bZ…‡Z¡ Ges 

KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii mvwe©K ZË¡veav‡b B‡Zvg‡a¨ 108wU mgwš^Z cwi`k©b I ch©‡e¶Y wUg KZ©…K 

1g ch©v‡q 5206wU wkí-KviLvbv cwi`k©b Kiv n‡q‡Q| cwi`k©‡b cÖvß ch©‡e¶Ymg~n we‡ePbvc~e©K cieZ©x ms‡kvabg~jK 

Kvh©µg MÖnY Kiv n‡”Q| weWvi †bZ…‡Z¡ 2q ch©v‡q AviI cuvP nvRvi wkí-KjKviLvbv cwi`k©‡bi cwiKíbv †bqv n‡q‡Q| 

mvgwMÖK GB cwi`k©b Kvh©µ‡g miKvwi Ab¨vb¨ `ßimg~n I cwi`k©KM‡Yi gv‡S mgš^‡qi `vwqZ¡ cvjb Ki‡Q WvBd| 

cwi‡k‡l ejv hvq, KviLvbv, †`vKvb I cÖwZôv‡b wbivc`, ¯^v¯’¨m¤§Z I †kvfb Kg©cwi‡ek wbwðZ Ki‡Z gvwjK, kÖwgK, 

miKvi I mswkøó mKj c¶‡K AvšÍwiK n‡Z n‡e| Kg©‡¶‡Î evsjv‡`k kÖg AvBb Ges evsjv‡`k kÖg wewagvjvi Abykxjb 

Ki‡Z n‡e| †ckvMZ ¯^v¯’¨ I myi¶vwewa cvjb‡K RvZxq ms¯‹…wZ wn‡m‡e M‡o Zzj‡Z n‡e| Zvn‡jB Avgv‡`i †`‡ki 

A_©‰bwZK Kg©Kv‡Ð mvgwMÖK Dbœq‡bi gva¨‡g M‡o DV‡e ¯§vU© BKbwg| Gi ga¨ w`‡q 2030 mv‡ji g‡a¨ †UKmB Dbœqb 

j¶¨ (GmwWwR) AR©b Ges 2041 mv‡ji g‡a¨ DbœZ, mg„× I ¯§vU© evsjv‡`k Movi ¯^cœ ev¯Íe iƒc jvf Ki‡e|

Rq evsjv, Rq e½eÜz|
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Kg©‡¶‡Î †mBdwU e¨e¯’vcbvi ¸iæZ¡ Ges

†mBdwU wel‡q kÖwgK I gvwj‡Ki KiYxq

Avi`vkxi Kwei

mfvcwZ

evsjv‡`k Ggcøqvm© †dWv‡ikb

f‚wgKv

eZ©gvb mg‡q wWwRUvj evsjv‡`k †_‡K ̄ §vU© evsjv‡`k Movi j‡¶¨ KvR Pj‡Q| ̄ §vU© evsjv‡`k Mo‡Z n‡j 

wkíLv‡Z Avgv‡`i Aek¨B AZ¨vaywbK hš¿cvwZi cvkvcvwk †kvfb Kg©cwi‡ek wbwðZ Ki‡Z n‡e| †kvfb 

Kg©cwi‡ek wbwðZ Ki‡Z gvwjKiv memgqB AvšÍwiK, hv‡Z kÖwgK‡`i wbivcËvi cvkvcvwk Zv‡`i 

wewb‡qvMI wbivc` _v‡K| †mB mv‡_ kÖwgKivI gvwjK‡`i Kv‡R eiveiB mn‡hvwMZv K‡i _v‡K| Avgiv 

Rvwb †h, kÖwg‡Ki my¯’Zv I wbivc` Kg©cwi‡e‡ki mv‡_ Drcv`bkxjZvi m¤úK© we`¨gvb| kÖwgK 

kvixwiKfv‡e my¯’ _vK‡jB Zvi gvbwmK ¯^v¯’¨ fv‡jv _vK‡e Ges Kv‡Ri †¶‡Î Zvi gva¨‡g 

¸YMZgvbm¤úbœ cY¨ Drcvw`Z n‡e| †mB mv‡_ Drcv`bkxjZvI e„w× cv‡e| d‡j eZ©gvb cÖwZ‡hvwMZvi 

we‡k¦ Avgiv Avgv‡`i ¸YMZgvbm¤úbœ c‡Y¨i gva¨‡g evsjv‡`‡ki Ae¯’vb‡K mymsnZ Ki‡Z GKavc 

GwM‡q hv‡ev| GB cÖe‡Üi gva¨‡g Kg©‡¶‡Î †mBdwU e¨e¯’vcbvi ¸iæZ¡ Ges GB wel‡q kÖwgK I gvwj‡Ki 

KiYxq Z_v `vwqZ¡ m¤ú‡K© Zz‡j ai‡Z †Póv Ki‡ev|

Kg©‡¶‡Î †mBdwU e¨e¯’vcbvi ¸iæZ¡

Kg©‡¶‡Î `yN©Ubv wel‡q evsjv‡`k Bbw÷wUDU Ae †jevi ÷vwWR (wejm) 02 Rvbyqvwi 2023 Zvwi‡L 

GKwU cÖwZ‡e`b (cwÎKvq cÖKvwkZ cÖwZ‡e`‡bi wfwË‡Z) cÖKvk K‡i| cÖwZ‡e`‡b ejv nq 2022 mv‡j 

Kg©‡¶‡Î `yN©Ubvq gviv wM‡q‡Q 1,034 Rb kÖwgK I AvnZ n‡q‡Q 1,037 Rb kÖwgK| cÖwZ‡e`‡bi 

Z_¨vbyhvqx D‡jøL‡hvM¨ msL¨K kÖwgK g„Zz¨eiY K‡i, †hgb: cwienY Lv‡Z 499 Rb (m‡e©v”P, 48%), 

wbg©vY Lv‡Z 118 Rb, K…wl Lv‡Z 112 Rb, w`bgRyi 46 Rb, K‡›UBbvi wW‡cv‡Z 44 Rb, we`y¨r Lv‡Z 22 

Rb, RvnvR wk‡í 15 Rb, †nv‡Uj I †i‡¯Íviuv Lv‡Z 12 Rb Ges BUfvUvq 10 Rb | myZivs Kg©‡¶‡Î 

†mBdwU e¨e¯’vcbvi ¸iæZ¡ m¤ú‡K© bZzb K‡i ejvi cÖ‡qvRb c‡o bv| ZvB kÖwgK I gvwjK Dfq‡KB 

Kg©‡¶‡Î †mBdwU wbwðZKi‡Y GK‡Î KvR K‡i †h‡Z n‡e|

GQvovI Kg©‡¶‡Î †mBdwU wbwðZ Ki‡Z cvi‡j wb‡gœv³ myweav cvIqv hv‡e| †hgb:

 †Kv¤úvwbi LiP Kg‡e|

 exgv LiP D‡jøL‡hvM¨fv‡e n«vm cv‡e|

 kÖwgK‡`i ¯^v¯’¨ myi¶vq f‚wgKv ivL‡e|

 kÖwgK‡`i g‡a¨ cÖwZôvb/KviLvbvi e¨vcv‡i BwZevPK g‡bvfve ˆZwi n‡e|

 wewfbœ †¶‡Î †Kv¤úvwbi mybvg e„w× cv‡e, hv RvZxq I AvšÍR©vwZK †µZv I AskxRb‡`i g‡a¨ fv‡jv aviYv †`‡e|

 wewfbœ ai‡bi AvBbx RwUjZv †_‡K i¶v cvIqv hv‡e|

  kÖwgK‡`i Kv‡Ri ¸YMZgvb e„w× cv‡e|

 kÖwgK‡`i Kv‡R Abycw¯’wZ D‡jøL‡hvM¨fv‡e Kg‡e|

 GKB ai‡bi Ab¨vb¨ †Kv¤úvwbi Rb¨ D`vniY n‡Z cv‡i|

 wek¦e¨vcx cÖwZ‡hvwMZvi evRv‡i fv‡jv Ae¯’vb ˆZwi‡Z mnvqK n‡Z cv‡i|
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 kÖwgK-gvwjK mym¤úK© ˆZwi‡Z f‚wgKv ivL‡e|

†mBdwU wel‡q gvwj‡Ki KiYxq

†mBdwU wel‡q kÖwgK I gvwjK Df‡qiB `vwqZ¡ hw` Df‡qi RvqMv †_‡K cvjb K‡i Zvn‡j Kg©‡¶Î wbivc` _v‡K| 

gvwj‡Ki `vwqZ¡¸‡jv wb‡gœ Zz‡j aiwQ, hw`I G¸‡jvi g‡a¨B mxgve× bq-

 cÖwZôvb/KviLvbv ˆZwii mgq evsjv‡`k b¨vkbvj wewìs †KvW (weGbwewm) AbymiY Kiv|

 cÖwZôvb/KviLvbvi aib Abyhvqx †ckvMZ ¯^v¯’¨ I †mBdwU welqK MvBWjvBb ˆZwi Kiv Ges Zv kÖwgK‡`i g‡a¨ weZiY Kiv|

 cÖ¯ÍzZK…Z MvBWjvBb m¤ú~Y©iƒ‡c ev¯Íevqb Kiv|

 Kg©‡¶‡Î †Kv‡bv Avc` (Hazard) _vK‡j Zv wPwýZ I AcmviY Kiv|

 kÖwgK‡`i Rb¨ gv‡Sg‡a¨ †mBdwU welqK cÖwk¶Y Av‡qvRb Kiv hv‡Z Zv‡`i †mBdwU wel‡q mg¨K aviYv _v‡K|

 wbw`©ó mgq ci ci †ckvMZ ¯^v¯’¨ I †mBdwU wel‡q AwfÁ e¨w³‡K w`‡q cÖwZôvb/KviLvbvq Rwic Pvjv‡bv| 

 Rwi‡c cÖvß mycvwikmg~n h_vh_fv‡e ev¯Íevq‡b Riæwifv‡e c`‡¶c MÖnY Kiv|

 Kg©‡¶‡Î ev Gi cvk¦©eZ©x GjvKvq †mBdwU welqK DËg PP©v ev¯Íevqb Kiv|

 kÖwgK‡`i gvbwmK Pvc h_vm¤¢e Kwg‡q †dj‡Z Zv‡`i‡K KvD‡Ýwjs‡qi Rb¨ D‡`¨vM MÖnY Kiv|

 kÖwgK‡`i wekÖvg I mvgvwRK Kg©Kv‡Ð AskMÖnY Ki‡Z my‡hvM ˆZwi Kiv|

 KviLvbvq 50 Rb kÖwgK _vK‡j †mBdwU KwgwU MVb Kiv I †mwU‡K mwµq ivLv|

 cÖwZôvb/KviLvbvq 300 kÖwgK Kg©iZ _vK‡j cÖwk¶YcÖvß GKRb †mBdwU Kg©KZ©v wb‡qvM Kiv|

 Kg©‡¶‡Î `yN©Ubv wel‡q lvY¥vwmK I evwl©K cÖwZ‡e`b KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡i †cÖiY Kiv|

 †ckvMZ †ivM ev `yN©Ubvq AvµvšÍ kÖwgK‡`i gvwj‡Ki Li‡P wPwKrmvi e¨e¯’v Kiv|

 kÖwgK‡`i Rb¨ Dchy³ e¨w³MZ myi¶v hš¿cvwZ mieivn Kiv|

 cÖwZôv‡b 100 ¯’vqx kÖwgK _vK‡j MÖæc exgv Pvjy Kiv|

 Kg©‡¶‡Î `yN©Ubvq ¯’vqxfv‡e A¶g I g„Z e¨w³‡`i AvBb wba©vwiZ ¶wZc~iY cÖ`vb wbwðZ Kiv|

 KwZcq †¶‡Î bvix kÖwgK‡`i Rb¨ we‡kl e¨e¯’v MÖnY Kiv|

 cuwPk ev Zvi †ewk kÖwgK _vK‡j †mBdwU †iKW©eyK ivLv|

 cÖv_wgK wPwKrmv miÄvg I 5,000 ev Zvi †ewk kÖwgK _vK‡j KviLvbvq GKwU ¯^v¯’¨ †K›`ª ivLv|

†mBdwU wel‡q kÖwgK‡`i KiYxq

Kg©‡¶‡Î †mBdwU wbwðZ Ki‡Z gvwj‡Ki b¨vq kÖwg‡KiI ̀ vq-`vwqZ¡ i‡q‡Q| †m¸‡jv wb‡gœ Zz‡j aiv n‡jv, hw`I G¸‡jvi 

g‡a¨B mxgve× bq-

 †mBdwU welqK cÖwZôvb/KviLvbvi MvBWjvBbmg~n h_vh_fv‡e cÖwZcvjb Kiv|

 †Kv‡bv †gwkb ev hš¿cvwZi gva¨‡g KvR Kivi mgq †mB wel‡q mKj wb‡`©kbv †g‡b Pjv|

 mieivnK…Z e¨w³MZ myi¶v hš¿cvwZ h_vh_fv‡e e¨envi Kiv|

 cÖwZôvb/KviLvbvi †Kv‡bv RvqMvq AmvgÄm¨Zv cwijw¶Z n‡j h_vh_ KZ©…c¶‡K `ªæZZvi mv‡_ AewnZ Kiv|

 cÖwZôvb/KviLvbvq †mBdwU welqK †Kv‡bv cÖwk¶‡Y AskMÖn‡Yi Rb¨ AvnŸvb Kiv n‡j Zv‡Z mwµqfv‡e AskMÖnY Kiv|

 †Kv‡bv `yN©Ubv NU‡j ¸Re m„wó bv Kiv|

 Kg©‡¶‡Î †Kv‡bv `yN©Ubv NU‡j bvix I cÖwZeÜx mnKg©x‡`i wbivc` cÖ¯’v‡b mnvqZv Kiv| †Kv‡bvfv‡eB û‡ovûwo bv Kiv|

 †Kv‡bv `yN©Ubv NU‡j wba©vwiZ ¯’v‡b mK‡j GKwÎZ nIqv| MYbv †kl bv nIqv Aewa ¯’vb Z¨vM bv Kiv|

 `yN©Ubv NU‡j Z`šÍ Kv‡R mwVK Z_¨ w`‡q Z`šÍKvix Kg©KZ©v‡K mnvqZv Kiv|

DcwiD³ Av‡jvPbv †_‡K cÖZxqgvb nq †h, Kg©‡¶‡Î †mBdwU †hgbfv‡e ¸iæZ¡c~Y© GKwU welq, †Zgwb GB †mBdwU 

wbwðZ Ki‡Z kÖwgK I gvwjK Dfqc‡¶i Ae`vb ivLvi my‡hvM i‡q‡Q| Avi miKvi Z_v kÖg I Kg©ms¯’vb gš¿Yvjq Ges 

Gi wewfbœ Awa`ßi kÖwgK I gvwj‡Ki †mB KvR¸‡jv‡K wbqwgZfv‡e Z`viK I w`Kwb‡`©kbv †`Iqvi Rb¨ `vwqZ¡cÖvß| 

ZvB Kg©‡¶‡Î †mBdwU wbwðZKi‡Y miKvi, gvwjK, kÖwgK I Ab¨vb¨ AskxRb‡K GKmv‡_ KvR K‡i †h‡Z n‡e| Avmyb 

Avgiv mK‡jB Avgv‡`i wbR wbR `vwqZ¡ cvj‡b m‡Pó nB|
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Introduction
Occupational disease is a huge economic burden as well as a public health burden 
worldwide. According to the ILO, occupational diseases and accidents cost the world 4% 
of its GDP (approximately US$ 2800 billion) each year. Every year, 2.3 million workers 
die due to occupational diseases and injuries, of which 2 million deaths are due to fatal 
occupational diseases. And every day, occupational diseases and injuries cause 6400 
deaths among the workers. Further, it is estimated that about 160 million non-fatal 
occupational diseases occur each year. It has been revealed that deaths due to occupational 
diseases contribute to more losses than occupational accidents, which are approximately 
six times higher (Figure 1).   The loss not only involves an economic burden but also 
causes a big loss of manpower. As a result of the loss of manpower especially skilled and 
experienced workers,   both the quantitative and qualitative performance    

of the work decreases. However, it is not possible to quantify the suffering that the 
accidents and illnesses cause for workers and their families. Thus, occupational diseases 
and injuries cause not only economic loss but also suffering in family and community and 
lead to a scarcity of skilled manpower. In terms of cost, it was found in a global estimate 
that accidents contributed only 14% of total compensation costs, with the remainder 
contributed by occupational and work-related diseases. Among these, the most common 
diseases were musculoskeletal disorders (40%), cardiovascular diseases (16%), 
respiratory diseases (9%) and nervous system diseases (8%) (Figure-2). The burden of 
occupational diseases is greater in low and middle-income countries, where health and 
safety laws are often not well implemented. [1-3] 
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What is Occupational disease?
Occupational skin cancer (scrotal cancer) among chimney sweepers was the first identified 
occupational disease in the world during the Industrial Revolution in 1775. [4] The detection of 
occupational diseases is a complex task. Some occupational diseases are very specific because their 
causative factors are present in the workplace, but the majority of these diseases require a long latency 
period. On the other hand, some diseases have multiple causal or influencing factors, or some diseases 
may be related to occupation or working conditions in some way and thus be classified as occupational 
diseases.  As a result, the definition of occupational disease is not uniform; it differs from country to 
country based on their own context and situation, particularly as specified in their laws and regulations. 
However, occupational disease is defined as "any disease contracted as a result of an exposure to risk 
factors arising from work activity" in the ILO Convention No. 155 of 1981 and the ILO Code of 
Practice 1996. The European Union defines occupational disease as "a case recognized by the national 
authorities responsible for recognition of occupational diseases’. According to the Canadian Centre for 
Occupational Health and Safety (CCOHS), occupational disease is a health condition or disorder (e.g., 
cancer, musculoskeletal disorders, post-traumatic stress disorder, etc.) caused by the work environment 
or work-related activities. Furthermore, CCOHS stated that "in general, health conditions or disorders 
that occur at a higher frequency than the rest of the population among a group of people with similar 
occupational exposures are considered to be occupational diseases." ‘WorkSafeBC’ of Britsh 
Columbia  states that occupational diseases are conditions or disorders that result  from the nature of 
work. [4-9] However, many other definitions of occupational diseases have been provided by various 
countries and organizations. In Bangladesh, according to BLA 2006, in Chapter-XII (Workmen's 
Compensation) Section-150, sub-section 3(b) regarding occupational disease, it is stated that .....in any 
employment specified in Part B of the Third Schedule (list of occupational diseases for compensation), 
if an employee contracts any disease specified therein as an occupational disease peculiar to that 
employment, the contracting of the disease shall be deemed to be an injury by accident within the 
meaning of this section, and, unless the employer proves the contrary, the accident shall be deemed to 
have arisen out of and in the course of the employment.  Section 62 of the BLA 2006 states that any 
diseases listed in the second schedule (a list of notifiable diseases but not occupational diseases) of the 
law should be reported to the authority if contracted. However, there is no clear legal definition of an 
occupational disease in Bangladesh. Legal definition of occupational diseases should be set out in 
Bangladesh. [10-11]

Work-related disease
Occupational disease and work-related disease are typically viewed differently, particularly in terms of 
compensation. The third edition of the International Labour Organization's Encyclopedia of 
Occupational Health and Safety made the following distinction: diseases caused by occupation are 
occupational diseases, while diseases aggravated by work or having a higher incidence due to working 
conditions are work-related diseases. It is obvious that there is a causal relationship between 
occupational exposure and specific diseases in occupational disease, whereas work-related diseases are 
those diseases that can be caused, worsened, or jointly caused by working conditions. [6,12] However, 
the common accepted criteria for recognizing occupational diseases are

• occupational disease with a specific or strong link to occupation, usually with a single causal agent. 
• occupational disease occurs as a result of a specific work environment and occupation; and
• occupational disease occurs among the groups of persons concerned with a frequency which   
 exceeds the average morbidity of the rest of the population.
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Work-related diseases, on the other hand, are defined by the following criteria:
• work-related diseases are those with multiple causal agents, in which factors in the work   
 environment, along with other risk factors, may play a role in the development of such diseases.
• diseases affecting working populations that have no causal relationship with work but may be   
 exacerbated by occupational health hazards. [6,12-14]
However, in some countries work-related diseases are treated the same as work-caused diseases, which 
are in fact occupational diseases. The concepts of work-related diseases and occupational diseases have 
always been a matter of discussion.[13,15]  

List of Occupational Diseases  
The list of occupational diseases in a country is required to legally recognize the occupational disease 
and provide compensation to workers who suffered from the specific disease, as well as injury benefits. 
It is also required for reporting and the implementation of preventive measures. In the legal system, 
there should be a national list of occupational diseases for compensation. Since its inception in 1919, 
the ILO has listed two occupational diseases: anthrax and lead poisoning. ILO initiated the creation of 
a list of occupational diseases in order to provide compensation to workers. Because of emerging 
occupational diseases, modernization and new technology, structural development, and changing 
conditions, the list of occupational diseases is revised and modified on a regular basis. The ILO revises 
the lists as needed. However, in 1925, the ILO Convention 18 (C-18) added mercury poisoning to the 
previous list of occupational diseases covered by workers' compensation. After a few years, in 1934 
(C-42) added seven more diseases to the list of occupational diseases. This list of ten occupational 
diseases was maintained until 1964, when it was expanded to fifteen occupational diseases by ILO 
Recommendation No. 121 (R-121). In 1980, C-121 amended the Employment of Injuries Benefits 
Recommendation of 1964 (R-121) to review and increase the list of occupational diseases to 
twenty-nine. In 2002, however, the list of occupational diseases was revised in R-194 to emphasize 
disease prevention and reporting rather than compensation. The revision was done in a new format by 
dividing the list into four categories which are as follows:

1) Diseases caused by agents (chemical, physical, biological) 
2) Diseases of target organ systems (respiratory, skin, musculoskeletal) 
3) Occupational cancer 
4) Other diseases 
The latest revision of the list of occupational diseases was done in March 2010 by ILO, which was 
approved at the 307th session of the ILO Governing Body meetings. This latest list also categorized the 
diseases in ways similar to the 2002 list. However, in the latest list, the mental or behavioral disorders 
were added newly in the second category diseases of target organ systems (respiratory, skin, 
musculoskeletal and mental or behavioral disorders) of 2002 list. This list of occupational diseases was 
created to help countries with the prevention, recording, notification, and compensation of 
occupational diseases. The latest list of occupational disease contains a total of 106 diseases. [4,15-19]

In Bangladesh, the BLA 2006 contains two types of occupational disease lists. One list of diseases 
contains 30 diseases, and if any of them occur, the authority (DIFE) should be notified. The diseases on 
this list are not classified as occupational diseases. However, another list contains 33 diseases that are 
classified as occupational diseases, and this list is for compensation. None of these lists however, 
included the definition and diagnostic criteria for an occupational disease.[10,11]

Occupational diseases in Bangladesh
So far in Bangladesh no occupational diseases have been reported to the authority neither for 
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notification nor for compensation.  However, epidemiological studies conducted by various 
organizations and institutes, including BILS, NIPSOM and BUHS, in various industries and 
occupations revealed the prevalence of a number of occupational diseases specific to a particular 
industry or occupation. Some of these studies, however, were weak in terms of design and sample size, 
but the identified occupational diseases made it evident that the sources of disease were the particular 
industry or occupation. Therefore, it indicated that people working in various occupations suffered 
from occupational diseases that were not legally reported.   In the BLA 2006, chemical toxicity 
(poisoning) accounts for the majority of occupational diseases under compensation (33) and 
occupational notifiable diseases (30). However, the majority of the diseases identified in the studies 
had not been proven to be associated with chemical toxicity. Because identifying or confirming 
chemical toxicity requires evidence of exposure to that specific chemical during work, which is not 
always possible. Because testing blood or human tissues for that specific chemical or metabolite is 
costly and sometimes unavailable in Bangladesh. The following are some occupational / work-related 
diseases found in various studies in Bangladesh (not conclusive). [11,20,21]

• Garment industry: musculoskeletal diseases (MSDs), urinary tract infections, respiratory   
 diseases, noise induced deafness, eye strain, headache, depression, fatigue
• Cotton/textile industry: byssinosis, other respiratory diseases, MSDs, dermatitis, noise induced  
 deafness, hypertension
• Jute industry: chronic obstructive pulmonary disease (COPD), other respiratory diseases, MSDs,  
 dermatitis
• Tannery industry: chrome ulcers, other dermatitis, respiratory diseases, MSDs, gastro- intestinal  
 diseases, headache, hypertension
• Lead Acid Battery Industry: lead toxicity including tingling and numbness, tremors, colic pain,  
 frequent headaches, anaemia, hypertension,
• Tobacco industry: respiratory diseases, dental diseases, anosmia
• Steel and engineering industry: noise-induced deafness, heat exhaustion, prickly heat,   
 respiratory diseases, MSDs, low vision, other eye diseases
• Ceramic industry: silicosis, other respiratory diseases, prickly heat, dermatitis, anaemia
• Glass industry: respiratory problems, skin itching, dimness of vision (cataract), prickly heat
• Shipbreaking Industry: asbestosis, other respiratory diseases, dermatitis, MSDs, blurring of   
 vision, lacrimation, itching.
• Stone crushing industry: COPD, other respiratory diseases, eye diseases
• Handloom industry: noise induced deafness, MSDs, dermatitis
• Rice mill: respiratory diseases, MSDs, eye diseases
• Saw mill: respiratory diseases, conjunctivitis, other eye diseases, MDSs, dermatitis, `
• Shrimp and other fish processing industry: dermatitis (fungal infection), respiratory diseases,   
 urinary tract infection, MSDs, gastro-intestinal diseases 
• Construction: respiratory diseases, MSDs, dermatitis, visual problem, deafness
• Agriculture: pesticide toxicity, MSDs, weakness, muscle fasciculation, paraesthesia, nystagmus,  
 headache, dermatitis, anthrax, helminthiasis, respiratory diseases, heat stroke.
Several studies have reported the aforementioned diseases, indicating the presence of occupational 
diseases in a variety of industries in Bangladesh. Among these, the common diseases were respiratory 
diseases (asthma, bronchitis, chronic cough) MSDs (back pain, shoulder pain, neck pain and other joint 
pain), dermatitis (inflammation, itching, rash), eye diseases (conjunctivitis, itching, pain), urinary tract 
infection, noise induced deafness and headache However, none of the diseases were legally reported.
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The following are possible reasons for not reporting occupational diseases in Bangladesh:

1) Lack of awareness among concerned personnel and service providers regarding the list of   
 occupational diseases as well as the provision for compensation in labour law.
2) The BLA 2006 lacks identification criteria and protocol for diagnosing occupational diseases.
3) There are no provisions for occupational disease surveillance.
4) Inadequate and expensive facilities for testing blood and other human tissues especially to confirm  
 chemical exposure and to diagnose chemical toxicity.
5) The lack of TLV/MPL in the law makes it difficult to establish exposure.
6) There is a lack of permissible standards for work environment factors, manufacturing processes,  
 machineries, and toxic substances, as well as levels or concentrations of substances in the air.
7) There is lack of skilled/trained personnel for detecting and reporting occupational diseases.
8) Training and education facilities for occupational diseases are inadequate and limited.
9) There are no special healthcare facilities for occupational diseases within the national health care   
 system.
10) Research on occupational diseases should be promoted and encouraged, with more facilities and   
 supports. 
11) The list of occupational diseases in BLA 2006 should be updated based on studies and reports from a  
 variety of industries, and diagnostic criteria for the diseases should be added.
12) There should be a regular reporting system for occupational diseases established for industries, as well  
 as a proper record-keeping system (digital data management), data analysis and documentation.
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wWwRUvjvB‡Rk‡bi GB gyn~‡Z© `vuwo‡q, GKUz †PvL eyu‡R d¬¨vke¨v‡K Avgv‡`i hvwcZ Rxeb, KvR Avi 

mvgvwRK Rxe‡bi cwieZ©b‡K Abyaveb Ki‡jB eyS‡Z cvi‡ev ax‡i ax‡i GKUv ˆecøweK cwieZ©b N‡U 

†M‡Q| ˆ`bw›`b M„n¯’vjxi KvRKg© †_‡K ïiæ K‡i KviLvbvi Drcv`b e¨e¯’v mewKQzB AvaywbK cÖhyw³i 

Kj¨v‡Y mnR †_‡K mnRZi n‡q †M‡Q| K¬vDm †kvqve Iqvì© B‡Kv‡bvwgK †dvivg Gi †Møvevj P¨v‡jÄ 

BbmvBU wi‡cvU© (The Future of Jobs-Employment, Skills and Work-force Strategy for the Fourth 
Industrial Revolution in 2016)- G A`~i fwel¨‡Z GKwU bZzb wkíwecøe ïiæ nIqvi c~e©vfvm 

w`‡qwQ‡jb, hv gvby‡li KvR Kivi c×wZ, †fv³vi AvPiY, GgbwK Zv‡`i wPšÍvi c×wZ‡KI cÖfvweZ 

Ki‡e|

cÖ_g wkí wecø‡ei mg‡q Avgiv †`‡LwQ, ev®c BwÄ‡bi D™¢veb gvby‡li kvixwiK cwikª‡gi KvR‡K mnR I 

MwZkxj K‡i‡Q| wØZxq wkíwecøe we`y¨rkw³i Avwe®‹v‡ii gva¨‡g AvaywbK gvbe mf¨Zvi m~Pbv K‡i‡Q| 

Z…Zxq wkíwecø‡ei hy‡M A‡Uv‡gk‡bi m~Pbv K‡i‡Q B›Uvi‡b‡Ui Db¥y³ Z_¨evZvqb| Avi GLb PZz_© 

wkíwecø‡ei DrK‡l© fvP©zqvj RM‡Zi Rvbvjv D‡b¥vwPZ n‡q‡Q| B›Uvi‡bU Ae w_sm (IoT), 

mvBevi-wdwRK¨vj wm‡÷g, Ges K…wÎg eyw×gËv (AI) wfwËK mycvi B‡›Uwj‡RÝ wecøe gvby‡li eyw×e„wËK 

KvR‡K e¨vcKfv‡e cwieZ©b K‡i‡Q| †Kvb m‡›`n †bB †h, cÖhyw³ Avi h‡š¿i cÖfv‡e kªgevRvi e¨vcKfv‡e 

cÖfvweZ n‡e| wKQz wKQz bZzb Kg©ms¯’vb †hgb m„wó n‡e Avevi wKQz wKQz KvR wejyßI n‡e|

mf¨Zvi GB DËi‡Y cÖPwjZ Drcv`b e¨e¯’vq KvVv‡gvMZfv‡e GKwU RwUj iƒcvšÍi cÖwµqv msNwUZ n‡e| 

ch©‡e¶Y Ki‡j †evSv hv‡e, Kv‡Ri ˆewPÎ¨, aib, `¶Zv, AwbðqZv, wUg mgš^q, IfviUvBg, ivk AW©vi, 

†hvMv‡hvM, Kg©x‡`i cvi¯úwiK m¤úK©, f‚wgKv, mgm¨vi mgvavb, DbœwZ, †eZb e„w×, Kv‡Ri wbivcËv

PZz_© wkíwecø‡ei †cÖ¶vc‡U †ckvMZ ¯^v¯’¨ I myi¶vi bZzb ev¯ÍeZv

G,†K,Gg, †mwjg Imgvb, Ggwc

mfvcwZ

evsjv‡`k bxUIq¨vi g¨vbyd¨vKPvivm© A¨vÛ G·‡cvU©vm© G‡mvwm‡qkb
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mewKQzB Avm‡j GKB wg_w¯Œqvi Ask| cÖ‡Z¨KwU welq G‡K Aci‡K cÖfvweZ Ki‡Q, GKwU Av‡iKwUi AbyNUK wn‡m‡e 

KvR Ki‡Q| GB wekvj Kg©RM‡Zi †Kvb GKwU As‡k cÖhy³vq‡bi cÖfve mgMÖ wm‡÷gwU‡Z Awf‡hvwRZ n‡e|

K…wËg eyw×gËvi h_v_© cÖ‡qvM Ges e¨envi wbwðZfv‡e Avgv‡`i KvwiMix Drcv`bkxjZvi eµ‡iLv‡K EaŸ©gyLx Ki‡e| 

Z‡e Gi mv‡_ mswkøó SzuwK¸wji cÖwZI Avgv‡`i we‡klfv‡e Av‡jvKcvZ Ki‡Z n‡e| g‡bvmvgvwRK SzuwK GB cwi‡cÖwÿ‡Z 

B‡Zvg‡a¨B †ckvMZ ¯^v¯’¨ I myiÿvi Rb¨ GKwU eo P¨v‡jÄ n‡q D‡V‡Q| weR‡bm f¨vjy †PB‡b ¯§vU© A‡Uv‡gkb Ges bZzb 

cÖhyw³i AšÍf©zw³Ki‡Yi Av‡M Avgv‡`i wbR¯^ cÖ¯‘wZ I cÖwZeÜKZv¸‡jv‡K †gvKvwejv Kivi cÖ‡qvRbxq e¨e¯’vcbv¸‡jv‡K 

wb‡q ch©v‡jvPbvi h‡_ó AeKvk i‡q‡Q| Kg©x‡`i Ach©vß `ÿZv I cÖwkÿ‡Yi Afve Drcv`be¨e¯’v‡K SzuwKc~Y© K‡i 

Zzj‡e|

Avgv‡`i wbU wk‡í wb‡qvwRZ kªwg‡Kiv g~jZ mgv‡Ri Ae‡nwjZ †kªYxi cÖwZwbwa| Drcv`b kªwg‡Ki wmsnfvMB bvix, hv‡`i 

†ewkifvMB AwkwÿZ Ges cÖhyw³i m¤c‡K© AÁ| mv¤cÖwZK GIZ Ges ETI Gi GKwU †hŠ_ M‡elYvq †`Lv †M‡Q, ˆZwi 

†cvkvK wk‡í Kg©iZ kªwg‡Ki 53.65% bvix kªwgK Ges G‡`i g‡a¨ m‡e©v”P (59.64%) wkÿvMZ †hvM¨Zv Aóg †kªYx 

cvk| we`¨gvb GB wecyj kªg‡Mvôx‡K ch©vß cÖwkÿ‡Yi gva¨‡g cÖwkwÿZ Ges `ÿ K‡i bv Zzj‡Z cvi‡j Kg©ms¯’v‡bi Dci 

GKwU gvivZ¥K ûgwK m„wó n‡e| A‡Uv‡gkb AvZ¥xKi‡Yi mv‡_ mv‡_ Zv‡`i g‡a¨ GKwU g‡bvmvgvwRK Pvc ˆZwi n‡e hv 

mgMÖ Kg©cwi‡e‡ki Dci cÖfve †dj‡e| kªwgK‡`i Kw¤cDUvi ̀ ÿZv Ges Kg©m¤cwK©Z ̀ ÿZv AR©‡bi cÖwZ ̧ iæZ¡v‡iv‡ci 

†Kvb weKí †bB| GB ai‡bi `ÿZv AR©‡bi cÖwµqv eq¯‹ kªwgK‡`i Dci evowZ Pvc m„wó Ki‡e, KviY bZzb cÖhyw³‡K 

Avwj½‡bi †ÿ‡Î eqm GKwU cÖwZeÜKZv wn‡m‡e KvR K‡i| Db¥y³ gb wb‡q cÖ‡qvRbxq ÁvbvR©b Ki‡Z bv cvi‡j 

Kg©ms¯’v‡bi cÖwZ‡hvwMZv †_‡K nvwi‡q hvevi fq Zv‡`i‡K gvbwmKfv‡e `ye©j Ges Aembœ K‡i †dj‡e|

PZz_© wkí wecø‡ei mv‡_ Avgv‡`i cÖPwjZ Drcv`b e¨e¯’v GKxKi‡Yi cÖwµqvq we`¨gvb gvbem¤c‡`i c~Y©v½ e¨envi 

wbwðZ Ki‡Z cwiKwíZ D‡`¨vM MÖnY Kiv cÖ‡qvRb| †m Kvi‡Y nqZ Acv‡ikbvj g¨v‡bR‡g‡›U †KŠkjMZ cwiKíbvq wKQz 

bxwZMZ ms‡hvRb-we‡qvRb NU‡e| wewkó Av‡gwiKvb Kjvwg÷ wd«Wg¨v‡bi g‡Z, wek¦vq‡bi GB hy‡M ÔThe World is 
FlatÕ- GB A‡_© †h, wkí Ges D`xqgvb evRvi¸‡jvi g‡a¨ Gi g‡a¨ cÖwZ‡hvwMZvi †ÿ‡Î GKwU †j‡fj †cøwqs wdì ˆZwi 

n‡”Q| AvDU‡mvwm©s Gi gva¨‡g wek¦e¨vcx cÖwZ‡hvwMZvg~jK evRvi¸‡jv GKB mieivn †PB‡bi Ask n‡q IVv ZviB GKwU 

D`vniY| PZz_© wkíwecø‡ei gva¨‡g wek¦vqb Z¡ivwš^Z n‡e| wek¦vqb Kv‡Ri mgq‡K we‡klfv‡e cÖfvweZ K‡i| wb‡R‡K 

†Møvevj Kg©x wn‡m‡e Dc¯’vcb Ki‡Z †M‡j AvÂwjK mgq Ges ˆewk¦K mg‡qi Nwoi KvUvq mgš^q Ki‡Z n‡e hv Av`‡Z 

gvby‡li ev‡qvjwRK¨vj Pµ‡K e¨vnZ K‡i| wkdwUs Kg©cÖwµqvq GKRb gvby‡li ˆRweK mgq Ges mvgvwRK mg‡qi Dci 

wfwË K‡i Zvi kªgmgq wba©vwiZ nq| wek¦vqb Ges Z_¨ I †hvMv‡hv‡Mi GB cÖhyw³MZ weKv‡ki d‡j Kg©xi ˆRweK mgq 

Ges Kv‡Ri mg‡qi g‡a¨ mgš^qnxbZv ˆZwii m¤¢vebv i‡q‡Q hvi †bwZevPK cÖfveI e¨vcK|

M‡elYvi Z_¨g‡Z hviv wkdwUs e¨e¯’vcbvq KvR K‡i we‡kl K‡i iv‡Zi cvjvq Zv‡`i g‡a¨ wb`ªvnxbZv, nRgkw³ nªvm, 

BwgDwbwU nªvm, IRb e„w×, gyW myBs, ni‡gv‡bi fvimvg¨nxbZv †`Lv †`q| GQvovq `xN©‡gqv`x †iv‡Mi †ÿ‡Î ü`‡ivM, 

Wvq‡ewUmmn K¨vÝv‡ii SzuwK m„wó nq| bvix Kg©x‡`i †ÿ‡Î Zvi cÖRbb ¯^v‡¯’¨i DciI ûgwK¯^iƒc| GQvovI Drcv`b 

cÖwµqvq cÖhyw³i e¨envi e„w× I hvwš¿KxKi‡Yi d‡j Acv‡ik‡b wb‡qvwRZ Kg©x‡`i wbivcËv SzuwK‡KI we‡ePbv Ki‡Z n‡e| 

bZzb ai‡bi †gwkb e¨env‡ii †ÿ‡Î wbivcËv wbwð‡Z ch©vß cÖwkÿ‡Yi e¨e¯’v Ki‡Z n‡e|

hy‡Mi mv‡_ GKB MwZ‡Z Pj‡Z n‡j cÖhyw³i GB AvMÖvmb‡K †hgb AMÖvn¨ Kivi my‡hvM †bB GKBfv‡e Drcv`b e¨e¯’vi 

g~j Dcv`vb Kg©x Ges Zv‡`i AwaKvi I Pvwn`v‡KI Ae‡njv Kivi my‡hvM †bB| G wel‡q mieivn †PB‡bi AšÍf©z³ cÖwZwU 

†÷K‡nvìv‡iiB m‡PZb f‚wgKv _vK‡Z n‡e|

we‡KGgBG gvwjK c‡ÿi msMVb n‡jI kªwg‡Ki 

AwaKvi I ¯^v_© msiÿY‡K AMÖvwaKviwfwË‡Z 

¸iæZ¡v‡ivc K‡i| mK‡ji Rb¨ 2030 mv‡ji 

g‡a¨ GKwU my¯’ MÖ‡n Rxebhvc‡bi my‡hvM 

wbwðZKi‡Y RvwZms‡Ni wba©vwiZ 17wU †UKmB 

Dbœqb jÿ¨gvÎv AR©‡b cvewjK-cÖvB‡fU 

†m±i‡K ci¯ci mn‡hvMx n‡q KvR Ki‡Z n‡e| 

we‡KGgBG wbUIq¨vi †m±‡ii Kj¨v‡Y †h‡Kvb 

Dbœqb Kg©m~wP bKkvi †ÿ‡Î †UKmB Dbœqb 

jÿ¨gvÎv AR©‡b Zvi m~PK¸‡jv‡K we‡ePbv K‡i 

Kg©cwiKíbv K‡i| jÿ¨gvÎv 3 I 8 mivmwi

wPÎ-01  kÖg I Kg©ms¯’vb gš¿Yvj‡qi mfvq gvbbxq cÖwZgš¿x †eMg gbœRvb mywdqvb, Ggwc

   Gi mv‡_ we‡KGgBGÕi mfvcwZ G,†K,Gg †mwjg Imgvb, Ggwc 
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kªwg‡Ki ¯^v¯’¨ I myiÿvi wbðqZv‡K wb‡`©k K‡i| Gch©šÍ Avgiv KviLvbvq Kg©‡ÿ‡Îi wbivcËv wbwðZ Ki‡Z Dbœqb mn‡hvMx 

ms¯’v¸‡jv‡K wb‡q wewfbœ cÖKí ev¯Íevqb K‡iwQ|

wek¦e¨vcx Kgcøv‡qÝ Gi gvb`‡Ð evsjv‡`‡ki ˆZwi wbU †cvkvK wkí GKwU kw³kvjx †UKmB Ae¯’vb AR©b K‡i‡Q| wewìs 

÷ªvKPvivj Kgcøv‡qÝ, dvqvi †mBdwUmn kªwg‡Ki †gŠwjK †ckvMZ ¯^v¯’¨ I myiÿv wbwð‡Z Avgiv GLb we‡k¦i Kv‡Q 

D`vniY¯^iƒc| we‡k¦i ˆZwi †cvkvK ißvbxKviK †`k¸‡jvi g‡a¨ m‡e©v”P msL¨K cwi‡ekevÜe KviLvbvi Ae¯’vb evsjv‡`‡k| 

jxW ZvwjKvi kxl© 100wU KviLvbvi 52wUB evsjv‡`‡ki| Avgv‡`i GB AR©bB wb‡`©k K‡i †kvfb Kg©cwi‡ek wbwð‡Z Avgiv 

GLb wb‡RivB wb‡R‡`i cÖwZØ›Øx| 

†ewmK Kgcøv‡qÝ Gi MwÛ †cwi‡q Avgiv GLb A¨vWfvÝ Kgcøv‡qÝ wbwðZ Ki‡Z KvR KiwQ| KviLvbv‡Z GKRb kªwgK †hb 

nqivwbgy³ cwi‡e‡k cÖdzjø wP‡Ë, wbwð‡šÍ KvR Ki‡Z cv‡i †mRb¨ Avgiv wewfbœ Kj¨vYg~jK cÖKí MÖnY K‡iwQ| Zb¥‡a¨ 

D‡jøL‡hvM¨ n‡jv KviLvbvi †RÛviwfwËK mwnsmZv wbim‡b m‡PZbZvg~jK cÖwkÿY cÖKí, KviLvbv‡Z we`¨gvb 3wU KwgwUi 

n‡Z cv‡ibv| †mB we‡ePbvq Avgiv AvšÍR©vwZK kªg ms¯’vi mnvqZvq KviLvbv‡Z †RÛviwfwËK mwnsmZv wbim‡b 

m‡PZbZvg~jK cÖwkÿY cÖKí m¤cbœ K‡iwQ|

Kg©Rxex `y»`vbKvix gv‡qiv †hb Zv‡`i mšÍvb‡K KviLvbvi wkï w`evhZœ †K‡›`ª †i‡L wbwð‡šÍ KvR Ki‡Z cv‡i, wbqwgZ 

e¨eav‡b wkï‡K ey‡Ki `ya LvIqv‡Z cv‡i, †mB j‡ÿ¨ Avgiv BDwb‡md Gi mn‡hvwMZvq KviLvbv‡Z †eª÷ wdwWs Kb©vi ¯’vc‡b 

civgk© mnvqZv cÖ`vbmn bvix kªwgK‡`i wkï weKv‡k cÖ‡qvRbxq cÖwkÿY cÖ`vb cÖKí MÖnY K‡iwQ| Kg©Rxex gv hw` gvbwmK 

Pv‡ci g‡a¨ _v‡K Zvn‡j Zvi Kv‡Ri MwZI e¨vnZ nq Ges fz‡ji cwigvYI †e‡o hvq| GQvov M‡elYv Z_¨ g‡Z, bvix kªwg‡Ki 

msL¨v K‡g hvevi Ab¨Zg KviYI mšÍvb jvjb-cvjb| ZvB Kg©‡ÿ‡Î bvix kªwg‡Ki Ae¯’vb mymsnZ Ki‡Z G cÖKí ¸iæZ¡c~Y© 

ejwQ, wkíLv‡Z Zvi cÖfve †gvKvwejvq KiYxq m¤c‡K© gvbbxq cÖavbgš¿x A‡bK Av‡MB wPšÍv-fvebv Ges cwiKíbv MÖnY 

K‡i‡Qb| GKmgq e½eÜyi nvZ a‡i evsjv‡`k ¯^vaxbZv AR©b K‡i‡Q Avi AvR‡K ZvuiB my‡hvM¨ Kb¨v †kL nvwmbvi nvZ a‡i 

evsjv‡`k DbœZ †`‡ki cÖwZwU ¯Í¤¢ ¯’vcb Ki‡Q| wWwRUvj evsjv‡`k ¯^cœc~i‡Yi cÖwZwU P¨v‡jÄ‡K wZwb m`‡c© †gvKvwejv 

K‡i‡Qb| wbU †cvkvK wk‡íi m¤cÖmvi‡Y Zvi mn‡hvwMZvi nvZ Avgv‡`i Pjvi c_‡K gm„Y K‡i‡Q|

Avgiv wek¦vm Kwi, mK‡ji mw¤§wjZ cÖ‡Póvq K…wËg eyw×gËvi hy‡Mi GB P¨v‡jÄ‡K Avwj½b K‡iB Avgiv we‡k¦i ey‡K wb‡R‡`i 

cwiPq‡K cÖwZwôZ Ki‡ev †mivi mKj gvb`‡Ð|

Kvh©µg‡K MwZkxj Ges mwµq Ki‡Z KwgwUi m`m¨‡`i 

Rb¨ cÖwkÿY cÖKí, Kg©Rxex kªwgK gv‡q‡`i wkï weKvk 

wbwð‡Z gv`vim G¨vU IqvK© cÖKí|

KviLvbv‡Z GKRb kªwgK hw` †Kvb ai‡bi mwnsmZv 

A_ev nqivwbi wkKvi nq, Zvn‡j †mwU Zvi gvbwmK 

¯^v¯’¨‡K  wech©¯Í K‡i Ges Zvi Drcv`bkxjZv nªvm 

K‡i| cÖ‡qvRbxq m‡PZbZv Ges mswkøó aviYvi Afv‡e 

A‡bK kªwgK Rv‡bB bv †KvbwU nqivwb Avi †KvbwU 

nqivwb bv| nqivwbi wkKvi n‡j Awf‡hv‡Mi c×wZBev 

Kx n‡e? A_P Avgv‡`i KviLvbv‡Z †h‡Kvb ai‡bi †hŠb 

nqivwb GKwU wR‡iv Ujv‡iÝ Bmy¨ wn‡m‡e we‡ewPZ nq| 

†Kej GB mvgvb¨ m‡PZbZvi Afv‡e KviLvbv‡Z nqZ 

A‡bK bvix kªwgK gvbwmK Pv‡ci g‡a¨ _vK‡Z cv‡i, hv 

Zvi g‡a¨ gvbwmK Uªgv ˆZwi Ki‡Z cv‡i| G‡ÿ‡Î 

kªwgK‡`i wkwÿZ K‡i †Zvjvi weKí mnvqK Avi wKQz 

f‚wgKv ivL‡e e‡j Avwg g‡b Kwi|

we‡KGgBG Zvi wbR¤^ Ae¯’vb †_‡K wbUIq¨vi †m±‡ii 

kªwgK‡`i wbivcËv wbwðZ K‡i wbivc` Kg©¯’j ˆZwi‡Z 

e×cwiKi| PZz_© wkí wecø‡ei †`vi‡Mvovq `vuwo‡q 

cÖhyw³i Db¥y³ Avnev‡b mvov w`‡q Gi mv‡_ mswkøó 

P¨v‡jÄ¸‡jv‡KI MÖnY Ki‡Z Avgv‡`i wkígvwjK‡`i 

ch©vß cÖ¯‘wZ MÖnY Ki‡Z n‡e| Z‡e GB P¨v‡jÄ ïay 

Avgv‡`i Rb¨B bv, GB P¨v‡jÄ mK‡ji| Avgv‡`i hZ 

Dbœqb, e¨emvwqK m¤cÖmviY, A_©‰bwZK AMÖMwZ Zvi 

g~j †K›`ªwe›`y n‡jv Avgv‡`i kªwgK fvB-‡ev‡biv| hy‡Mi 

Pvwn`vi mv‡_ Awf‡hvwRZ n‡qB Avgv‡`i †UKmB wek¦ 

MVb Ki‡Z n‡e| we‡KGgBG MYcÖRvZš¿x evsjv‡`k 

miKv‡ii cÖavb gvbbxq cÖavbgš¿x †kL nvwmbvi cÖwZ Zvui 

my`~icÖmvix Dbœqbg~jK cwiKíbvi Kvi‡Y we‡kl 

K…ZÁZv cÖKvk K‡i| †h wkíwecø‡ei K_v Avgiv GLb 

wPÎ-02  Ôgv`vim G¨vU IqvK©Õ cÖKí ¯^v¶i Abyôv‡b we‡KGgBGÕi

   mn-mfvcwZ I Kg©KZ©ve„›`

wPÎ-02  bvix kÖwg‡Ki msL¨v K‡g hvevi Ab¨Zg KviYI mšÍvb jvjb-cvjb| ZvB Kg©‡¶‡Î bvix

    kÖwg‡Ki Ae¯’vb mymsnZ Ki‡Z G cÖKí ¸iæZ¡c~Y© f‚wgKv ivL‡e e‡j Avwg g‡b Kwi|
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Decent work, economic growth, and greener production are shared priorities for 
Bangladesh and Denmark. Bangladesh has taken important steps in transitioning to 
sustainable production. Yet, continued investments in occupational health and safety, 
along with green technology, are essential for ensuring sustained competitiveness of 
industries and workers’ well-being.  

Labour inspectorates can play a role in companies’ transition to sustainable and smart 
production. After more than seven years of successful implementation, the Strategic 
Sector Cooperation (SSC) in Bangladesh on Occupational Safety and Health (OSH) 
between the Danish Ministry of Employment and the Bangladeshi Ministry of Labour and 
Employment has entered its third and final phase. The Danish and Bangladeshi labour 
inspectorates are spearheading the project’s implementation. As labour inspectorates, their 
core responsibilities are to enforce the labour law and provide information and guidance 
to factories to enable them to work systematically with OSH. 

However, motivating companies to improve their working environment and provide 
healthy and safe workplaces is equally important, and if workers’ well-being is not enough 
motivation, other compelling arguments exist. Numerous studies worldwide show that a 
safe and healthy working environment, high productivity, and high product quality go 
hand in hand. The Garment Industry in Bangladesh is a case in point. A recent study 
supported by the Danish Government and carried out in cooperation between Ahsannulah 
University of Science and Technology, University of Southern Denmark and BGMEA 
demonstrated that improvement of OSH is interlinked with improvement of productivity 
and quality. The new BGMEA innovation centre is now using this experience to organise 
networks for garment factories aimed at integrated improvement of OSH, productivity and 
quality.

The Bangladeshi Labour Inspectorate (DIFE) is currently establishing a National 
Occupational Health and Safety Institute, which will offer training to various 
stakeholders from the labour market. Under the auspices of the SSC Project, DIFE has 
developed sector-oriented courses for the food, leather, tanneries, chemical/plastic, and 
rerolling industries. Additionally, two courses in boiler safety have been developed, one 
for operators and one for managers. The courses aim to provide knowledge and tools to 

Ole Justesen
Sector Counsellor,
Royal Danish Embassy, Bangladesh.

Smart production is good for business
and the working environment 
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companies to work systematically with OSH, motivate companies to create decent workplaces for their 
workers, and provide a platform for companies to network and discuss solutions to sector-specific OSH 
challenges. 

Smart production is a way forward to improve safety and health on an even larger scale. Factory 
owners must realise that quality, productivity and working environment are interrelated and often 
linked to environmental and climate actions. For example, investments in technology and 
management tools can be designed to eliminate or reduce the use of chemicals in production, 
reduce the use of chemicals in production, thereby lowering the risk of occupational hazards and 
the discharge of hazardous chemicals into the environment. The environment and climate are high 
on Denmark’s priorities, and the Embassy of Denmark aims to support the green transition in 
Bangladesh steadily. Such efforts include Denmark’s financing of IFC and the BGMEA's 
Partnership for Cleaner Textile (PaCT), which helps factories become sustainable by identifying 
and proposing tailored technological solutions provided byprominent private sector companies 
that could lead to improvements in environmental performance and resource efficiency. 

The sector cooperation and PaCT offer valuable solutions to creating a safer, healthier working 
environment and cleaner production. The close cooperation between Bangladesh and Denmark is 
an example of how countries can take steps to promote the green agenda, improve the quality of 
life for workers, and simultaneously increase productivity, resulting in a mutually beneficial 
outcome for all parties involved. 
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‡UKmB Dbœqb jÿ¨gvÎv AR©b Ges 2041 mv‡ji g‡a¨ DbœZ I mg„× †`‡k cwiYZ nIqvi jÿ¨ mvg‡b wb‡q 

AvšÍR©vwZK kÖg ms¯’vi (AvBGjI) m`m¨fy³ †`k¸‡jvi m‡½ mvgÄm¨ †i‡L miKvi 2016 mvj †_‡K RvZxq 

†ckvMZ ¯^v¯’¨ I †mBdwU w`em D`hvcb K‡i Avm‡Q| 

miKv‡ii GB RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em cvj‡bi D‡`¨vM‡K Avgiv ¯^vMZ RvbvB| 

ÔRvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`emÕ †Kej kÖwgK‡`i †ckvMZ ¯^v¯’¨ I myiÿv wbwðZ Kivi g‡a¨B mxgve× 

bq| Gi m‡½ RwoZ i‡q‡Q wecyj msL¨K gvby‡li Kg©ms¯’vb I A_©‰bwZK gyw³| kÖwg‡Ki my¯’Zv I wbivc` 

Kg©cwi‡e‡ki m‡½ Drcv`bkxjZv mivmwi m¤ú„³| †UKmB wkí M‡o Zzj‡Z n‡j Drcv`bkxjZv e„w×i 

cvkvcvwk wk‡í kÖwgK, gvwjKmn mswkøó mK‡ji Rb¨ wbivc` Kg©cwi‡ek, my¯’Zv I myiÿv wbwðZKiY AZ¨šÍ 

¸iæZ¡c~Y©| 

cÖvq 4 `kK Av‡M hvÎv ïiæ Kivi ci †_‡K evsjv‡`‡ki †cvkvK wkí avivevwnKfv‡e iƒcvšÍ‡ii cÖwµqvi g‡a¨ 

i‡q‡Q| †h‡Kvb cwiw¯’wZi mv‡_ Lvc LvB‡q ‡bqvi Abb¨ ‰ewk‡ó¨i Kvi‡Y wkíwU A‡bK evav wecwË †gvKv‡ejv 

K‡i AvR AZ¨vaywbK I wbivc` †cvkvK Drcv`‡bi meyR †K‡›`ª cwiYZ n‡q‡Q| wkíwU GLb we‡k¦i wØZxq 

e„nËg †cvkvK ißvwbKviK, hv esjv‡`‡ki †gvU ißvwb Av‡q cÖvq 82 kZvsk Ae`vb ivL‡Q| 

†MŠi‡ei welq n‡jv, Avgv‡`i ‡cvkvK Lv‡Z Ggb A‡bK Amvgvb¨ AR©b i‡q‡Q, hvi Rb¨ G wk‡íi D‡`¨v³viv 

Ges wkí‡K †bZ…Z¡`vbKvix †bZviv b¨vqm½Zfv‡eB AvZ¥cÖmv` Abyfe Ki‡Z cv‡ib| D`vniY¯^iƒc cwi‡ekMZ 

†UKmB Dbœq‡bi welqwU we‡ePbvq ‡bqv †h‡Z cv‡i| 

G wk‡íi D‡`¨v³v wn‡m‡e Avgiv g‡bcÖv‡Y wek¦vm Kwi, Avgv‡`i mKj cÖ‡Póv I D‡`¨v‡Mi †cQ‡b g~j 

PvwjKvkw³ n‡”Q Avgv‡`i kÖwgK fvB‡ev‡biv| ZvB Zv‡`i mKj AwaKvi mgybœZ ivL‡Z Avgiv m`v Zrci 

i‡qwQ| D`vniY¯^iƒc, Zv‡`i AwaKvi¸‡jv AviI myiwÿZ ivLvi Rb¨ I ÿgZvqb wbwðZ Ki‡Z kÖg AvBb 

ms¯‹vi Kiv n‡q‡Q| ms‡kvwaZ AvB‡b cÖwZwU KviLvbvq wbivcËv KwgwU (†mdwU KwgwU) Ges wbe©vwPZ AskMÖnY 

KwgwU (B‡j‡±W cvwU©wm‡ckb KwgwU) MVb Kiv eva¨Zvg~jK Kiv n‡q‡Q|

GQvovI, 2010 mvj †_‡K ‡cvkvK wk‡í b~¨bZg gRywi 381 kZvsk e„w× Kiv n‡q‡Q| AvBb Abymv‡i gRywi 

e„w× eva¨Zvg~jK| kÖwgK‡`i Kj¨v‡Yi Rb¨ GKwU †K›`ªxq ZnwejI MVb Kiv n‡q‡Q, †hLv‡b †cvkvK wk‡íi 

D‡`¨v³viv Ae`vb ivL‡Qb| MZ A_©eQ‡i Avgiv †cvkvKLvZ †_‡K cÖvq 12 wgwjqb gvwK©b Wjvi GB Znwe‡j 

w`‡qwQ, hv AvMvgx w`b¸‡jv‡Z Avgv‡`i ißvwb e„w×i mv‡_ mv‡_ hyMcrfv‡e e„w× ‡c‡Z _vK‡e| G Znwej †_‡K 

kÖwgK‡`i wPwKrmvq, Zv‡`i mšÍvb‡`i D”Pwkÿvq Ges Kg©‡ÿ‡Î `yN©Ubv KewjZ kÖwgK cwievi‡K †K›`ªxq 

Znwej †_‡K wbqwgZfv‡e Avw_©K mnvqZv cÖ`vb Kiv n‡”Q|

Avgv‡`i KviLvbv¸‡jv‡K kÖwgK fvB‡evb I Kg©Pvix‡`i Rb¨ wbivc`, SuywKgy³ Ges †UKmB Kg©‡ÿÎ Kivi 

A½xKv‡ii Ask wn‡m‡e miKvi, †UªW BDwbqb Ges †cvkvK wkí gvwjK‡`i mgš^‡q GKwU wÎcÿxq civgk©K 

KwgwUI (wUwmwm) MVb Kiv n‡q‡Q| G KwgwU kÖg I Kg©‡ÿÎ m¤úwK©Z Bmy¨¸‡jv wb‡q KvR Ki‡Q|

XvKv, bvivqYMÄ, MvRxcyi Ges PUªMÖv‡g 12wU ¯^v¯’¨‡K›`ª Ges PUªMÖv‡g GKwU nvmcvZv‡ji gva¨‡g kÖwgK 

fvB‡evb‡`i‡K ¯^v¯’¨‡mev cÖ`vb Kiv n‡”Q| Gme †_‡K cÖwZgv‡m cÖvq 11 nvRvi kÖwgK fvB‡evb ¯^v¯’¨‡mev wb‡”Qb|

ˆZwi †cvkvK wkí, ‡kvfb Kg©cwi‡e‡ki cw_K…r

dviæK nvmvb

mfvcwZ, wewRGgBG
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AvBGjI Gi mn‡hvwMZvq wewRGgBG Gi m`m¨fz³ †cvkvK KviLvbv¸‡jv‡Z wj½ mgZv Ges bvixi weiæ‡× mwnsmZv I 

nqivwb `~ixKiY wel‡q cÖwkÿY †`qv n‡”Q|

Avgiv †cvkvK KviLvbvq KvR Kiv †g‡q‡`i Rb¨ D”P wkÿvi my‡hvMI ˆZwi K‡iwQ| eZ©gv‡b Gwkqvb BDwbfvwm©wU di DB‡g‡b 

60 Rb ZiæY bvix Kg©x D”P wkÿv MÖnY Ki‡Qb| Avgv‡`i A‡bK KviLvbvB wbR wbR fe‡bi cÖv½‡b kÖwgK fvB‡evb‡`i Rb¨ 

b¨vh¨ g~‡j¨i †`vKvb I Zv‡`i mšÍvb‡`i Rb¨ †W-†Kqvi †m›Uvi cwiPvjbv Ki‡Q| wk‡í G ai‡bi AviI A‡bK fv‡jv 

PP©v/D‡`¨v‡Mi `„óvšÍ i‡q‡Q| 

Kg©‡ÿ‡Î wbivcËv wbwðZ Kivi j‡ÿ¨ wewRGgBG Gi cÿ †_‡K m`m¨ KviLvbv¸‡jv‡K wbweofv‡e gwbUwis Kiv n‡”Q| 

†mBmv‡_ bZzb m`m¨ KviLvbv AšÍf©yw³i †ÿ‡Î AvB‡bi †gŠwjK welq¸‡jvi cvkvcvwk feb wbivcËv, AwMœ wbivcËv I ˆe`y¨wZK 

wbivcËvi welqwUI K‡Vvifv‡e gwbUwis Kiv n‡”Q|

evsjv‡`‡ki †cvkvK wk‡íi cÖwZ‡hvMx mÿgZv evov‡Z DËiv¯’ wewRGgBG Kg‡cø‡· GKwU D™¢veb, `ÿZv Ges †ckvMZ 

wbivcËv I ¯^v¯’¨ (IGmGBP) †K›`ª cÖwZôv Kiv n‡q‡Q| GB ‡K‡›`ªi D‡Ïk¨ n‡”Q fwel¨r D‡`¨v³v‡`i Ávb e„w×‡Z mnvqZv 

Kiv Ges BÛvw÷ªqvj BwÄwbqvwis Ges m¤ú‡`i ̀ ÿ e¨e¯’vcbvq KviLvbvi ̀ ÿZv e„w× Kiv, GKB mv‡_ KviLvbvq †ckvMZ ̄ ^v¯’¨ 

I wbivcËv (IGmGBP) wbwðZ Kiv| GwU wewfbœ wek¦we`¨vjq †_‡K wkí I Drcv`b cwiKíbv cÖ‡KŠkj Ges ‡U·UvBj 

BwÄwbqvwis Gi mœvZK‡`i Rb¨ e„wËg~jK Ges PvKzwii cÖwkÿ‡Yi e¨e¯’v Ki‡e|

mg‡qvc‡hvMx wewfbœ D‡`¨vM MÖn‡Yi d‡j weMZ GK `k‡K ˆZwi †cvkvKLv‡Z wbivc` Kg©‡ÿÎ, †UKmB Dbœqb I kÖwgK‡`i 

Kj¨vY cÖf…wZ †ÿ‡Î Af~Zc~e© DbœwZ mvwaZ n‡q‡Q| wk‡íi Gme AR©‡bi Rb¨B wWRbxi g‡Zv GKwU eª¨vÛ evsjv‡`k †_‡K 

†mvwm©s eÜ Kivi ci Avevi †mvwm©s †`k wn‡m‡e evsjv‡`k‡K c~btenvj K‡i‡Q| wkí GB AR©b¸‡jv AvMvgx w`b¸‡jv‡Z a‡i 

ivL‡Z cÖwZkÖæwZe×| nsKswfwËK wKgvÕi Rwic Abyhvqx, Bw_K¨vj g¨vbyd¨vKPvwis‡q we‡k¦ wØZxq ¯’v‡b i‡q‡Q evsjv‡`k| 

AvR Avgv‡`i ‡cvkvK KviLvbv¸‡jv ‡Kej wbivc`B bq, eis AviI MwZkxj, AvaywbK, R¡vjvwb-mvkÖqx Ges cwi‡ekevÜe n‡q 

D‡V‡Q| BDGmwRwewm KZ©„K cÖZ¨wqZ me©vwaK msL¨K meyR KviLvbvi Avevm¯’j, evsjv‡`k we‡k¦i Ab¨Zg wbivc` Ges 

me‡P‡q cwi‡ekevÜe ‡cvkvK cÖ¯‘ZKviK ‡`k wnmv‡e wek¦e¨vcx cÖkswmZ| Avgv‡`i GLb 192wU wjW wMÖb KviLvbv i‡q‡Q, 

‡h¸‡jvi g‡a¨ 68wU cøvwUbvg †i‡UW Ges 111wU ‡Mvì ‡i‡UW| we‡k¦i kxl© 10wU wMÖb KviLvbvi g‡a¨ 8wU evsjv‡`‡k Aew¯’Z| 

2022 mv‡j Avgv‡`i 30wU KviLvbv wMÖb n‡q‡Q| ‡Kvb GKK eQ‡i GUvB m‡e©v”P msL¨K wMÖb KviLvbvi msL¨v| wewRGgBG 

Rjevqy wel‡q d¨vkb BÛvw÷ª PvU©vi Ges RvwZmsN M„nxZ Rjevqy cwieZ©b welqK D‡`¨v‡MI hy³ n‡q‡Q|  

DwjøwLZ GB c`‡ÿc¸‡jv cwi‡ekMZ †UKmB Dbœqb Ges kÖwgK‡`i Kj¨v‡Y Avgv‡`i AUj cÖwZkÖæwZi K_vB Zz‡j a‡i| 

m¤úªwZ wewRGgBG Gi mvm‡UB‡bwewjwU ÷ª¨v‡UwRK wfkb-2030 ‡NvlYv Kiv n‡q‡Q, hvi jÿ¨ n‡”Q wk‡íi cÖe„w× Ggbfv‡e 

AR©b Kiv, hv GKvav‡i †UKmB n‡e Ges MÖn I gvby‡li Rxe‡b BwZevPK cÖfve ivL‡e| G iƒcKí Abyhvqx Avgiv 2030 mv‡ji 

g‡a¨ †cvkvK wk‡í 100% wj½ mgZv AR©b Ges 100% wbivc` Kg©‡ÿÎ I †kvfb Kv‡Ri cwi‡ek wbwðZ Kivi Rb¨ 

A½xKvie×|

Avgiv K…ZÁ †h eZ©gvb e¨emv I kÖwgKevÜe miKvi kÖwgK fvB‡evb‡`i Rb¨ †kvfb, myôy I wbivc` Kg©cwi‡ek m„wómn Zv‡`i 

myiÿvi welqwU‡K AZ¨šÍ ¸iæZ¡ w`‡q evsjv‡`k kÖg AvBb ms‡kvab I nvjbvMv` K‡i‡Q| GQvovI miKvi ÔRvZxq †ckvMZ 

¯^v¯’¨ I †mBdwU bxwZgvjv 2013Õ I Ôevsjv‡`k kÖg wewagvjv, 2015Õ cÖYqb K‡i‡Q| cwi`k©b wefvM I kÖg Awa`ßi‡K 

kw³kvjx Kiv n‡q‡Q| †ckvMZ ̄ ^v¯’¨ I wbivcËv wel‡q cÖ‡qvRbxq M‡elYv cwiPvjbv Kivi j‡ÿ¨ ivRkvnx‡Z 

OSH Bbw÷wUDU 

¯’vcb Kiv n‡q‡Q|

GKwU eª¨vÛ ev wi‡UBjvi Gi aviYvq m‡e©v”P wbivc` wk‡íi msÁv hv n‡Z cv‡i, Avgiv wkí‡K ‡m ch©v‡qB Avb‡Z mÿg 

n‡qwQ| AvR Avgv‡`i cÖwZwU †cvkvK cÖwZôvb, GgbwK me‡P‡q ÿz`ª cÖwZôvbwUI Rv‡b wbivcËvi †KvbI weKí †bB; wewa-weavb 

cÖwZcvjb I wk‡íi Dbœq‡bi †KvbI weKí †bB| wk‡íi Rb¨ A‡bK KvR Kiv n‡q‡Q| 

wk‡í †ckvMZ ¯^v¯’¨ I †mBdwU myiÿvi welqwU GKwU gvwë-†m±ivj Bmy¨, †hLv‡b †Møvevj mvcøvB †PB‡bi cÖ‡Z¨K 

†÷K‡nvìv‡ii `vwqZ¡ i‡q‡Q| G‡KKwU KviLvbvq 5-30 †KvwU UvKv evowZ wewb‡qvM K‡i wbivc` Kiv n‡q‡Q| A_P †µZviv 

`vg evov‡”Qb bv| ‡cvkvK wk‡í Pjgvb D‡`¨vM‡K ev¯Íevqb Kivi Rb¨ b¨vh¨ `vg wbwðZ Kiv Ges †µZv I †fv³v‡`i GwM‡q 

Avmv AZ¨šÍ hyw³hy³|

Kg©¯’‡j ‡ckvMZ ¯^v¯’¨ I †mBdwU evsjv‡`‡ki †cÖÿvc‡U AZ¨šÍ ¸iæZ¡c~Y© I hy‡Mvc‡hvMx| kÖwgK‡Ki my¯’Zv I Kg©cwi‡e‡ki 

wbivcËvi mv‡_ Drcv`bkxjZv wbweofv‡e m¤ú„³| 

m¤úªwZ miKvi RvZxq Kg©cwiKíbv AbymiY K‡i 2030 mv‡ji g‡a¨ RvwZmsN †NvwlZ GmwWwR jÿ¨gvÎv Abyhvqx Kg©‡ÿ‡Î 

wbivc`, †kvfb Kg©cwi‡ek wbwðZ Ki‡Z †ckvMZ ¯^v¯’¨ I †mBdwU RvZxq Kg©cwiKíbv (2021-2030) cÖKvk K‡i‡Q| G 

Kg©cwiKíbv ev¯Íevq‡b †cvkvK wkí me©vZ¥K mn‡hvwMZv cÖ`vb Ki‡e| mvwe©K we‡ePbvq †ckvMZ ¯^v¯’¨ I †mBdwU wbwðZK‡í 

kÖg AvBb, †ckvMZ ¯^v¯’¨ I †mBdwU bxwZgvjvi h_vh_ ev¯Íevqb I cÖwZcvj‡bi gva¨‡g wkí AviI mg„w×i c‡_ GwM‡q hv‡e, 

GUvB Kvg¨| 

cwi‡k‡l wewRGgBG G eQ‡ii †ckvMZ ¯^v¯’¨ I †mBdwU w`e‡mi cÖwZcv`¨ ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© 

evsjv‡`kÕ Gi m‡½ GKvZ¥Zv †NvlYv Ki‡Q|
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In June 2022, the International Labour Conference amended the International Labour Organization's 
(ILO) Declaration on Fundamental Principles and Rights at Work (1998) to incorporate "a safe and 
healthy working environment" as a fundamental principle and right at work.

Bangladesh's garment sector, which employs millions of people, makes a significant contribution to the 
country's economy. However, a series of catastrophic accidents, including the 2013 Rana Plaza 
collapse, brought global attention to the unsafe working conditions in Bangladesh's garment factories.

It became evident that substantial improvements in safety, inspection, and compliance were mandatory 
if the lives of more than four million employees were to be secured and the trust of international brands 
maintained.

Building Back Better

Bangladesh has made major strides in improving workplace safety and health (OSH) in the years since 
the catastrophes. Thousands of factories were inspected for electrical, fire, and structural safety. A wide 
range of safety remediation and improvement measures were taken. Tens of thousands of employers 
and workers were educated and trained on occupational safety and health. The Bangladesh Labour Act 
of 2013 was passed, updating the nation's labour laws, and establishing new provisions for workplace 
safety.

With assistance from ILO and other allies, the inspection system was improved and reinforced. Other 
upgradations to the inspectorate system were made as part of the Department of the Inspection of 
Factories and Establishments' (DIFE) restructuring plan. For instance, the Labour Inspection 
Management App (LIMA), which collects data using tablet computers, information and knowledge 
management systems that improve data processing and transparency, and many others. DIFE 
developed a safety committee training manual that was tested in 100 factories in 2016 to determine 
safety committee duties and responsibilities. The department also operates a hotline to receive and 
resolve grievances from workers.

The Accord on Fire and Building Safety was established with the help of international communities 
and advocacy groups to improve factory safety through inspections, training, and other measures. ILO 
initiated programmes to assist the execution of the National Tripartite Plan of Action on Fire Safety and 
Structural Integrity. (NTPA). For factory-level 
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engagement, ILO launched the Better Work Bangladesh programme in collaboration with the 
International Finance Corporation (IFC) to improve working conditions and promote business 
competitiveness by promoting compliance with international labour standards and national law.

The Better Work model starts by getting to know each factory's details, establishing trust in the 
program, and suggesting factories to take complete ownership of compliance issues. The first step 
involves that every factory conducts a self-evaluation of its working conditions with the support of 
Enterprise Advisors. Interactions with factories extend beyond offering advisory services and include 
developing factory development plans, assisting them in identifying compliance shortcomings and 
evaluating the level of expertise of their Worker Participation Committees in relation to their ability to 
deal with compliance concerns.

Better Work has collaborated with 48 international brands and supported around 450 factories with 
1.26 million workers, 54% of whom are female, as of April 2023. Advisory visits and meetings for 
developing compliance improvement plans, training on leadership skills, financial literacy, industrial 
relations, and collaboration in the workplace are examples of activities. The programme fosters an 
enabling environment for worker organisations and collective bargaining at the factory level, as well 
as worker engagement with occupational safety and health and rights issues. Given that most garment 
workers are women, a particular focus is being put on educating women trade union leaders and 
organisers on essential labour rights.

There have been efforts made to support paid maternity leave, breastfeeding support, and day-care 
services while also promoting the strengthening of maternity rights. ILO and DIFE collaborated to 
incorporate maternal protection requirements in the workplace compliance check lists.

ILO is collaborating with the government and industry stakeholders to extend the Better Work Model 
beyond RMG industries. The ILO Learning Hub initiative was introduced in July 2020 as a knowledge 
platform for government, national institutions, employers, and workers skill development; and 
knowledge generation and sharing for the advancement of decent work, including OSH. Better Work 
is collaborating with government institutions including DIFE, industry actors, and the private sector to 
promote best practises in other promising sectors such as pharmaceuticals, footwear, and food 
processing. Scaling of learning in thematic areas like OSH will be accomplished through jointly 
agreed-upon engagement modality with industry actors and international brands.

Photo: Two members of the safety committee at an ILO Better 
Work programme supported garment factory in Dhaka.
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OSH STILL REMAINS A PRIORITY

The safety of the workplace has greatly improved in Bangladesh because of collective efforts. As 
workers, employers, and authorities in Bangladesh became more aware and mindful of OSH issues, 
and the number of workplace fatalities dropped. But there have been bumps along the way, and there 
are still major challenges to be addressed. Basic safety protocols and tools are lacking in many 
factories, and workers often face long hours, inadequate wages, and adverse conditions at work.

Management's dedication and workers' active participation are both necessary for the enterprise-level 
implementation of successful OSH practises. Incorporating it into every part of the business, from 
production and maintenance to planning and design, is also critical. Businesses can provide a safer and 
more productive work atmosphere for their workers by putting a high priority on workplace safety and 
health.

The ILO Convention No. 187 recognizes that the principle of prevention is to be given the "highest 
priority," as it is fundamental to OSH. The ILO Convention 155 outlines the major obligations of 
employers as well as the fundamental duties and rights of employees and their agents. Employers are 
responsible for ensuring that the workplaces, machinery, equipment, and processes that they control 
are safe and do not pose a risk to health; that the chemical, physical, and biological substances and 
agents that they use do not pose a risk to health; that sufficient protective clothing and protective 
equipment are provided to reduce the risk of accidents or other negative health effects; and that 
measures are taken to deal with emergencies and accidents, including necessary first-aid 
arrangements. 

It is critical to emphasise that worker health goes beyond the absence of illness or incapacity. The 
"physical and mental aspects of health that are directly related to safety and hygiene at work" are also 
included. The conventions also emphasise the steps that must be taken to ensure that workers and their 
reps collaborate with the employers, receive the proper training and information, and are informed on 
all OSH issues relating to their work.

The activation of the safety committee, capacity building, deployment of effective risk management at 
the enterprise level, improved coordination between management and workers, and worker 
empowerment for women are just a few of the areas that should be prioritised to improve the OSH 
culture in the factory.

The following are some notable OSH standards that can be adopted at the factory level: 

 Risk assessments: Undertaking routine risk analyses to identify probable workplace hazards, such  
 as physical, chemical, and ergonomic hazards. 

 Safety equipment: Personal protective equipment (PPE) and safety guards for machinery and   
 instruments are examples of safety equipment provided without any cost to the workers.

 Training and awareness: Providing continuous training and informational sessions for workers and  
 management on job safety and health issues. This includes education on how to use safety gear and  
 processes properly and on how to spot and report dangers.

 Health and wellbeing: Promoting employee health and welfare by offering tools such as ergonomic  
 workstations, healthy food choices, and chances for physical exercise. 

 Reporting and investigation: establishing a method for reporting accidents and injuries and   
 carrying out investigations to find the underlying causes of incidents and take remedial action. 

 Continuous improvement: it involves reviewing and updating OSH policies and procedures on an  
 ongoing basis to ensure that they stay effective and pertinent.
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Photo: Two members of the safety committee at an ILO Better 
Work programme supported garment factory in Dhaka.

OSH IS EVERYONE'S RESPONSIBILITY

Bangladesh's progress on the decent work agenda, including OSH, can be attributed to the solid 
partnership of key actors, including the Ministry of Labour and Employment, DIFE, DoL, employers' 
associations, including the Bangladesh Employers Federations (BEF), Bangladesh Garment 
Manufacturers and Exporters Association (BGMEA), Bangladesh Knitwear Manufacturers and 
Exporters Association (BKMEA), workers associations, including the National Coordination 
Committee on Workers' Education (NCCWE), and the IndustriALL Bangladesh Council (IBC).

The issue of OSH cannot be handled in isolation because it is intertwined with several other factors 
such as industrial relations, workers' rights, and positive environment for continuous dialogue between 
the government, employers, and trade unions.

The International Labour Conference 2022 Resolution on the inclusion of OSH in the ILO's framework 
of fundamental principles and rights at work recognises the vitality of dialogue and collaboration 
among social partners. It states that "a safe and healthy working environment requires the active 
participation of governments, employers, and workers through a system of defined rights, 
responsibilities, and duties, as well as through social dialogue and cooperation." 

Therefore, it is critical for all stakeholders to work together to continue making progress towards 
improving workplace safety in Bangladesh. This includes the government, factory owners, workers, 
international brands, consumers, and the media, who can increase awareness and stand for safe and 
decent work.
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dvqvi mvwf©m I wmwfj wW‡dÝ Awa`ßi ¯^ivóª gš¿Yvj‡qi GKwU †mevag©x cÖwZôvb| gvbbxq cÖavbgš¿x †kL 

nvwmbvi †bZ…‡Z¡ AvMvgxi ¯§vU© evsjv‡`k Movi mviw_ GB cÖwZôvbwU| 2041 mv‡ji g‡a¨ DbœZ Av‡qi 

†`‡k cwiYZ n‡Z †`‡k n‡”Q bMivqb, eûgyLx wkívqb, e¨emv evwY‡R¨i cÖmvi, mv‡_ mv‡_ eûZj feb I 

¯’vcbv wbg©vY| Avi GB Dbœq‡bi d‡j evo‡Q AwMœ `yN©Ubvi SzuwK I SzuwK cÖkg‡bi eûgvwÎK P¨v‡jÄ| GB 

µgea©gvb P¨v‡jÄ †gvKv‡ejvi Rb¨, AwMœwbe©vcb I AwMœ `yN©Ubv †iv‡a cÖ‡qvRb miKvwi I †emiKvwi 

Lv‡Zi Askx`vwiZ¡g~jK †hŠ_ D‡`¨vM| 

dvqvi mvwf©m I wmwfj wW‡dÝ Gi Kvh©µg I miKvwi-‡emiKvwi Askx`vwi‡Z¡i my‡hvM

dvqvi mvwf©m I wmwfj wW‡dÝ Awa`ßi cÖvK…wZK I gvbem„ó mKj `yN©Ubvq cÖ_g mvov`vbKvix cÖwZôvb 

wn‡m‡e AwMœcÖwZ‡iva, AwMœwbe©vcY, D×vi, Riæwi †ivMx cwienb, cÖv_wgK wPwKrmv cÖ`vb, Rw½ `gb 

Awfhv‡b AskMÖnY, i¨vwcW †imwKD BDwbU †gvZv‡qb, wfAvBwc‡`i AwMœwbivcËv cÖ`vb, AwMœ cÖwZ‡iva 

e¨e¯’v †Rvi`v‡ii j‡ÿ¨ †¯^”Qv‡meK‡`i cÖwkÿY cÖ`vbmn m‡PZbZvg~jK Kvh©µ‡gi gva¨‡g Avcvgi 

Rbmvavi‡Yi  †mevq mve©ÿwYK wb‡qvwRZ| 

2009-2022 dvqvi mvwf©m I wmwfj wW‡dÝ Awa`ß‡ii m`m¨MY 2,53,898wU AwMœ `yN©Ubvq AskMÖnY 

K‡i  8838Rb e¨w³‡K RxweZ Ges 2191 wU g„Z‡`n D×v‡ii cvkvcvwk †`‡ki 2,10,839 †KvwU  UvKvi 

m¤c` iÿv K‡i‡Q| GQvov `y‡h©vM cÖwZ‡iv‡a RbM‡Yi mÿgZv e„w×K‡í dvqvi mvwf©m wewfbœ fe‡b gnov, 

mv‡f© Kvh©µg Ges bvMwiK‡K AwMœ wbe©vcY, D×vi I AvnZ †mev wel‡q †gŠwjK mvaviY cÖwkÿY cÖ`vb K‡i 

_v‡K| dvqvi jvB‡mÝ Bmy¨ I dvqvi †mdwU cøvb ev¯Íevq‡bi gva¨‡g AwMœ wbe©vcYx e¨e¯’v wbwðZ I feb 

e¨enviKvix‡`i myiÿvq BwZevPK c`‡ÿc ivL‡Q dvqvi mvwf©m I wmwfj wW‡dÝ| `y‡h©vM `yN©Ubvq mevi 

Av‡M GB cÖZ¨‡q dvqvi mvwf©m I wmwfj wW‡dÝ Gi m`m¨iv 2015-2022 †gqv`Kv‡j 48369wU moK 

`yN©Ubvq 66315 Rb AvnZ I 9334wU g„Z‡`n D×vi K‡i AvnZ‡`i nvmcvZv‡j †cÖiY I g„Z‡`n¸‡jv‡K 

AvBbcÖ‡qvMKvix ms¯’vi ga¨¯’Zvq ¯^Rb‡`i wbKU n¯ÍvšÍi K‡i‡Q hv gvbe‡mevi GK D¾¡j `„óvšÍ|

miKvwi-‡emiKvwi Askx`vwiZ¡ (wcwcwc) n‡”Q `xN© †gqv`x Askx`vwiZ¡ e¨e¯’v| G‡Z RbMY‡K †mev 

†`Iqvi D‡Ï‡k¨ miKv‡ii cvkvcvwk †emiKvwi LvZ wewb‡qvM K‡i _v‡K| †`‡ki A_©‰bwZK DbœwZ 

Z¡ivwš^Z Kiv I RbM‡Yi Rxebgvb Dbœq‡bi j‡ÿ¨ eZ©gvb ÿgZvmxb miKvi 2009-10 A_©eQ‡ii ev‡R‡U 

cÖ_g miKvwi-‡emiKvwi Askx`vwiZ¡ (wcwcwc) g‡Wj †NvlYv K‡i| AwMœ`yN©Ubvi SzuwK nªvm I wbivc` 

Kg©cwi‡ek wbwðZ Ki‡Z miKvwi-‡emiKvwi Askx`vwi‡Z¡ cÖKí ev¯Íevqb Kiv †h‡Z cv‡i| wewfbœ 

cwimsL¨vb ch©v‡jvPbvq †`Lv hvq †h, AwMœ`yN©Ubvi msL¨v I SzuwK nªvm Ki‡Z miKvwi-‡emiKvwi Askx`vwiZ¡ 

D‡`¨vM Kvh©Ki f‚wgKv iv‡L| 

cwimsL¨v‡b †`Lv hvq, gvÎ 7 wU AwMœKvÐ I `yN©Ubvq 1 nvRvi 475 Rb wbnZ I 3 nvRvi 110 Rb AvnZ 

nq| GQvov 2022 mv‡j AwMœKv‡Ð 377 Rb AvnZ I 85 Rb wbnZ| Ab¨w`‡K mviv‡`‡k 2022 mv‡j †gvU 

AwMœKv‡Ði NUbv N‡U 24 nvRvi 102wU| G‡Z 342 †KvwU 58 jvL 51 nvRvi 389 UvKvi m¤c‡`i ÿwZ 

cvewjK-cÖvB‡fU cvU©bviwkc: dvqvi †mdwU

weª‡MwWqvi †Rbv‡ij †gvt gvBb DwÏb

weGmwc (evi), GbwWwm, wcGmwm, wR, Gg wdj

gnvcwiPvjK

dvqvi mvwf©m I wmwfj wW‡dÝ Awa`ßi
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nq Ges dvqvi mvwf©m I wmwfj wW‡dÝ AwMœwbe©vcY I D×vi KvR K‡i 1 nvRvi 808 †KvwU 32 jvL 64 nvRvi 660 

UvKvi m¤c` iÿv K‡i| GiKg wecyj m¤c‡`i ÿwZ I cÖvYnvbx †`‡ki Dbœq‡bi c‡_ AšÍivq| ch©v‡jvPbvq †`Lv †M‡Q 

†h, iv¯Ívi UªvwdK I dvqvi †÷kb †_‡K `yN©Ubv ¯’‡ji `~iZ¡, feb¸‡jv‡Z ¯’vqx AwMœwbe©vcb e¨e¯’v bv _vKv, cÖwkwÿZ 

Rbej bv _vKvmn Ab¨vb¨ Kvi‡Y AwMœKv‡Ði msL¨v evo‡Q I Av¸‡bi m~Îcv‡Zi ïiæ‡ZB wbe©vcb Kiv hvq bv| Gme SzuwK 

cÖkg‡b Ab¨vb¨ D‡`¨v‡Mi mv‡_ miKvwi-‡emiKvwi Askx`vwiZ¡gyjK Kvh©µg| 

wK ai‡bi Kvh©µg †bqv †h‡Z cv‡i?

wgwb/m¨v‡UjvBU dvqvi †÷kb wbg©vY

eo wkí cÖwZôvb ev GKB GjvKvi K‡qKwU wkí cÖwZôvb mgwš^Zfv‡e wbw`©ó GjvKvi Rb¨ ev wbR cÖwZôv‡bi Rb¨ 

wgwb/m¨v‡UjvBU dvqvi †÷kb wbg©vY Ki‡Z cv‡ib| dvqvi mvwf©m I wmwfj wW‡dÝ Gi cÿ †_‡K cÖwkÿY I mvR miÄvg 

µq cÖwµqvq mn‡hvwMZv Kiv †h‡Z cv‡i| cyivZb XvKvq GB m¨v‡UjvBU dvqvi †÷kb wbg©vY GLb mg‡qvc‡hvMx I AwMœ 

wbe©vc‡Y AmvaviY D‡`¨vM n‡Z cv‡i|

fjvw›Uqvi ˆZwi

wewfbœ cÖwZôvb kniwfwËK AwMœwbe©vcY I D×vi Kv‡R mn‡hvwMZvi Rb¨ fjvw›Uqvi cÖwkÿ‡Yi e¨e¯’v Ki‡Z cv‡i| A_©vqb 

Ki‡j dvqvi mvwf©m I wmwfj wW‡dÝ Gi cÿ †_‡K cÖwkÿY cÖ`vb I m‡ZRKiY Kvh©µg cwiPvjbv Kiv †h‡Z cv‡i| 

GQvov wewfbœ cÖwZôvb Zv‡`i cÖwZôv‡bi AwMœ wbivcËvi Rb¨ dvqvi Kg©x wb‡qvM cÖ`vb Ki‡eb| †emiKvwi cÖwZôv‡bi 

A_©vq‡b dvqvi mvwf©m I wmwfj wW‡dÝ Gi cÖwkÿK‡`i Øviv cÖwkÿY cÖ`v‡bi e¨e¯’v Kiv †h‡Z cv‡i| 

mvR miÄvg msMÖn 

AwMœKvÐmn wewfbœ `y‡h©vM †gvKv‡ejvi Rb¨ †emiKvwi D‡`¨v‡M dvqvi †÷kb¸‡jv‡Z AwMœwbe©vcY I mvR miÄvg mieivn 

Kiv †h‡Z cv‡i| wbw`©ó GjvKvq wkí cÖwZôvb¸‡jv wbKUeZ©x dvqvi †÷kb n‡Z Gme mvR miÄvg msMÖn Ki‡Z cv‡i| 

dvqvi mvwf©m I wmwfj wW‡dÝ Gi cÿ †_‡K †UKwbK¨vj †¯cwmwd‡Kkb wba©viYmn µq cÖwµqvq mn‡hvwMZv Ki‡Z 

cv‡i|

AwMœ wbe©vcY mvR miÄvg Drcv`b

wewfbœ wkí cÖwZôvb miKvwi I †emiKvwifv‡e †hŠ_fv‡e AwMœwbe©vcYx mvR miÄvg †hgb-dvqvi G·wUs¸Bkvi, †nvRwij, 

dvqvi wW‡UKkb wm‡÷g Gi cY¨ Drcv`b Kiv †h‡Z cv‡i| Gme cY¨ Drcv`‡b dvqvi mvwf©m I wmwfj wW‡dÝ Askx`vi 

n‡Z cv‡i| G‡Z K‡i c‡Y¨i ¸YMZ gvb I me©wb¤œ `v‡gi wbðqZvi my‡hvM ˆZwi n‡e| 

cÖwkÿY cÖ`vb

dvqvi mvwf©m I wmwfj wW‡dÝ I †emiKvwi D‡`¨v‡M cÖwkÿ‡Yi Av‡qvRb Kiv †h‡Z cv‡i| Gme cÖwkÿ‡Y dvqvi mvwf©‡mi 

Kg©xivI †`‡k we‡`‡k †hgb cÖwkÿY wb‡e †Zgwb cÖwZôvb¸‡jvi Kg©xivI cÖwkÿY MÖnY Ki‡e| eZ©gv‡b wbR¯^ A_©vq‡b 

dvqvi mvwf©m I wmwfj wW‡dÝ cÖwkÿ‡Yi Av‡qvRb K‡i hv‡”Q, hvi msL¨v cÖwZgv‡m AvUkZ GiI AwaK|  

Avw_©K mn‡hvwMZv I wbe©vcY e¨e¯’v

wewfbœ A_©‰bwZK cÖwZôvb †_‡K FY cÖ`v‡bi †ÿ‡Î †Kvb cÖwZôv‡bi AwMœwbe©vcYx e¨e¯’v _vK‡j Zv‡`i Avjv`v Qvo ev my` 

nvi wbw`©ó K‡i †`qv †h‡Z cv‡i| Avi GB AwMœwbe©vcYx e¨e¯’v cixÿv wbixÿv Ki‡e dvqvi mvwf©m I wmwfj wW‡dÝ| G‡Z 

K‡i K‡c©v‡iU mvgvwRK `vqe×Zv c~iY n‡e, mv‡_ mv‡_ fe‡bi ¯’vqx AwMœ wbe©vcYxI e¨e¯’v M‡o DV‡jv| 

cwienb mwgwZ I hvbRU

XvKvmn wefvMxq kni¸‡jv‡Z AwMœKvÐ¯’‡j dvqvi mvwf©‡mi Mvwo †cŠuQ‡Z evavMÖ¯Í n‡q _v‡K hvbR‡Ui Kvi‡Y| A‡bK mgq 

†`Lv hvq dvqvi mvwf©‡mi Mvwo †`‡LI iv¯Ív †Q‡o †`qvi gvbwmKZv _v‡K bv WªvBfvi‡`i g‡a¨| ZvB cwienb mwgwZ I 

dvqvi mvwf©m †hŠ_ D‡`¨v‡M cÖwkÿY I m‡PZbZvg~jK Kvh©µg MÖnY K‡i GB mgm¨v Kwg‡q Avbv †h‡Z cv‡i| GQvov 

wewfbœ mgq `vn¨e¯‘ cwien‡bi mgq Am‡PZbZv I `vn¨e¯‘ cwien‡bi MvBWjvBb bv Rvbvi Kvi‡Y `yN©Ubv N‡U _v‡K| G 

wel‡q cwienb mwgwZ I dvqvi mvwf©m GKmv‡_ KvR Ki‡Z cv‡i|

A¨v¤^y‡jÝ †mev 

miKvwi I †emiKvwi Askx`vwi‡Z¡i gv‡a¨‡g Riæwi †gwW‡Kj mvwf©m cÖ`vb Kiv †h‡Z cv‡i| 2022 mv‡ji AwMœKvÐ e¨ZxZ 

wewfbœ `yN©Ubvq dvqvi mvwf©m I wmwfj wW‡dÝ 13 nvRvi 168 Rb AvnZ I 2 nvRvi 519 Rb wbnZ e¨w³‡K D×vi K‡i| 

GQvov AwMœKv‡Ði NUbvq 2022 mv‡j 377 Rb AvnZ I 85 Rb wbnZ D×vi K‡i| eZ©gv‡b mviv‡`‡k 195 wU A¨v¤^y‡jÝ
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gv‡a¨‡g †mev cÖ`vb K‡i _v‡K| †`‡ki †emiKvwi A¨v¤^y‡jÝ †mev cÖ`vbKvix cÖwZôv‡bi mv‡_ dvqvi mvwf©m I wmwfj wW‡dÝ 

†hŠ_fv‡e Kvh©µg cwiPvjbv Kiv †h‡Z cv‡i| A_ev †`‡ki mKj A¨v¤^y‡jÝ †mev dvqvi mvwf©m I wmwfj wW‡dÝ Gi Aax‡b 

cwiPvjbv Kiv †h‡Z cv‡i|

Rbm‡PZbZvg~jK Kvh©µg

RbMY‡K m‡PZb I AwMœcÖwZ‡ivag~jK Kvh©µ‡g RbAskMÖnY wbwð‡Z wewfbœ m‡PZbZvg~jK Kvh©µg †hŠ_ D‡`¨v‡M Kiv †h‡Z 

cv‡i| †hgb: wm‡¤cvwRqvg, †mwgbvi, †jKPvi †cÖ‡R‡›Ukb, MÖæc wWmKvkb| GQvov wkï‡`i Rb¨ AwMœKvÐKvjxb KiYxq welqK 

Kvh©µg †bqv †h‡Z cv‡i| G‡Z Rxe‡bi SzuwK I Rxeb iÿvi †KŠkj wkL‡Z cvi‡e| wewfbœ MYgva¨g dvqvi mvwf©m I wmwfj 

wW‡dÝ Gi AwMœ cÖwZ‡ivag~jK GB MYcÖPvi Kvh©µg webv A_©vq‡b cÖPv‡ii e¨e¯’v Ki‡Z cv‡i|

†hŠ_ gnovi Av‡qvRb

AwMœwbe©vcbx I D×vi Kvh©µ‡gi miKvwi I †emiKvwi †hŠ_ D‡`¨v‡M gnovi Av‡qvRb Kiv †h‡Z cv‡i| GKwU wbw`©ó GjvKvi 

wewfbœ cÖwZôvb wg‡j `y‡h©vMKvjxb mvov cÖ`v‡bi †hŠ_ gnovi Av‡qvRb Ki‡e| dvqvi mvwf©m I wmwfj wW‡dÝ mvR miÄvg w`‡q 

mn‡hvwMZv Ki‡e| A_ev mviv‡`‡k eQ‡ii GKwU wbw`©ó w`‡b dvqvi mvwf©m I wmwfj wW‡dÝ I wewfbœ cÖwZôvb GK‡hv‡M gnovi 

Av‡qvRb Ki‡Z cv‡i|  D`vnib¯^iƒc ejv hvq, Rvcv‡b †UvwKI B‡jKwUªK cvIqvi †Kv¤cvwb miKvwi mn‡hvwMZvq `y‡h©vMKvjxb 

KiYxq Riæwi wWªj Gi Av‡qvRb K‡i _v‡K|

`y‡h©vM cÖkgb M‡elYv cÖwZôvb

eb¨v, NywY©So, AwMœKvÐ, `yN©Ubv I D×vi Kvh©µg wb‡q †hŠ_ D‡`¨v‡M M‡elYv cÖwZôvb M‡o †Zvjv †h‡Z cv‡i| GB M‡elYvMvi 

†_‡K wKfv‡e AwMœKv‡Ði SzuwK Kgv‡bv hvq, wKfv‡e `yN©Ubv Kgv‡bv hvq, AwMœKv‡Ði d‡ibwmK, I `y‡h©vM cieZ©x D×vi-cybM©Vb 

wel‡q M‡elYv Kiv †h‡Z cv‡i| GQvov wewfbœ wek¦we`¨vjq I dvqvi mvwf©m I wmwfj wW‡dÝ Gi †hŠ_ D‡`¨v‡M wewfbœ †Kvm©, 

†cv÷ MÖvRy‡qU wW‡cøvgv Pvjy I M‡elYv KvR Ki‡Z cv‡i|

GjvKvwfwËK Db¥y³ D×vi miÄvg msiÿY

†`‡ki wewfbœ ¯’v‡b `y‡h©vMKvjxb I cieZ©x D×vi Kvh©µ‡gi Rb¨ †Lvjv RvqMvq D×vi I cÖv_wgK wPwKrmv miÄvgmn K‡›UBbvi 

msiwÿZ ivLv †h‡Z cv‡i| †hgb f‚wgK¤c cieZ©x D×vi KvR cwiPvjbvi Rb¨ SzuwKc~Y© †Rjv¸‡jv‡Z ¯’vbxq †emiKvwi D‡`¨v‡M 

D×vi I cÖv_wgK wPwKrmv miÄvgmn K‡›UBbvi msiwÿZ ivLv n‡e| hv ̀ y‡h©vMKvjxb e¨envi Ges kvwšÍKvjxb GB gvjvgvj dvqvi 

mvwf©m I wmwfj wW‡dÝ Gi gva¨‡g iÿYv‡eÿY Kiv †h‡Z cv‡i|

`y‡h©vMKvjxb †hŠ_ Kvh©µg

miKv‡ii mv‡_ AwMœKvÐ cieZ©x †Kvb †Kvb †emiKvwi cÖwZôvb wK wK ai‡Yi Kvh©µg cwiPvjbv Ki‡e Zv kvwšÍKvjxb mgq 

cwiKíbv Kiv n‡e| †hgb XvKvi ¸jkvb 2 GKwU AwMœKv‡Ði NUbv NU‡j ¯’vbxqfv‡e †Kvb nvmcvZvj ¯^v¯’¨ I A¨v¤^y‡jÝ †mev 

w`‡e, †Kvb cÖwZôvb Lvevi mieivn Ki‡e| †Kvb cÖwZôvb DrmyK RbZv wbqš¿Y Ki‡e| †Kvb cÖwZôvb ÎvY Kvh©µg Ki‡e| 

Gfv‡e wbw`©ó GjvKvq †hŠ_ Kvh©µg¸‡jv c~‡e©B wVK Kiv ivLv †h‡Z cv‡i hv AwMœKvÐKvjxb I cieZ©x mgq Zv ev¯Íevqb Kiv 

n‡e|

c`K cÖ`vb 

miKvwi I †emiKvwi D‡`¨v‡M AwMœcÖwZ‡ivag~jK Kvh©µ‡gi Dci c`K cÖ`v‡bi e¨e¯’v Kiv †h‡Z cv‡i| †hgb †Kvb cÖwZôv‡bi 

AwMœcÖwZ‡ivaK e¨e¯’v me‡P‡q fv‡jv Zv‡K c`K cÖ`vb| A_ev †Kvb AvevwmK fe‡b cÖwkwÿZ Awaevmx, AwMœ wbe©vcY e¨e¯’v, 

dvqvi wWªj BZ¨vw`i Dci wfwË K‡i feb dvqvi †mBdwU c`K cÖ`vb Kiv †h‡Z cv‡i| Gfv‡e AvevwmK, wkí cÖwZôvb, ¯‹zj 

K‡jR, wewfbœ cÖwZôvb ev GjvKvwfwËK c`K cÖ`v‡bi e¨e¯’v Kiv †h‡Z cv‡i|

`~‡h©vM-`yN©Ubvq Rxeb I m¤c` iÿvi gva¨‡g wbivc` evsjv‡`k M‡o †Zvjvi j‡ÿ¨ dvqvi mvwf©m I wmwfj wW‡dÝ Awa`ßi KvR 

K‡i hv‡”Q| bMivqb I wkívq‡bi d‡j cwiewZ©Z cwiw¯’wZ‡Z `y‡h©vM †gvKv‡ejvq eZ©gvb miKv‡ii †bZ…‡Z¡ G Awa`ß‡ii 

mÿgZv e„w× Kiv n‡q‡Q| GB mÿgZv‡K AviI e„w× I RbM‡Yi Kv‡Q †mev mnRxKiY, †`‡ki A_©‰bwZK DbœwZi aviv eRvq 

ivLvi Rb¨ cÖ‡qvRb miKvwi I †emiKvwi Askx`vwiZ¡g~jK bvbvg~Lx Kvh©µg MÖnY Kiv| GB mgwš^Z Kvh©µg I D‡`¨vM  †`‡k 

AwMœ wbivcËv SzuwK I AwMœKv‡Ði msL¨v, ÿqÿwZ I cÖvYnvwbi msL¨v mnbxq I MÖnYxq ch©v‡q Kwg‡q Avb‡e|

Dcmsnvi

†`‡ki cÖwZwU Dc‡Rjvq b~¨bZg GKwU K‡i dvqvi †÷kb wbg©vY Kiv n‡e| gvbbxq cÖavbgš¿xi GB HwZnvwmK †NvlYvi ci 

eZ©gvb miKv‡ii Avg‡j dvqvi mvwf©m I wmwfj wW‡dÝ Gi cÖK…Z DbœwZ mvwaZ n‡q‡Q| gvbbxq cÖavbgš¿xi HKvwšÍK B”Qvq 

dvqvi mvwf©m I wmwfj wW‡d‡Ýi dvqvi †÷k‡bi msL¨v e„w×i cvkvcvwk AwMœwbe©vcY I D×viKv‡Ri Rb¨ wi‡gvU Kb‡Uªvj 

†fwnK¨vjmn, Mvwo, cv¤c I AvaywbK miÄvg msMÖn; Rbej e„w×, we`¨gvb dvqvi †÷kb¸‡jvi gv‡bvbœqb Kivq dvqvi mvwf©m I 

wmwfj wW‡dÝ-Gi Acv‡ikbvj Kv‡Ri mÿgZv c~‡e©i Zzjbvq eûjvs‡k e„w× †c‡q‡Q| eZ©gv‡b dvqvi mvwf©m I wmwfj wW‡d‡Ý 

i‡q‡Q we‡k¦i me©vwaK D”PZvi 68 wgUv‡ii Uvb©‡Uwej †jWvi hv w`‡q 24 Zjv ch©šÍ D×vi KvR Kiv hvq| GB mÿgZv‡K Kv‡R 

jvwM‡q dvqvi mvwf©m I wmwfj wW‡dÝ †`k I we‡`‡k D×vi Kv‡R AskMÖnY K‡i mybvg 

Kzwo‡q‡Q| `y‡h©vMcÖeY G †`‡k cÖ_g mvov cÖ`vbKvix evwnbx wn‡m‡e memgq mKj `y‡h©v‡M mevi Av‡M mevi cv‡k †_‡K mvaviY 

gvby‡li Kv‡Q dvqvi mvwf©m I wmwfj wW‡dÝ GLb `ytmg‡qi eÜz wn‡m‡e ¯^xK…Z|
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The Employment Injury Insurance is a risk pooling scheme designed to provide wage 
replacement and medical & rehabilitation benefits to employees who are injured or 
become ill as a result of their work. This scheme is a critical component of the social 
security, ensuring that workers receive the support they need to recover and return to work 
following an injury or illness arising out of work. However, the benefits of the 
Employment Injury Insurance go beyond providing support to injured workers. An 
effective Employment Injury Insurance Scheme can have a positive effect on the safety 
culture of industries. 

A safety culture is a set of attitudes, values, and behaviours that prioritize safety in the 
workplace. A strong safety culture can help prevent workplace accidents and injuries, 
protect workers' health and well-being, and increase productivity and profitability. 
Developing a safety culture requires a commitment from employers and employees to 
prioritize safety and make it an integral part of their daily work practices. The 
Employment Injury Insurance can play an important role in fostering a safety culture in an 
industry in several ways.

First and foremost, the cost of injuries includes not only the direct costs of medical 
treatment and wage replacement but also indirect costs such as lost productivity, 
replacement of injured workers, and increased contribution. These costs can be 
substantial, especially for small and medium-sized businesses. By improving safety in the 
workplace, employers can reduce the number of claims and save money on these costs.

One way that the Employment Injury Insurance motivates employers to improve safety is 
through the experience rating system. Under this system, employers are assigned a 
contribution rate based on their history of workers' compensation claims. Employers with 
a higher number of claims or more severe claims will have a higher contribution rate than 
those with fewer claims. This system creates an incentive for employers to improve safety 
in the workplace to reduce their contribution rates. By reducing the number and severity 
of workers' compensation claims, employers can improve their experience rating and 
lower their contribution rates. Many systems in The United States, Canada and Australia 
use the experience rating system. But closer to Bangladesh, Thailand is using the 
experience rating system to generate contributions from the employers. In Thailand, the 
Employment Injury Insurance institute assigns a basic contribution rate to each industrial 
sector. The overall range for the Employment Injury Insurance contribution ranges from 
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0.2% to 1%. After an industrial rate is assigned, an establishment contributes to the fund for four years. 
On the start of the fourth year, the injury incidence rate is calculated for the particular establishment. If 
the injury rate is lower than the industry average, then the establishment might get rewarded by 
decrease in contribution rate from 20% to up to 80%. The opposite can happen as well, meaning, if the 
injury rates increase, the establishment can find itself paying 20% to 150% more than the base 
industrial rate. This in turns incentivizes the employer to allocate resources to prevent injuries and 
hence improving the overall safety parameters. The approach also allows for industrial reforms  as the 
base contribution is based on the overall industrial safety. Apart from individual employers’ incentive, 
the industry overall has a stake in overall improvement. 

Any Employment Injury Insurance stand in three basic pillars, namely Prevention, Rehabilitation and 
Compensation. Globally it has been observed that Employment Injury Insurances typically spend 
around 5% of the budget on prevention activities. Employment Injury Insurances can provide 
resources and support to employers to improve safety in the workplace. The Fund can provide 
education and training programs, safety audits, and consultations to help employers identify and 
mitigate workplace hazards. These resources can be especially helpful for small and medium-sized 
businesses that may not have the resources or expertise to develop comprehensive safety programs on 
their own. By providing these resources and support, the Employment Injury Insurance can help 
employers create a culture of safety in their workplaces.

Thirdly, the Employment Injury Insurance can play a role in promoting collaboration and 
communication between employers and employees on safety issues. The Fund can facilitate the 
development of joint labour-management safety committees, where employers and employees work 
together to identify and address workplace hazards. By working together, employers and employees 
can develop a shared understanding of the importance of safety and develop solutions that are practical 
and effective. This collaboration can help foster a culture of safety in the workplace and reduce the 
number of workplace accidents and injuries. In the case of Bangladesh, there is a solid legal base to 
already exercise this through the safety committees. Despite the legal obligations, the uptake of the 
participation committee, except for a few industries, is quite low. It can be fathomed that an 
Employment Injury Insurance can be the catalyst for activating functions of the safety committee. 

At four, the Employment Injury Insurance can serve as a mechanism for sharing best practices and 
lessons learned on safety issues. The Fund can collect data on workers' compensation claims, including 
the types of injuries, the causes of accidents, and the industries and occupations where accidents are 
most common. By analysing this data, the Fund can identify trends and patterns in workplace accidents 
and injuries and develop strategies to address these issues. The Fund can also share this information 
with employers and employees, providing them with the knowledge and tools they need to prevent 
accidents and injuries from occurring.

Last but not the least, the Employment Injury Insurance can provide incentives for employers to 
implement safety programs and initiatives. For example, the Fund can incentivize safety culture in 
through:

Discounted premiums: Employment Injury Insurances can offer discounted premiums to companies 
that have strong safety cultures. This provides a financial incentive for companies to prioritize 
workplace safety. This can also be coupled with providing tax breaks as an additional incentive. 

Safety awards: Employment Injury Insurances can also offer safety awards to companies that have 
demonstrated exceptional safety practices. These awards can include public recognition, monetary 
awards, or other forms of recognition.

28 GwcÖj 2023
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Safety training programs: Employment Injury Insurances can offer safety training programs to 
companies to help them establish and maintain strong safety cultures. These programs can include 
training on hazard identification, risk assessment, and other key safety practices.

Risk assessments: Employment Injury Insurances can provide companies with risk assessments to 
help them  identify potential safety hazards in the workplace. By identifying potential hazards, 
companies can take proactive steps to prevent workplace accidents and injuries.

On-site safety inspections: Employment Injury Insurances can conduct on-site safety inspections to 
evaluate a company's safety practices and identify areas for improvement. These inspections can help 
companies prioritize safety and implement necessary changes.

Overall, by offering incentives and support for safety culture, workers' compensation funds can 
help to create a safer workplace for employees and reduce the incidence of workplace accidents and 
injuries.

This should be mentioned that there are several factors that affect the safety culture. An Employment 
Injury Scheme merely acts a fluid in the process. There are different models and frameworks that 
describe the tiers or levels of safety culture, but one common model is the "Heinrich Pyramid" or the 
"Safety Culture Maturity Model". This model was developed by industrial safety pioneer H.W. 
Heinrich in the 1930s and has been adapted and refined over the years. The model consists of four tiers 
or levels:

Pathological: In this tier, safety is not a priority and accidents are seen as inevitable. The organization 
does not have a safety program, and there is little or no communication or cooperation on safety issues.
Reactive: In this tier, safety is seen as important only after an accident has occurred. The organization 
focuses on identifying the causes of accidents and implementing corrective measures, but there is little 
proactive effort to prevent accidents.
Calculative: In this tier, safety is integrated into the organization's processes and procedures, and there 
is a systematic approach to identifying and controlling hazards. Safety metrics are tracked and 
analysed, and the organization continuously strives for improvement.
Proactive: In this tier, safety is ingrained in the organization's culture, and employees are empowered 
to identify and address safety concerns. The organization takes a holistic approach to safety, including 
the physical environment, processes, procedures, and employee behaviours. Safety is seen as a shared 
responsibility, and there is a strong commitment to continuous improvement.
An establishment needs to self-assess where in the tier they stand and set targets for the graduation and 
based on these fix targets. To conclude it can be stated that despite various externalities, an 
Employment Injury Insurance fast tracks improvements in safety. 

Figure 1:  Safety Culture Maturity Model

28 GwcÖj 2023



RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em

69

Kg©‡ÿ‡Î ¯^v¯’¨ I wbivcËv e¨e¯’v _vKv GKUv gvby‡li †gŠwjK I AvBbMZ AwaKvi| K‡ivbv gnvgvwi 

mvivwe‡k¦i gvbyl‡K eywS‡q w`‡q‡Q †h, ¯^v¯’¨m¤§Z Kg©cwi‡ek gvby‡li Rb¨ KZUv cÖ‡qvRb| A_P 

Kg©cwi‡e‡ki w`‡K Avgiv bRi Lye KgB w`‡q _vwK| wbivc` I myiwÿZ Kg©cwi‡ek Kg©‡ÿ‡Î 

Drcv`bkxjZv evovq| kªg AvB‡b †ckvMZ ¯^v¯’¨‡mev Ges wbivcËv msµvšÍ wb‡¤œv³ welq¸‡jv‡Z h‡_ó 

¸iæZ¡ †`qv n‡q‡Q| †hgb: Kg©¯’‡ji  cwi”QbœZv, ch©vß evqy PjvPj Ges ZvcgvÎvi e¨e¯’v, Av‡jvi e¨e¯’v, 

AwMœmsµvšÍ NUbv, K…wÎg Av`ª©KiY, RbeûjZv, AwZwi³ IRb, wewìs I hš¿cvwZi myiÿv, hš¿cvwZ‡K 

†NivIKiY, we‡ùviK `vn¨ M¨vm I wec¾bK †avuqvi wel‡q mZK©Zv, e¨w³MZ myiÿvi miÄvg e¨envi, 

SzuwK g~j¨vqb, cÖwZ‡ivae¨e¯’v BZ¨vw`| wKš‘ †mUv Kvh©Ki nqbv| gvwjK I miKv‡ii mswkøó `ßi GK‡hv‡M 

KvR Ki‡j wbivc` I ¯^v¯’¨m¤§Z Kg©cwi‡ek wbwðZ Kiv Ggb KwVb wKQz bq| GKwU wbivc` I ¯^v¯’¨m¤§Z 

Kg©cwi‡ek cÖ`vb Ges wbivc` Kg©cwi‡e‡ki Abykxjb Kiv cÖ‡Z¨K gvwj‡Ki ˆbwZK I AvBbMZ KZ©e¨| 

kªg AvB‡bi Ab¨Zg cÖavb D‡Ïk¨ wbivc` I ¯^v¯’¨m¤§Z Kg©cwi‡e‡ki wbðqZv weavb Kiv|

†`‡k kªg AvBb Av‡Q| wKš‘ me©‡ÿ‡Î Gi Kvh©KvwiZv †bB| †`‡k jÿ jÿ A_©‰bwZK cÖwZôvb i‡q‡Q| 

KviLvbv cwi`k©‡Ki c‡ÿ †Kv‡bvfv‡eB GB wekvj cwigvY KviLvbv cwi`k©b Kiv m¤¢e bq| G‡ÿ‡Î kªg 

AvBb I Ab¨vb¨ wel‡q gvwjK‡`iB m‡PZb n‡Z n‡e|

Avgv‡`i †`‡k `ytLRbKfv‡e gvwjKiv GL‡bv KjKviLvbvi †ckvMZ ¯^v¯’¨ wbivcËvi welqwU D‡cÿv K‡i 

Pj‡Q| D`vniY wn‡m‡e ejv hvq U¨vbvwi wkí hLb XvKvi nvRvixev‡M wQj, ZL‡bv eR¨© e¨e¯’vcbvi D‡`¨vM 

†bIqv nqwb| †h D‡`¨‡k¨ nvRvixev‡Mi U¨vbvwi wkí mvfv‡ii †ngv‡qZcy‡i ̄ ’vbvšÍi Kiv n‡q‡Q ZvI GL‡bv 

ev¯Íevqb nqwb| †mLv‡b cvwbi e¨e¯’v †bB| kªwg‡Kiv †Kv_vq _vK‡eb Zvi e¨e¯’v †bB| GLv‡b A‡bK 

kªwgK i‡q‡Q hviv 20 †_‡K 30 eQi a‡i KvR Ki‡Qb| A‡bK wk‡í †hgb: RvnvRfvOv, wbg©vY BZ¨vw` 

†ÿ‡Î kªwg‡Kiv Rxeb-giY SzuwK wb‡q KvR Ki‡Qb| 

Avwki `k‡K M‡o IVv †cvkvK KviLvbv¸‡jv‡Z ïiæ †_‡KB kªwgKiv wbivcËv nxbZvq KvR K‡i‡Q| 

†cvkvK KviLvbv¸‡jv cÖ_gZ AvevwmK GjvKvq Ges cieZ©x mg‡q eûZj fe‡b M‡o †Zvjv nq| 

†ewkifvM febB BgviZ wbg©vY wewagvjv †g‡b wbg©vY Kiv nqwb| †hme AvevwmK fe‡b †cvkvK KviLvbv 

M‡o D‡V‡Q, †m¸‡jvi †ewkifvM fe‡biB KviLvbvi hš¿cvwZi fvi enb Kivi ÿgZv _v‡K bv Ges wQj 

bv|

Gi cvkvcvwk wk‡í Kg©iZ kªwg‡Ki ̄ ^v¯’¨ fv‡jv I wbivc` Kg©cwi‡ek _vK‡j Zvu‡`i Drcv`bÿgZv A‡bK 

e„w× cvq| G‡Z gvwj‡Kiv DcK…Z n‡eb| GB welqwU Dcjw× K‡i †ckvMZ ¯^v¯’¨ I wbivcËvi KvR 

¸iæ‡Z¡i wfwË‡Z ïiæ Ki‡Z n‡e| †hgb: †hme †ÿ‡Î †ckvMZ ¯^v¯’¨ I wbivcËvi SzuwK LyeB Kg ev †bB, 

†mLvb †_‡K ïiæ Kiv| †ckvMZ ¯^v¯’¨ I wbivcËvi Rb¨ wkí gvwjK‡K wbw`©ó cwigvY eiv× ivL‡Z n‡e|

GUv wek¦Rbxb ¯^xK…Z mZ¨ †h wk‡í Kg©iZ kªwgK my¯’ I wbivc` _vK‡j wk‡í Drcv`bÿgZv ev‡o| 

†ckvMZ †ckvMZ ¯^v¯’¨ I wbivcËv e¨q †Kv‡bv LiP bq; eis wewb‡qvM-GB Dcjwä evsjv‡`‡ki

wk‡íi weKvk Ges †UKmB Dbœq‡bi Rb¨ wbivc` I

¯^v¯’¨Ki Kg©cwi‡ek wbwðZ Kiv mg‡qi Pvwn`v

Wv. Iqv‡R`yj Bmjvg Lvb

mvaviY m¤úv`K

evsjv‡`k †UªW BDwbqb †K›`Ö
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wkígvwjK‡`i g‡a¨ GL‡bv M‡o I‡Vwb| d‡j kªwgKiv GL‡bv Kg©‡ÿ‡Î Ges Kg©‡ÿ‡Îi evB‡i Dfq Ae¯’vqB wec`MÖ¯Í| 

ivbv cøvRv a‡mi ci mv¤cÖwZK eQi¸‡jv‡Z evsjv‡`‡k †ckvMZ wbivcËvi welqwU wek¦evmxi bR‡i Av‡m| cieZ©x‡Z 

kªwgK wbivcËvi wel‡q †ek wKQz BwZevPK c`‡ÿcI †bIqv n‡q‡Q| wKš‘ †ckvMZ ¯^v¯’¨ I wbivcËvi welqwU GL‡bv 

cy‡ivcywi wbwðZ nqwb|

Avgv‡`i †`‡ki kªwgKiv Kg©‡ÿ‡Î `yN©Ubvq AvnZ ev wbnZ n‡j Zv‡`i †h ÿwZc~iY †`Iqv nq, Zv LyeB AcÖZzj I 

Ach©vß| †`‡ki kªwgK msMVb¸‡jv `xN©w`b a‡i `vwe K‡i Avm‡Q AvBGjI Kb‡fbkb 121 aviv Abyhvqx jm Ae Bqvi, 

†cBb A¨vÛ mvdvwis wfwË‡Z Kg©‡ÿ‡Î `yN©Ubvq wbnZ I AvnZ kªwgK‡`i ÿwZc~iY cÖ`v‡bi Rb¨| wKš‘ GL‡bv kªwgK‡`i 

b¨vqmsMZ Gme `vwe ev¯ÍevwqZ nqwb| Kg©¯’‡j AvnZ n‡q c½yZ¡eiYKvix kªwgK‡`i cybe©vm‡biI †Kv‡bv e¨e¯’v †bB| 

A_P IB kªwgK‡`i DcvR©b w`‡qB Zvi cwiev‡ii ˆ`bw›`b Pvwn`v †gUv‡bv n‡Zv| †gvU K_v, kªwgK I Zvi cwiev‡ii 

mvgvwRK wbivcËv AvRI cÖwZwôZ nqwb|

ZvB hLb †Kv‡bv KviLvbv M‡o †Zvjv n‡e, ZLb Aek¨B Zvi mvwe©K wbivcËv wbwðZ Ki‡Z n‡e| cÖwZwU KviLvbvq h_vh_ 

AwMœwbe©vc‡Yi e¨e¯’v _vK‡Z n‡e| Riæwi wbM©g‡bi c_ _vK‡Z n‡e| †h fe‡b †Kv‡bv KviLvbv M‡o †Zvjv n‡e, †m febwU 

BgviZ wbg©vY wewagvjv Abyhvqx Kiv n‡q‡Q wKbv Zv ciL K‡i †`L‡Z n‡e| Kg©‡ÿ‡Î †ckvMZ ¯^v¯’¨ I wbivcËv wVK bv 

_vK‡j mvaviY kªwgK I †mdwU KwgwU‡K †Rviv‡jv D‡`¨vM wb‡Z n‡e|

Kg©‡ÿ‡Î ¯^v¯’¨ I wbivcËv wbwðZ Ki‡Z n‡j me‡P‡q †ewk ¸iæZ¡ w`‡q gvwjK, kªwgKmn mswkøó mevB‡K m‡PZb Ki‡Z 

n‡e| GKBmv‡_ KviLvbv AeKvVv‡gv I Ab¨vb¨ miÄvgvw` I DcKi‡Yi g‡Zv †ckvMZ ¯^v¯’¨ I wbivcËvi e¨q‡KI cÖKí 

e¨‡qi g‡a¨ AšÍf©z³ Ki‡Z n‡e|

Avgv‡`i †`‡ki evwl©K Mo Av‡qi eo Ask Av‡m wkí LvZ †_‡K| ZvB Gme kªwg‡Ki ¯^v¯’¨ I Kg©‡ÿ‡Îi wbivcËvi 

welqwU AZ¨šÍ ¸iæZ¡c~Y©| GRb¨ kªgNb GjvKvq kªwgK‡`i wbivc` I SzuwKc~Y© Ges ¯^v‡¯’¨i c‡ÿ ÿwZKi bq Ggb Kv‡Ri 

cwi‡ek m„wó Kiv miKvimn mswkøó mevi `vwqZ¡| Gwel‡q hw` mwVK I h_vh_fv‡e ¸iæZ¡ †`Iqv nq, Zvn‡j Ae¨vnZfv‡e 

Drcv`b evo‡e, Avq evo‡e Ges G¸‡jv cÖwZwôZ n‡j Kv‡Ri †ÿ‡Î `yN©Ubv Gov‡bv m¤¢e n‡e| 

kªwgK‡`i me ai‡bi ˆelg¨ †_‡K iÿv Kivi Ges wbivc` I ¯^v¯’¨m¤§Z Kg©cwi‡ek wbwðZKi‡Yi kZ©vejx ïay kªg AvBb 

I wewagvjvq _vK‡jB Pj‡e bv, Zv ev¯Íevq‡bi Rb¨ KjKviLvbv cÖwZôvb I cwi`k©b Awa`ßimn mswkøó me KZ©…cÿ‡K 

cÖ‡qvRbxq c`‡ÿc MÖnY Ki‡Z n‡e| Kg©‡ÿ‡Î kªwgK‡`i ¯^v¯’¨ myiÿv Ges †ckvMZ AwaKvi wbwðZ Kivi Rb¨ miKvi 

I wb‡qvMKZ©v‡`i GwM‡q Avm‡Z n‡e Ges Gi gva¨‡g kªwgK‡`i A_©‰bwZK ¯^wbf©iZv e„w× cv‡e| Gi ga¨ w`‡q wk‡íi 

weKvk Ges AvZ¥wbf©ikxj A_©bxwZI M‡o †Zvjv m¤¢e|
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What is an Enterprise Clinic?
An enterprise clinic is a medical facility located on the premises of a factory or industrial 
complex. The clinics are managed by the factory or the industry owners and run by 
qualified registered physicians (doctors) and skilled assistants (Nurses, Paramedics). 
These medical staffs are responsible for providing various medical services to the 
workers, including basic healthcare, emergency treatment, occupational health services, 
and health education. Bangladesh Labour Rules 2015 (BLR) emphasizes the importance 
of ensuring the health and safety of workers in the workplace. The establishment of 
enterprise clinic is one of the ways to meet this objective. As per the BLR, every factory 
needs to have at least one registered physician, and at least one medical assistant, nurse to 
assist the physician. The requirement for the size of Enterprise Clinics, human resources, 
equipment, and services depends on the size and nature of the factory .  
Why Enterprise Clinics are important?
In Bangladesh, the ready-made garment (RMG) sector is the single biggest export 
industry, accounting for over 82.01% of the country's exports . This sector has created 
employment opportunities for 4 million people, among which the majority are women 
workers. Due to the workplace conditions and long-term occupational activities, the 
workers often suffer from chronic health problems such as respiratory diseases, 
musculoskeletal disorders, dermatitis, cardiovascular diseases, hearing loss, and 
malnutrition. In addition, they are frequently affected by some common diseases such as 
back pain, eye strain, headache, acidity, fatigue, jaundice, fever, abdomen pain, and cold . 
The existing healthcare systems cannot provide full protection to the workers due to a 
huge shortage of qualified healthcare providers in Bangladesh. The long working hours 
also constrain the workers from availing of external health services during normal 
operating hours . As a result, if RMG workers become unable to continue their work 
regularly, it will create an impact on national productivity. Considering this context, the 
need for factory-based enterprise clinics comes in, which can play a crucial role to provide 
much-needed healthcare facilities to the workers.
Are Enterprise Clinics really beneficial?
There are numerous benefits to have enterprise clinics inside the factories. It is a win-win 
situation for all stakeholders, i.e., the Government, Employers, and Workers. The clinic 
contributes to improving the country’s overall public health status by providing medical 
care to the workers, reducing the spread of infectious diseases among their families, and 
promoting healthy lifestyles. It also helps to reduce public expenditure on health. 

Mosrat Jahan
M&E Officer
Employment Injury Scheme (EIS) Project
ILO Country Office for Bangladesh.

Ensuring Worker’s Safety and Security:
The Role of Enterprise Clinics
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Enterprise clinic offers employment opportunities to healthcare staff and contributes to filling the gap 
of required healthcare professionals. With this step, the Government can make progress toward 
universal health coverage under Sustainable Development Goals (target 3.8). This on-site medical care 
facility reduces the extra burden of medical costs for workers as they get the service free or at a 
minimal cost. The workers can take timely measures to prevent major diseases and reduce the risk of 
workplace injuries and illnesses. By getting such a facility, workers have the motivation and 
dedication to work, which can help to reduce their absenteeism, and turnover rates.  Employers can be 
benefitted from investing in workers' health and safety which leads to increased productivity. They can 
also save the production cost associated with workers taking time off for medical appointments or 
seeking healthcare externally. Enterprise clinic can help employers to ensure compliance with labor 
laws related to workplace safety and health. Lastly, it can strengthen the relationship between 
employers, workers, and the Government by promoting mutual understanding and cooperation. 
Keeping in view the benefits of providing healthcare facilities to workers, major Employers’ 
Associations have established a number of good health facilities on their own.  The Bangladesh 
Garment Manufacturers’ and Exporters’ Association (BGMEA) runs 12 Health Centres that provide 
free healthcare facilities and medicines to more than 60,000 garment workers per year. Similarly, 
Bangladesh Knitwear Manufacturers’ and Exporter’s Association (BKMEA) operates a healthcare 
centre since 2009 and has treated more than 30,000 knitwear workers till date. The Employers’ 
Associations are also promoting enterprise clinic establishment within their member factories. 
However, despite these initiatives, many challenges are still hampering the expected performance of 
these clinics as a model. 
Current situation of Enterprise Clinics in Bangladesh
Based on the literature review of various research reports, the current scenario of enterprise clinics in 
Bangladesh is somewhat mixed. In recent years, there has been a growing concern among the major 
Employers’ Associations to ensure workers' healthcare safety. Many of the factories in Bangladesh 
face challenges in complying with all the rules and regulations mentioned in Bangladesh Labour Act 
(2006) . Availability of qualified and full-time human resources is one of the major issues.  Doctors are 
not available for the whole day. In absence of doctors, only nurses or paramedics treat the patients. 
There is a lack of necessary medical equipment and required medicines inside the clinics. The 
healthcare staff (nurse, paramedic) has inadequate knowledge of workplace diseases, common 
injuries, and factory-based emergencies . Because of cultural barriers and social stigma, female 
workers prefer female healthcare staff to get services. Workers are not aware of the healthcare policy, 
clinic services provision, and their entitlement. While labour inspectors possess knowledge of 
technical issues in healthcare facilities, additional training can enable them to create a more 
comprehensive assessment of enterprise clinics. There is no established referral system for 
complicated healthcare cases. The scenario is almost similar in medium and small factories, while 
large factories and factories with trade unions are comparatively in better situations. 
Major challenges in establishing ‘Model Enterprise Clinic’
A ‘Model Enterprise Clinic’ is one which fully complies with the requirements of Bangladesh Labour 
Rules 2015 (BLR).  At present, there are several challenges faced by Employers to establish Model 
Enterprise Clinics.  Doctors and nurses do not see any career growth here as there is no 
capacity-building or promotion opportunity for them. As a result, the retention of qualified 
professionals is another big challenge. There is a lack of clarity and harmonization between different 
Government Ministries and Employers’ Associations regarding enterprise clinics. Enterprise Clinics 
need higher operational costs, and employers do not get any incentives or support from the 
Government in the establishment and operations of such clinics. It is not possible for employers to 
invest a vast amount for ensuring all the facilities and maintaining the quality of the enterprise clinics 
alone. There is no connection between enterprise clinics with mainstream healthcare institutions. Also,
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enterprise clinics are not mainstreamed into Health Information System (DHIS-2) which can ensure 
appreciation for good work or accountability for quality services. 

Initiative to promote ‘Model Enterprise Clinics’ in RMG Industries

Addressing the challenges of establishing a model enterprise clinic requires collaboration from 
multiple stakeholders, including the Government, Employers, Workers and international organizations. 
The Government of Bangladesh, in collaboration with Employers’ and Workers’ organizations, is 
continuously working to ensure workers’ protection against the impacts of workplace accidents and 
occupational diseases in line with the ILO Convention on Employment Injury Benefits, 1964 (No. 
121).  

In this regard, on 21st June 2022, the Ministry of Labour and Employment (MoLE) in collaboration 
with the ILO and GIZ officially launched the Employment Injury Scheme (EIS)-Pilot. Enterprise 
Clinics are considered one of the most important elements of the EIS-Pilot as they are the first 
responders in case of any workplace accident or occupational diseases. As part of the EIS-Pilot, ILO is 
undertaking an initiative to facilitate Employers to establish and maintain ‘Model Enterprise Clinics’ 
through following interventions:

a. Developing ‘Handbook on Model Enterprise Clinics’ identifying specific requirements of BLR   
 according to the size of the enterprise clinic.  It provides clear guidelines, and checklists to   
 establish model enterprise clinics. 

b. Developing a ‘Sustainability Guide for Employers’ for enabling them to economize major   
 cost-intensive elements of Enterprise Clinics and making it affordable to meet crucial components  
 of Clinics such as retention of qualified human resources, health staff’s capacity-building,   
 provision of equipment and medicines, awareness raising of workers, and incentive packages for  
 healthcare staff. 

c. Implementation of handbook on model enterprise clinics and sustainability guide in 30 Enterprise  
 Clinics through BGMEA and BKMEA.

With these initiatives, a process for establishing ‘Model Enterprise Clinics’ in RMG Industries will 
initiate which will, in future, evolve into a proper accreditation process to ensure good quality 
healthcare services to RMG workers.

1 Bangladesh Labour Rule (2015) Sec�on 77 and 78; 
h�p://www.dol.gov.bd/sites/default/files/files/dol.portal.gov.bd/page/e56eea7e_0943_4fae_bfd5_5326098aad51/Labour%20Rules%202015.
pdf 
2 h�ps://www.bgmea.com.bd/page/Export_Performance  
3 Kabir, H., Maple, M., & Usher, K. (2019). Health vulnerabilities of readymade garment (RMG) workers: a systematic review. BMC Public Health, 
19(1).h�ps://www.ncbi.nlm.nih.gov/pmc/ar�cles/PMC6334416/ 

4 BSR, Healthcare Delivery in RGM Factories in Bangladesh (2014). 
h�ps://www.bsr.org/reports/BSR_Healthcare_Delivery_in_RMG_Factories_in_Bangladesh.pdf   

5 Mia, R., Ahmed, T., Tanjim, N., Waqar, A., Hasan, M., Das, A., Shamim, A. M., & Jahan, K. (2020, July 27). An extensive analysis of the health 
hazards for RMG workers in apparel sector of Bangladesh. Journal of Tex�le Engineering & Fashion Technology, 6(4). 
h�ps://doi.org/10.15406/jte�.2020.06.00242  
6 BSR, Healthcare Delivery in RGM Factories in Bangladesh (2014). 
h�ps://www.bsr.org/reports/BSR_Healthcare_Delivery_in_RMG_Factories_in_Bangladesh.pdf 
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kªwgK, w`bgRyi, Kg©Pvix †h bv‡gB AwfwnZ †nvK bv †Kb gRywii wewbg‡q gvwj‡Ki Aax‡b †Kv‡bv e¨w³ 

Kv‡R wb‡qvwRZ _vK‡j Zv‡K kªwgK ejv nq| wb‡Ri I cwiev‡ii ¯^v‡_© kªwgK‡`i wewfbœ Kv‡R wb‡qvwRZ 

_vK‡Z nq| 

Kg©‡ÿ‡Î †ckvMZ ¯^v¯’¨ I wbivcËv mKj kªwg‡Ki AwaKvi| 2016-17 †jevi †dvm© mv‡f© Abyhvqx 

evsjv‡`‡k †gvU 63 `kwgK 5 wgwjqb kªgkw³ i‡q‡Q hvi g‡a¨ 60 `kwgK 8 wgwjqb K‡g© wbhy³ Av‡Q| 

hvi g‡a¨ 42 `kwgK 2 wgwjqb cyiæl I 18 `kwgK 6 wgwjqb bvix evsjv‡`‡ki A_©bxwZi PvKv‡K MwZkxj 

†i‡L‡Q| †gvU kªgkw³i 16 `kwgK 9 wgwjqb kn‡i Ges evKx 43 `kwgK 9 MÖv‡g KvR Ki‡Q| †`‡ki 

cÖavb A_©‰bwZK Lv‡Zi w`‡K bRi w`‡j Avgiv †`L‡Z cvB, K…wlLv‡Z 24 `kwgK 7 wgwjqb, ZviciB 

i‡q‡Q †mev LvZ †hLv‡b 23 `kwgK 7 wgwjqb Ges wkí Lv‡Z 12 `kwgK 4 wgwjqb kªgkw³ KvR Ki‡Q| 

2022-G mviv‡`‡k 547wU Kg©‡ÿÎ `yN©Ubvq 712Rb kªwgK wbnZ n‡q‡Q| cwienb Lv‡Z 333 Rb, †mevg~jK 

cÖwZôvb (‡hgb- IqvK©kc, M¨vm, we`¨yr mieivn cÖwZôvb BZ¨vw`) 170 Rb, wbg©vY Lv‡Z 104 Rb, K…wl Lv‡Z 

62 Rb Ges wewfbœ Drcv`b cÖwZôv‡b 43 Rb wbnZ n‡q‡Q| moK `yN©Ubv; we‡ùviY; we`y¨r¯c„ó; eRªcvZ; gvuPv 

ev Dci †_‡K c‡o; k³ ev fvix e¯‘i AvNvZ; cvwb‡Z Wz‡e; Av¸‡b cy‡o; welv³ M¨v‡m AvµvšÍ n‡q; cvnvo, 

gvwU, eªxR, feb ev Qv`, †`qvj a‡m Ges Ab¨vb¨ Kvi‡Y `yN©Ubv N‡U‡Q| Kvi‡Yi ZvwjKv †ek `xN©|

K‡qK gvm Av‡MB mxZvKzÛ we‡ùvi‡Y AwMœ`» n‡q 50 Rb kªwgK wbnZ n‡q‡Q| avivevwnKfv‡e GBme NUbv 

NU‡Q| Awbqg, Aby‡gv`bnxbZv, MvwdjwZ GBme `yN©Ubvi cÖavb KviY wn‡m‡e AwfwnZ Kiv nq|

evsjv‡`‡k kÖwg‡Ki †ckvMZ ¯^v¯’¨ I wbivcËv cwiw¯’wZ:

†mBdwU GÛ ivBUm †mvmvBwU (GmAviGm) hv fve‡Q

†mBdwU GÛ ivBUm †mvmvBwU (GmAviGm)

cÖkœ n‡jv, me wg‡j GB wekvj kªgkw³i 

†ckvMZ ¯^v¯’¨ I wbivcËv cwiw¯’wZ †Kgb 

Ges Zv KZUzKz gvbv n‡”Q? Avgiv 

D‡jøL‡hvM¨ wKQz Lv‡Zi w`‡K hw` bRi w`‡q 

Gme cÖ‡kœi DËi LyuR‡Z cvwi|

Kg©‡ÿ‡Î `yN©Ubvq g„Zz¨ Kg‡Q bv

†KvwfW-19 cieZ©x mg‡q Kg©‡ÿ‡Î `yN©Ubvi 

wPÎ †`L‡j †evSv hvq wbivcËvi Afv‡eB 

e¨vcvi¸‡jv NU‡Q Ges evo‡Q| weMZ 10 eQ‡i 

(2013-2022) †m±iwfwËK Kg©‡ÿÎ `yN©Ubvq 

Drcv`b Lv‡Z 1 nvRvi 979 Rb (ivbv cøvRvi 

1 nvRvi 134 Rbmn), wbg©vY Lv‡Z 1 nvRvi 

350 Rb, cwienb 1 nvRvi 297 Rb, †mev 

Lv‡Z 998 Rb Ges K…wl Lv‡Z 246 Rbmn 

me©‡gvU 5 nvRvi 870 Rb kªwgK wbnZ 

n‡q‡Q|

Promoting Safety, Enforcing Rights
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wewfbœ Lv‡Z ¯^v¯’¨ I wbivcËv e¨e¯’v

wkí Lv‡Zi g‡a¨ e¯¿ I †cvkvK, cvU, Pv, KvMR, mvi, wm‡g›U, wPwb, iW, cvbxq, mvevb I wWUvi‡R›U, cv_i Ges Pvgov I 

PvgovRvZ `ªe¨ wkí cÖavb| wkí Lv‡Zi g‡a¨ Drcv`b Lv‡Zi cÖvY †QvU-eo KjKviLvbv| K…wl, wkí I †mev Lv‡Zi kªwgKiv 

wewfbœ ¯^v¯’¨ I wbivcËv mgm¨vi m¤§yLxb n‡”Q wbqwgZfv‡e|

ivbv cøvRv `yN©Ubv cieZ©xKv‡j †cvkvK wk‡íi ¯^v¯’¨ I wbivcËv wb‡q cÖPzi KvR n‡q‡Q| wKš‘ wKQz eo Kgcøv‡qÝ KviLvbv Qvov 

†QvULv‡Uv KviLvbvi kªwgK‡`i ¯^v¯’¨ I wbivcËv GL‡bv Ae‡nwjZ|

eZ©gv‡b †cvkvK wk‡í 60 kZvsk bvix KvR Ki‡Qb| cÖm~wZKvjxb my‡hvM-myweav bvix kªwgK‡`i AwaKvi| evsjv‡`k kªg AvBb 

Abyhvqx cÖme c~e©eZ©x 8 mßvn Ges cÖme cieZ©x 8 mßvn-‡gvU 16 mßvn QzwU _vKvi K_v GB mg‡q| Avw_©K myweavI _vKvi 

K_v| †mBmv‡_ GiKg e¨w³‡`i nvjKv KvR Kiv‡bvi wewa-weavb i‡q‡Q| ev¯Í‡e wPÎ wKš‘ wfbœ| bvix kªwgK‡`i cÖm~wZKvjxb 

my‡hvM myweav bv w`‡q †Rvic~e©K Zv‡`i PvKwi Qvo‡Z eva¨ Kiv nq ev Kv‡Ri GZ Pvc †`qv nq †h Zviv wb‡RivB KvR Qvo‡Z 

eva¨ nq| ZvQvov mvwe©Kfv‡e †cvkvKwk‡í ¯^v¯’¨ I wbivcËv welq GL‡bv cÖZ¨vwkZfv‡e gvbv n‡”Q bv| bvix kªwgKiv GLbI 

wewfbœ iK‡gi mwnsmZv I †hŠb nqivwbi wkKvi nq| evsjv‡`k kªg wewagvjv, 2015 (ms‡kvab 2022) Abyhvqx †hŠb nqivwb 

cÖwZ‡iv‡a cÖwZwU cÖwZôv‡b 5 m`m¨ wewkó  Awf‡hvM KwgwU MV‡bi K_v ejv n‡q‡Q| Avkv Kiv hvq GB ai‡bi D‡`¨vM bvix‡`i 

wbivcËvi e¨e¯’v Kg ¸iæZ¡ cvq|

RvnvRfvOv I wbg©vYLvZ LyeB S‚uwKc~Y© LvZ| GB `ywU Lv‡Zi kªwgK‡`i Kg©‡ÿÎ `yN©Ubvi cwigvY A‡bK †ewk| GB 

LvZ¸‡jv‡Z e¨w³MZ myiÿv mvgMÖx cÖ`vb, e¨envi I wbqg bxwZ cvj‡bi Afve cwijwÿZ nq|

AcÖvwZôvwbK Lv‡Z Z`viwK‡Z mgm¨v

cÖvwZôvwbK Lv‡Z ¯^v¯’¨ I wbivcËvi welq †Kvb bv †Kvbfv‡e ch©‡eÿY Kiv hvq wKš‘ AcÖvwZôvwbK †ÿ‡Î Zv †Kvbfv‡e 

Kiv hvq bv| 2022 mv‡j wbg©vY KvR Ki‡Z wM‡q wewfbœ Kg©‡ÿÎ `yN©Ubvq cÖvq 104 Rb kªwgK wbnZ n‡q‡Q| `yN©Ubvi 

KviY ch©‡eÿY K‡i †`Lv hvq-ch©vß wbivcËv e¨e¯’v bv _vKv, gv_vi Dci w`‡q e‡q hvIqv ˆe`y¨wZK Zv‡ii cvk w`‡q 

†jvnvi iW DVv‡bvi mgq we`y¨r¯c„ó nIqv, Dci †_‡K c‡o hvIqv, fvix hš¿cvwZi AvNvZ Ges e¨w³MZ myiÿv mvgMÖx 

cÖ`vb I e¨envi bv Kiv `yN©Ubvi D‡jøL‡hvM¨ KviY|

cv_ifvOv kªwgK‡`i GKUv eo Ask ̄ ^v¯’¨ wbivcËv e¨e¯’v QvovB ̀ xN©w`b hveZ KvR Ki‡Q| GB †m±‡i Ôwmwj‡KvwmmÕ bv‡g 

GKUv †ckvMZ e¨vwa kªwgK‡`i ÿwZMÖ¯Í Ki‡Q| jvjgwbinvU †Rjvi cvUMÖvg Dc‡Rjvi eywogvix ¯’je›`i GjvKvq 

Aew¯’Z cv_ifvOv kªwgK‡`i †ckvMZ wbivcËv I ¯^v¯’¨ e¨e¯’vcbvi Dci GmAviGm cwiPvwjZ M‡elYvq †`Lv hvq, 

†ckvMZ SzuwK I wecwË m¤c‡K© 80 kZvsk kªwg‡Ki †Kvb aviYv †bB, `yN©Ubvq AvnZ kªwgKiv ch©vß wPwKrmv myweav cvb 

bv, cÖvq 85 kZvsk kªwgK †Kvb cÖKvi e¨w³MZ myiÿv mvgMÖx cvb bv| cv_ifvOv Lv‡Zi kªwgK‡`i ¯^v¯’¨ myiÿv Ges 

wbivcËv wbwðZ Ki‡Z we‡klvwqZ nvmcvZv‡ji cÖ‡qvRbxqZv Ab¯^xKvh©| cvUMÖv‡g GKwU we‡klvwqZ nvmcvZvj Gi Rb¨ 

G¨vW‡fv‡Kwm Kiv n‡”Q| †Kej jvjgwbinvU bq, cÂM‡oI GKUv eo kªgkw³ †ckvMZ ¯^v¯’¨ myiÿvi evB‡i i‡q‡Q|

ZvQvov K…wl I †mevg~jK Lv‡Zi jvL jvL kªwg‡Ki ¯^v¯’¨ I wbivcËv ûgwKi gy‡L| 2022 mv‡j cwienb †m±‡i 333 Rb 

(PvjK I †nívi) kªwgK `vwqZ¡iZ Ae¯’vq moK `yN©Ubvq wbnZ n‡q‡Q| Awbqwš¿Z cwienb e¨e¯’v, AvBb cÖ‡qv‡M evav, 

†e‡cv‡ivqv hvb PjvPj I Mvwo Pvjv‡bv‡Z `ÿZvi Afve cwienb `yN©Ubvi g~j KviY wn‡m‡e AwfwnZ Kiv nq| weKí 

e¨e¯’v Qvov iv¯Ívq `xN©ÿY Mvwo Pvjv‡bv Pvj‡Ki ¯^v¯’¨ e¨e¯’vi Dci weiƒc cÖwZwµqv m„wó K‡i| Ah_v Mvwoi nb© Ges k‡ãi 

Rb¨ wbivc` Kg©cwi‡ek M‡o Zzj‡Z f‚wgKv ivL‡e|

Pvgov I PvgovRvZ `ªe¨ cÖ¯‘ZKvix LvZ A‡bK cyi‡bv 

GKwU LvZ| 70 eQ‡ii cyi‡bv GB Lv‡Zi kªwgKivI 

A‡bK Ae‡nwjZ| nvRvixevM †_‡K †ngv‡qZcy‡i Pvgov 

bMix ¯’vbvšÍi Zv‡`i Rxebgvb Av‡iv `ywe©ln K‡i‡Q| 

PvgovRvZ cY¨ I cv`yKv cÖ¯‘ZKviK I ißvwbKviK 

mwgwZi Z_¨ Abyhvqx, evsjv‡`‡kiwk‡í cÖZ¨ÿ I 

c‡ivÿfv‡e cÖvq 8 jvL 50 nvRvi kªwgK KvR Ki‡Q, 

hv‡`i g‡a¨ 60 kZvsk bvix| GB Lv‡Z K¨vwg‡Kj 

e¨env‡ii cwigvY A‡bK †ewk| wKš‘ †mme e¨env‡ii 

†ÿ‡Î h_vh_ wbivcËv e¨e¯’v MÖnY Kiv nq bv| ¯^v¯’¨ I 
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g‡a¨ KvR Kivi d‡j †gRvR wLUwL‡U Ges `xN©‡gqvw` kªeYkw³ nviv‡bvi mgm¨v †`Lv †`q| 2022 mv‡j evsjv‡`k 

BDwbfvwm©wU Ae †nj_ mvB‡Ýi GKwU M‡elYvq †`Lv †M‡Q kã `~l‡Yi d‡j kªeY mgm¨vq fzM‡Qb wiKkv PvjKiv; 

Zvic‡iB i‡q‡Q UªvwdK cywjk I †j¸bv PvjKiv| ïay GiKg gvbyliv bq, mvaviY gvbyl hvuiv iv¯Ívq Pjv‡div K‡i K‡i 

ZvivI GB ¯^v¯’¨SzuwKi evB‡i bq| †ckvMZ ¯^v¯’¨ I wbivcËv †Rvi`vi bv Ki‡j Ges `~l‡Yi gvÎv bv Kgv‡j mK‡ji Rb¨B 

SzuwK e„w× cv‡e|

cÖ‡Z¨KwU Lv‡Zi g‡Zv K…wl Lv‡ZI DcwiD³ mgm¨v¸‡jv Kg‡ewk Av‡Q| GLv‡Z kªwgKiv wewfbœ ai‡bi cY¨ Drcv`b, 

msiÿY Ges evRviRvZKi‡Yi mv‡_ hy³| kªwgKiv GBme KvR Ki‡Z wM‡q wewfbœ †ckvMZ ¯^v¯’¨ SyuwKi m¤§yLxb nq| 

cÖavb A_©‰bwZK †m±i K…wl, †mev Ges wk‡íi i‡q‡Q A‡bK mve-‡m±i Ges AmsL¨ kªwgK GBme Kv‡Ri mv‡_ hy³| ïay 

ˆe‡`wkK gy`ªv Avq K‡i weavq wKQz †m±i‡K ¸iæZ¡ bv w`‡q †ckvMZ ¯^v¯’¨ I wbivcËv mK‡ji Rb¨B cÖ‡qvRb e‡j g‡b 

Kiv Riæwi|

AvBbx eva¨evaKZv, cÖwZeÜKZv I mycvwik

†ckvMZ ¯^v¯’¨ I wbivcËv e¨e¯’v wbqš¿‡Y mswkøó AvBb I wewagvjv- 

 evsjv‡`k kªg AvBb, 2006

 evsjv‡`k kªg wewagvjv, 2015

 AwMœ cÖwZ‡iva I wbe©vcY AvBb, 2003

 evsjv‡`k RvZxq wewìs †KvW, 2006

 †ckvMZ ¯^v¯’¨ I †mBdwU e¨e¯’vcbv m¤cwK©Z AvBGjI MvBWjvBb

 evsjv‡`k BgviZ wbg©vY wewagvjv, 2006

 Pvgov I PvgovRvZ cY¨ Dbœqb bxwZgvjv, 2019

kªg AvB‡bi weavbmg~n 

DcwiD³ welq¸‡jv wb‡q kªg AvB‡b A‡bK w`K wb‡`©kbv i‡q‡Q| †hgb:

4_© Aa¨vq- cÖm~wZ Kj¨vY myweavi cwigvY, cwi‡kva c×wZ, PvKzwi Aemv‡b evav wel‡q

5g Aa¨vq- ¯^v¯’¨iÿv e¨e¯’v: cwi®‹vi-cwi”QbœZv, evqy PjvPj, ayjv-evwj, †avuqv, eR¨© AcmviY, AwZwi³ fxo, Av‡jvi 

e¨e¯’v, cvb Kivi cvwb, †kŠPvMvi I cÖÿvjb Kÿ, AveR©bv I wcK`vwb wel‡q

6ô Aa¨vq- wbivcËv: feb I hš¿cvwZi wbivcËv, AwMœKvÐ m¤c‡K© mZK©Zv Aej¤^b, †g‡S, wmuwo Ges hvZvqvZ c_, 

we‡ùviK ev `vn¨ M¨vm, ayjv BZvw`, e¨w³MZ myiÿv miÄvg e¨env‡ii eva¨evaKZv I Ab¨vb¨ wel‡q

7g Aa¨vq- ¯^v¯’¨, ¯^v¯’¨wewa I wbivcËv m¤c‡K© we‡kl weavb: wec¾bK Pvjbv, `yN©Ubv m¤c‡K© †bvwUk, KwZcq e¨vwa 

m¤c‡K© †bvwUk, wec‡`i †ÿ‡Î cwi`k©‡Ki ÿgZv, wec¾bK feb Ges hš¿cvwZ m¤^‡Ü Z_¨ cÖ`vb, KwZcq Kv‡R gwnjv 

kªwgK wb‡qv‡Mi evav-wb‡la

8g Aa¨vq- Kj¨vYg~jK e¨e¯’v: cÖv_wgK wPwKrmv miÄvg, †mBdwU KwgwU, wekªvg Kÿ, Lvevi Kÿ, wkïKÿ, cÖwZewÜ 

kªwg‡Ki Avevmb, Pv-evMv‡b M„nvqb myweav, msev`cÎ Kg©x‡`i wPwKrmv, eva¨Zvg~jK exgv;

12Zg Aa¨vq- `yN©UbvRwbZ Kvi‡Y RL‡gi Rb¨ ÿwZc~iY: ÿwZc~iY cÖ`v‡bi `vwqZ¡, cwigvY, c×wZ wel‡q

cÖwZeÜKZv 

cwiw¯’wZi Dbœq‡b wb‡¤œv³ evav¸‡jv †`wL Avgiv:

 kªg AvBb m¤c‡K© m‡PZbZvi Afve

 kªwgKiv ¯^v¯’¨ I wbivcËv m¤c‡K© Rv‡b bv

 †mBdwU KwgwU _v‡K bv

 cÖm~wZKvjxb my‡hvM-myweav cÖ`vb bv Kiv

 Kg©‡ÿ‡Î AvnZ, wbnZ kªwgK I cwievi‡K mwVKfv‡e ÿwZc~iY cÖ`vb bv Kiv

 wPwKrmv †mev cÖ`vb bv Kiv

 †hŠb nqivwb cÖwZ‡iv‡a Awf‡hvM KwgwU bv _vKv

 AvBbx wewa-weavb bv gvbv
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mycvwik

 †ckvMZ ¯^v¯’¨ I wbivcËv wbwðZ Kiv

 AvBb I wewa-weavb m¤c‡K© m‡PZbZv e„w× Kiv

 cÖm~wZKvjxb myweav cÖ`vb

 Kg©‡ÿ‡Î AvnZ, wbnZ kªwgK I cwievi‡K ÿwZc~iY cÖ`vb Kiv

 †hŠb nqivwb cÖwZ‡iv‡a Awf‡hvM KwgwU MVb

 kªg AvBb I mswkøó bxwZgvjvmg~‡ni mwVK cÖ‡qvM I ev¯Íevqb 

†kl K_v

ÔwbwðZ Kwi †kvfb Kg©cwi‡ek, M‡o Zzwj ¯§vU© evsjv‡`kÕ cÖwZcv`¨‡K mvg‡b †i‡L 28 GwcÖj RvZxq †ckvMZ ¯^v¯’¨ I 

‡mBdwU w`em cvwjZ n‡”Q| †kvfb Kg©cwi‡ek †hgb cÖwZwU kªwg‡Ki AwaKvi †Zgwb Zv wbwðZ Kivi cÖavb ̀ vwqZ¡ gvwjK 

KZ©…c‡ÿi| ¯^v¯’¨ I wbivcËv wel‡q cÖwkÿ‡Yi e¨e¯’v, AvBb Abyhvqx ¯^v¯’¨ I wbivcËv e¨e¯’v wbwðZ Kiv Ges Kg©‡ÿ‡Î 

kªwgK‡`i Rb¨ e¨w³MZ myiÿv mvgMÖx cÖ`v‡bi gva¨‡g wbivc` Kg©cwi‡ek Mo‡Z mnvqZv Ki‡Z n‡e mevB‡K| gvwj‡Ki 

`vwqZ¡ †hgb GBme welq wbwðZ Kiv †Zgwb Zv cwi`k©‡bi `vwqZ¡ i‡q‡Q miKvwi cÖwZôv‡bi| kªwgK‡`i Aek¨B mwVK 

wb‡`©kbv †g‡b KvR Ki‡Z n‡e| miKvi, gvwjK I kªwg‡Ki mw¤§wjZ cÖ‡Póvi gva¨‡g †kvfb Kg©cwi‡ek M‡o †Zvjv m¤¢e 

n‡e|
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wewfbœ †ÿ‡Î evsjv‡`‡ki AevK Kiv AR©b Av‡Q, Zvi g‡a¨ Ab¨Zg n‡jv N~wY©So, mvgyw`ªK R‡jv”Q¡vm 

BZ¨vw` †gvKvwejvi †hvM¨Zv| Av‡gwiKv, Rvcvb ev BD‡ivcmn Ab¨vb¨ DbœZ †`‡kI evsjv‡`‡ki gZ 

`y‡hv©M †gvKvwejvq cUzZv †`Lv‡Z cv‡iwb| Z‡e AZ¨šÍ my›`i I myPviæfv‡e AvenvIqvi `y‡hv©M¸wji 

e¨e¯’vcbv cUzZvi mv‡_ Ki‡Z cvi‡jI, eo eo wkí KviLvbv I e¨emv cÖwZôv‡bi `y‡hv©M¸wji e¨e¯’vcbv 

†Zv `~‡ii K_v, wK wK ai‡bi `y‡hv©M n‡Z cv‡i †m m¤^‡ÜB mswkøó e¨w³MY AeMZ bq| G Kvi‡Y AZ¨šÍ 

cÖ‡qvRbxq welq e¨emv cÖwZôvb ev wkí KviLvbvq `y‡hv©‡Mi gvÎvi cwigv‡Yi mv‡_ mgvb e¨e¯’vcbv ev 

Bgv‡R©wÝ wcÖ†cqvW©‡bm cøvb hv ms‡ÿ‡c ÔBwcwcÕ cÖYqb I cÖwZcvjb cÖ‡qvRb| cÖwZôvb I KviLvbvmg~‡ni 

Rb¨ `yN©Ubv ev `y‡hv©‡Mi Rb¨ wec‡`i ‡j‡fj 4wU gvÎvq wbw`©ó Kiv hvq Ges `y‡hv©MMywji gvÎv Abyave‡bi 

Rb¨ †j‡fj-1 †_‡K 4 wnmv‡e bvgKiY Kiv †h‡Z cv‡i|

`y‡hv©M †j‡fj-1: GB †j‡fj n‡jv †Kvb GKwU ¯’v‡b (cÖwZôv‡bi Awd‡mi GKwU As‡k ev KviLvbvi †Kvb 

GKwU cÖ‡mm BDwb‡U n‡Z cv‡i) `yN©Ubv N‡U‡Q Ges G `yN©Ubvi aib I gvÎv Ggb †h `yN©Ubv¯’‡ji Dcw¯’Z 

e¨w³eM© Ges AwMœ wbe©vcY ev Ab¨vb¨ `y‡hv©M †gvKvwejvi †h d¨vwmwjwU †mLv‡b iwÿZ Av‡Q Zvi ØvivB 

`y‡hv©M †gvKvwejvq mÿg n‡e| mvaviYZ †QvULvU Av¸b, ev Avn‡Zi gvÎv dv÷ GB‡W h‡_ô, †Kvb 

†KwgK¨vj w¯ú‡ji gvÎv fqven bq Ae¯’vmg~n GB †j‡f‡j c‡o| 

`y‡h©vM †j‡fj-2: G `yN©Ubvi aib I gvÎv Giƒc †h cy‡iv cÖwZôvb ev KviLbvi mKj e¨w³eM© Ges wbR¯^ 

hZ ai‡bi AwMœ wbe©vcK I `y‡h©vM †gvKvwejvi hv wKQz Av‡Q Zv cwigv‡Y I mÿgZvq h‡_ô| cvk^©eZ©x 

KviLvbv ev cÖwZôv‡bi A_ev evwn‡ii dvqvi mvwf©m BZ¨vw`i mvnv‡h¨i cÖ‡qvRb bvB| G ai‡bi `yN©Ubv 

†j‡fj-1 A‡cÿv fqvbK| wbR¯^ †h AwMœ wbe©vcK e¨e¯’v Av‡Q Zvi e¨envi cÖ‡qvRb n‡e| eûZj †Kvb 

fe‡bi †Kvb GKwU †d¬v‡i hw` Av¸b/`yN©Ubv N‡U, †mi~c Ae¯’vq hw` fe‡bi mKj Zjvi e¨w³eM©, hw` Zv 

Avq‡Ë Avb‡Z mÿg nb, Gi~c Ae¯’vi `yN©Ubv GB †j‡f‡ji n‡Z cv‡i|

`y‡h©vM †j‡fj-3: G `y‡h©vM †j‡fj-2 A‡cÿv AviI ZxeªZi I fqvbK Ges G `yN©Ubvi fqvenZv Giƒc ‡h 

wbR cÖwZôvb ev KviLvbvi Rbej, AwMœ wbe©vcY I `y‡h©vM †gvKvwejvi e¨e¯’vmg~n cwigv‡Y I mÿgZvq 

AcÖZzj Ges cvk^©ewZ© cÖwZôvb I KviLvbvmg~‡ni mvnvh¨ cÖ‡qvRb n‡e| KvQvKvwQ dvqvi mvwf©m, G¤^ey‡jÝ 

I nvmcvZvj myweav cÖ‡qvRb| 

`y‡h©vM †j‡fj-4: `yN©Ubvi G †j‡fj n‡jv gnv-gnv wec` ms‡KZ Ges gnv`y‡h©vM Ges ivóªxq mKj hš¿, 

AwMœ wbe©vc‡Yi cvkvcvwk wbivcËvi I k„sLjvi Rb¨ cywjk I Ab¨vb¨ evwnbxi mvnvh¨ cÖ‡qvRb| wec‡` 

wbcwZZ cÖwZôv‡bi wb‡R‡`i †Kvb ai‡bi wbqš¿Y _v‡K bv| Ggb wK cÖwZôv‡bi m¤ú`mg~n iÿvi Rb¨ †h 

wbivcËv e¨e¯’v ZvI c~Y© wech©‡q wbcwZZ nq| wmwKDwiwU I †md&wU wel‡q wb‡qvwRZ e¨w³eM© wbR¯^ KZ©e¨ 

cvj‡b wbi~cvq Ges Zv‡`i wb‡R‡`iB mvnvh¨ cÖ‡qvRb nq| GQvov `y‡h©vM e¨e¯’vcbvi Rb¨ †h wUg MVb 

Kiv n‡qwQj, Zv‡`i cwiKíbv Abyhvqx Kg© m¤úv`‡bi cwiw¯’wZ ev Ae¯’v _v‡K bv| `y‡h©vM †gvKvwejvi

Bgv‡R©wÝ wcÖ‡cqvW©‡bm cøvb

cÖ‡KŠkjx †gvnv¤§` nvwdRyi ingvb wc. BÄ

m`m¨, RvZxq Am (AKz‡ckbvj †md&wU I †nj&_) KwgwU

†Pqvig¨vb, AKz†ckbvj †md&wU †evW© Ae evsjv‡`k, AvB B we
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cvkvcvwk D×vi ev †imwKD, cÖv_wgK wPwKrmv I nvmcvZv‡j ¯’vbvšÍi BZ¨vw` e¨e¯’vi cÖ‡qvRb nq| 

Bgv‡R©wÝ wcÖ†cqvW©‡bm cøvb Gi ¸iæZ¡:

Bwcwc Gi gva¨‡g cÖwZôv‡bi mv‡_ we‡kl K‡i hviv cøv‡›U Kg©iZ, Zviv cøv‡›Ui `y‡h©v‡Mi m¤¢vebvgq cwiw¯’wZ ev Drm¸wj 

m¤^‡Ü AewnZ n‡Z cv‡i| wbR¯^ `vwqZ¡ Ges `jxq Kvh©µ‡gi `vwqZ¡ m¤^‡Ü Zvi wbR¯^ KiYxq wel‡q AewnZ nq| 

Bgv‡R©wÝ nvÛwjs BKzBc‡g›U Ges KwgDwb‡Kkb c×wZ m¤^‡Ü Ávb AR©b K‡i| wec¾bK cwiw¯’wZ‡Z `jMZfv‡e KvR 

Kivi gvbwmKZv I mvnm AwR©Z nq|

Bwcwc cÖ¯‘Z Kivi mgq g‡b ivL‡Z n‡e †h, m¤¢ve¨ cÖwZwU `y‡h©v‡Mi e¨e¯’vcbvi c×wZ ev wbqš¿‡Yi Dcvq I c×wZ 

me©mvavi‡Yi Rb¨ mnR‡eva¨, ¯úó, mswÿß Ges mvwe©Kfv‡e m¤ú~Y© n‡Z n‡e| e¨e¯’vcbv I wbqš¿‡Y wb‡qvwRZ e¨w³eM© 

Ges Zv‡`i †bZ…Z¡ cÖ`vbKvix‡K my¯úófv‡e wbw`©ó K‡i w`‡Z n‡e Ges cÖ‡Z¨‡Ki wbR wbR I ̀ jMZ ̀ vwqZ¡ I KZ©e¨ m¤^‡Ü 

AeMZ _vK‡Z n‡e| `jxq Ges e¨w³MZ `ÿZv e„w×i j‡ÿ¨ wewfbœ `y‡h©vM cwiw¯’wZ I Zv wb‡iv‡ai Dcvq I e¨e¯’v m¤^‡Ü 

Z_¨ I Ávb mg„× Kivi Rb¨ †UK&wbK¨vj ‡mkb Ges ev¯Íe Kg©‡ÿ‡Î cUzZv, `ÿZv `jxq mg‡SvZv e„w×i Rb¨ gv‡S gv‡S 

wWªj Ki‡Z n‡e| cÖwkÿY Ges cÖvK&wUm n‡jv `ÿZv I cwic°Zv AR©‡bi g~jgš¿| hviv `y‡h©vM e¨e¯’vcbv ev wbqš¿Y Kv‡R 

m¤ú„³ Zviv e¨wZ‡i‡K Ab¨ mevB Aek¨B `y‡h©vM GjvKv cwiZ¨vM K‡i wbw`©ó ¯’v‡b (Meeting point) A_©vr †h wbivc` 

¯’v‡b (hv c~‡e© wbw`©ó Kiv n‡q‡Q) Dcw¯’Z n‡Z n‡e| †nW KvDw›Us Gi gva¨‡g Dcw¯’wZ MYbv Kiv n‡e| `y‡h©vM e¨e¯’vcbv 

I wbqš¿‡Yi Rb¨ wewfbœ wUg †h wbe©vPb ev wba©viY Kiv Av‡Q, Zviv wfbœ wfbœ ai‡bi †nj‡gU ci‡Z cv‡i, d‡j Kvi KvR 

wK Zv ¯úó fv‡e eySv hvq| †Uwj‡dvb, IqvwKUwK, n¨vÛ gvBK I cvewjK GW&‡Wªm wm‡÷g me©`v mPj _vK‡Z n‡e Ges 

Zvi Rb¨ wbw`©ó mgq ci ci Zv‡`i Kvh©KvwiZv cixÿv Ki‡Z n‡e| G mKj †hvMv‡hvM e¨e¯’v e¨envi c×wZ Rvbv _vK‡Z 

n‡e|

m¤¢ve¨ `yN©Ubv / `y‡h©v‡Mi ZvwjKv cÖ¯‘Z Kiv:

hZ ai‡bi `yN©Ubv / `y‡h©vM n‡Z cv‡i Zvi cÖfvemn ZvwjKv cÖ¯‘Z Kiv| (K) cøv›U Acv‡ikb / cwiPvjb †_‡K A_ev (L) 

cÖvK…wZK ̀ y‡h©vM h_v f~wgK¤ú, N~wY©So, R‡jv”Q¡vm G ̀ yB Drm ev KviY †_‡K ̀ yN©Ubv / ̀ y‡h©vM n‡Z cv‡i| ̀ yN©Ubv / ̀ y‡h©v‡Mi 

ZvwjKv cÖ¯‘Z Kivi Rb¨ (K) c~e©eZ©x `yN©Ubv NUvi BwZnvm (L) Ggwb GKB ai‡bi cÖwZôv‡bi N‡U hvIqv `yN©Ubv NUvi 

BwZnvm (M) wewfbœ ai‡b n¨vRvW© GbvjvBwmm (N) cøv‡›U PvKzwiiZ e¨w³e‡M©i AwfÁZv I Áv‡bi Av‡jv‡K cÖ¯ÍvweZ m¤¢ve¨ 

`yN©Ubv hv NU‡Z cv‡i BZ¨vw` bvbv ai‡bi GbvjvBwm‡mi I Z‡_¨i gva¨‡g ZvwjKv cÖ¯‘Z Ki‡Z n‡e|  

ZvwjKvfz³ `yN©Ubv / `y‡h©v‡Mi fqvenZv ÿwZ mva‡b gvÎv wba©viY:

cÖwZwU ̀ yN©Ubv / ̀ y‡h©v‡Mi ÿwZ mva‡bi aib / gvÎv BZ¨vw` we‡ePbvq wb‡q Zv‡`i wi¯‹ (fqvenZv I NUvi m¤¢vebv) cwigvc 

Kiv cÖ‡qvRb| nvBivBR wewìs‡qi †Kvb Zjvq Av¸b jvM‡Q? cÖwZwU Zjvq KZ Rb †jvK KvR K‡i? Zviv †Q‡j bv †g‡q? 

wkÿvi gvÎv †Kvb †j‡f‡ji? cÖwZwU Zjvq wK cwigv‡Y I ai‡bi `vn¨ c`v_© Av‡Q? wbR¯^ dvqvi dvBwUs e¨e¯’v Av‡Q 

wKbv?  dvBU Kivi gZ Ávb mg„× Rbej Av‡Q wKbv? w¯úªsKjvi I dvqvi Gjvg© e¨e¯’v Av‡Q wKbv? cvk^©eZ©x wewìs G 

Avc`Kv‡j hvIqvi wbM©gY e¨e¯’v Av‡Q wKbv ? dvqvi weª‡M‡Wi †imwKD Acv‡ikb Kivi my‡hvM †Kgb Av‡Q? BZ¨vw`|

`yN©Ubv / `y‡h©v‡Mi †j‡fj wba©viY:

c~‡e© Avgiv †`‡LwQ `yN©Ubvi 4wU K¨vUvMwi‡Z fvM Kiv n‡q‡Q, GLb cÖ‡Z¨KwU `yN©Ubv‡K Avjv`v Avjv`vfv‡e wb‡q (K) 

`yN©Ubv NUvi KviYmg~n wPwýZ Ki‡Z n‡e| (L) KviYmg~n wPwýZ n‡q †M‡j, Zv wb‡iv‡ai Rb¨ wK wK cixÿv Ges c`‡ÿc 

MÖnY cÖ‡qvRb Zv w¯’i K‡i wb‡iv‡ai e¨e¯’v wb‡Z n‡e| Ges (M) GZ`m‡Ë¡I hw` Giƒc `yN©Ubv N‡U hvq Zv n‡j (M-1) 

`yN©Ubv †gvKvwejv Kivi Rb¨ wK e¨e¯’v ev cš’v, (M-2) `yN©Ubv KewjZ e¨w³‡`i wbivc‡` †ewi‡q Avmvi Dcvq (M-3) 

`yN©Ubvq AvnZ I AvU‡K cov e¨w³eM©‡K D×vi Ges (M-4) D×viK…Z AvnZ e¨w³eM©‡K cÖv_wgK wPwKrmv (First Aid) 

cÖ`vb I msKUvgq Ae¯’vq e¨w³eM©‡K nvmcvZv‡j †cÖi‡bi e¨e¯’v MÖnY cÖ‡qvRb|

`yN©Ubv / `y‡h©vM e¨e¯’vcbvi cª‡qvRbxq m¤ú` / hš¿cvwZi e¨e¯’v Kiv:

cÖwZwU `yN©Ubv  wb‡iva ev cÖwZ‡iva I †gvKv‡ejv Kivi Rb¨ KZ Rb I wK ai‡bi Rbkw³ I wK wK Uzjm, hš¿cvwZ I 

wi‡mvm© cÖ‡qvRb Zv ZvwjKvfz³ Kiv Ges cøv›U ev ¯’vcbvq Gme myweav Av‡Q wKbv? Zv cixÿv Kiv Rbkw³ ev‡` Ab¨vb¨ 

mKj wKQz µq ev †RvMvo Kiv cÖ‡qvRb| h‡_ô †hvM¨Zvm¤úbœ Rbkw³ bv _vK‡j cÖwkÿY A_ev wb‡qvM cÖ‡qvRb n‡e| 

`yN©Ubv  †gvKv‡ejvi Rb¨  IhvwKUwK ev †Kvb UP©jvBU, G·wUs¸Bmvi, dvqvi IqvUvi †bUIqvK©, dvqvi gwbUi, nvBWªv›U 

†nvm, †dvg dvqvi IqvUvi wiRvf©, cv¤ú, Bgv‡R©wÝ mvB‡ib, G¤^y‡jÝ, †nj‡gU, gv¯‹, dvqvi eøvs‡KU, †Møvfm, dv÷ 

GBW, n¨vgvi-KªvIevi, KvUvi BZ¨vw`| GQvov cvk©¦eZ©x dvqvi weª‡MWmg~n, _vbv, AvBb-k„sLjv iÿvKvix Ab¨ cÖwZôvbmg~n, 
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cÖwZôv‡bi `vwqZ¡evb EaŸ©Zb Kg©KZ©v, dvqvi I †mdwU Awdmv‡ii †dvb bv¤^vi K‡›Uªvj iæg I dvqvi Awd‡m _vK‡Z n‡e|

`yN©Ubv / `y‡h©vM e¨e¯’vcbvi c×wZ cÖYqb t

cÖwZwU `yN©Ubvi wfbœZvi Kvi‡Y Zv‡`i †gvKv‡ejvi c×wZ wfbœZi nq| G Kvi‡Y m¤¢ve¨ cÖwZwU `yN©Ubv cÖwZ‡iv‡ai c×wZ 

mvewjj, mnR‡eva¨ Z‡e mswÿßfv‡e wjwLZ _vK‡Z n‡e| `yN©Ubvi 4wU wewfbœ gvÎvi †j‡f‡ji cÖ‡qvRbxq Rbkw³i aib 

I msL¨v wfbœ n‡e| Z‡e cÖwZwU `yN©Ubv  †gvKv‡ejvi †h wUg Zv dvqvi mvwf©‡mi (cÖwZôv‡bi wbR¯^), wmwKDwiwUi 

Acv‡ik‡bi, †gBb‡›Ub¨v‡mi †mdwUi, BÝUªy‡g‡›Ui wefv‡Mi †jvKRb wb‡q MwVZ n‡e Ges cÖ‡Z¨K †j‡f‡jiB wUg wjWvi, 

wØZxq wUg wjWvi I Z…Zxq wUg wjWvi wbw`©ó K‡i w`‡Z n‡e| GKR‡bi Abycw¯’wZ‡Z cieZ©x e¨w³ `vwqZ¡ cvjb Ki‡e| 

`vwqZ¡cÖvß wUg wjWvi Bgv‡R©wÝ †NvlYv Ki‡e Ges Bgv‡R©wÝ mgvwß †NvlY cÖ`vb Ki‡e| GQvov Bgv‡R©wÝ ‡j‡f‡ji gvÎv 

cwiewZ©Z gvÎvi wUg wjWvi‡K AewnZ I Zvi Dcw¯’wZ‡Z `vwqZ¡ n¯ÍvšÍi Ki‡Z n‡e| 

Bgv‡R©wÝ wWK¬v‡ikb Ges Uvwg©‡bkb Kiv:

Kg©¯’‡j `yN©Ubv NUvi mgq nq‡Zv `yN©Ubvi †j‡fj Abyhvqx wUg wjWvi e¨w³ nq‡Zv Dcw¯’Z bvI _vK‡Z cv‡ib| `yN©Ubv 

NUvi mgq `vwqZ¡evb Acv‡ik‡bi e¨w³ wUg wjWv‡ii n‡q cÖ‡qvRbxq c`‡ÿc MÖnY Ki‡e| 

Bgv‡R©wÝi aib I †j‡f‡ji Dci Kv‡Ri wewfbœ aib wbf©i K‡i| Gme KvR wKš‘ GKKfv‡e (†hgb dvqvi cv¤ú Pvjv‡bv) 

Avevi `jMZfv‡e (dvqvi dvBU Kiv) Av¸b wbe©vcY cÖ‡qvRb| †hgb AvnZ ev AvU‡K cov e¨w³‡`i D×vi I ¯’vbvšÍi 

BZ¨vw` KvR m¤úv`‡bi Rb¨ GKK I ̀ jMZ ̀ vwqZ¡¸wj w¯’i Kiv cÖ‡qvRb| cÖwZwU Bgv‡R©wÝ my›`i, myôy I cÖ‡qvRb Abyhvqx 

µgvš^‡q n¨v‡Ûj/ †gvKvwejv n‡e Zv wbwðZ K‡i GKK I `jMZ `vwqZ¡¸‡jv w¯’i Ki‡Z n‡e|

wewfbœ `vwqZ¡cÖvß e¨w³i c‡`i  `vwqZ¡:

cÖavb wbqš¿Y I mgš^qKvix wewfbœ Bgv‡R©wÝ †j‡fj †NvlYv wbwðZ K‡i| AwMœ wbe©vcb, D×vi Kg©, dv÷-GBW BZ¨vw` 

mKj Kv‡Ri ch©‡eÿY I mgš^q K‡i| `vwqZ¡cÖvß e¨w³‡`i KvR mnR I Z¡ivwš^Z Kiv, evwn‡ii mvnvh¨Kvix / AwMœ 

wbe©vcYKvix cÖwZôv‡bi mv‡_ †hvMv‡hvM, fqvbKfv‡e AvnZ/Amy¯’ e¨w³eM©‡K nmwcUv‡j †cÖiY BZ¨vw` KvR gwbUi I 

ev¯’evq‡b mnvqZv K‡i| `yN©Ubv  NUvi mv‡_ mv‡_ Acv‡ikÝ K‡›Uªvj iæ‡g wM‡q nvwRi nIqv Ges dvqvi BbP©v‡Ri wb‡`©k 

gZ ¯’v‡b P‡j hvIqv Ges Awc©Z `vwqZ¡ mdjfv‡e m¤úv`b Ki‡Z n‡e| GQvov evwn‡ii hviv `yN©Ubv †gvKv‡ejvi Rb¨ 

Avm‡e Zv‡`i mvnvh¨ Kiv Ges Zv‡`i mv‡_ AwMœ wbe©vcY I D×viK‡g© m¤ú„³ n‡Z n‡e|

Bgv‡R©wÝ †NvlYv:

`vwqZ¡ PjvKvjxb `yN©Ubv¯’‡j KZ©e¨iZ e¨w³‡`i m‡e©v”P ÿgZv I `vwq‡Z¡i e¨w³ mvgwMÖK cwiw¯’wZ we‡ePbv K‡i Bgv‡R©wÝ  

†j‡fj Abyaveb Ki‡e Ges Bgv‡R©wÝ  †NvlYv Ki‡e| cieZ©x cÖavb wbqš¿Y I mgš^qKvix (cÖwbm) Bgv‡R©wÝ  †j‡fj 

‡NvlYv wbwðZ Ki‡eb| Bgv‡R©wÝi ci cÖwbm Bgv‡R©wÝ g¨v‡bRv‡ii mv‡_ Av‡jvPbvµ‡g Bgv‡R©wÝ  mgvwß †NvlYv cÖ`vb 

Ki‡eb| Bgv‡R©wÝ mgvwßi mv‡_ `yN©Ubvq AvnZ I Amy¯’ e¨w³e‡M©i h‡_ó wPwKrmv†mev Ges cieZ©x‡Z cybe©vmb AZxe 

Riæwi| Bgv‡R©wÝ  mgvß n‡j hZ `ªæZ m¤¢e cÖwZôv‡bi ¯^vfvweK Kvh©µg `ªæZ ïiæ Kiv cÖ‡qvRb| `yN©Ubvq AvµvšÍ 

e¨w³e‡M©i kvixwiK wPwKrmvi cvkvcvwk gvbwmK Ae¯’vi Dbœq‡b m‡Pó n‡Z n‡e|

BfvKz‡qkb e¨e¯’vcbv:

Bwcwc†Z †hfv‡e BfvKz‡qkb ejv Av‡Q Ges †hfv‡e BfvKz‡qkb wWªj Kiv n‡q‡Q Zv AbymiY Ki‡Z n‡e| eûZj fe‡b 

Kg©iZ e¨w³eM© wb‡R wb‡P †b‡g `je×fv‡e `uvwo‡q _vK‡j c‡ii e¨w³e‡M©i bvgvi c_ eÜ n‡q hvq| G Rb¨ wbw`©ó 

wbivc` ¯’v‡b P‡j hvIqv DwPZ| AvnZ ev AvUwK‡q hvIqv e¨w³eM© m¤^‡Ü Z_¨ cÖ`vb Kiv DwPZ hv‡Z K‡i cÖwkÿYcÖvß 

D×vi Kg©xiv e¨e¯’v MÖnY Ki‡Z cv‡i|

AvnZ‡`i hZ `ªæZ m¤¢e cÖv_wgK wPwKrmv w`‡q G¤^y‡j‡Ýi gva¨‡g nvmcvZv‡j ¯’vbvšÍi:

(K) ¸iZi AvnZ e¨w³eM© hZ ZvovZvwo m¤¢e cÖv_wgK wPwKrmv w`‡q G¤^y‡j‡Ýi gva¨‡g nvmcvZv‡j ¯’vbvšÍi Ki‡Z n‡e| 

G ai‡bi AvnZ e¨w³‡K †Kvb mgqB GKv †i‡L hvIqv DwPZ bq| Nb Nb ewg Ki‡j Lvov K‡i ewm‡q ivL‡Z n‡e| †Kvb 

fv‡eB ewg bv‡Ki wfZi hv‡Z bv hvq, †miƒc Ae¯’vh ivL‡Z n‡e| †kvqv Ae¯’vq _vK‡j KvZ K‡i ivL‡Z n‡e|

(L) c‡o hvIqv / d«vK&Pvi nIqv e¨w³eM©‡K cÖwkwÿZ e¨w³eM© Qvov Zv‡`i †ewk bovPov bv Kiv‡bvB †kÖq|
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(M)  B‡jK&wUªK kK& LvIqv e¨w³eM©‡K gy³ Ki‡Z n‡e Zv myBP eÜ K‡i †nvK ev wfKwUg‡K mwi‡q wb‡q †nvK, k¦vm-cÖk¦vm 

eÜ n‡j K…wÎg Dcv‡q k¦vm-cÖk¦vm Pvjy Kiv I nvU© cv‡¤úi †Póv Kiv DwPZ|

(N) cy‡o hvIqv e¨w³eM© cwi®‹vi cvwb w`‡q hZ`~i m¤¢e VvÛv Ki‡Z n‡e| AwZwi³ cy‡o hvIqv RvqMvq cwi®‹vi e¨‡ÛR 

w`‡q †eu‡a w`‡Z n‡e| cy‡o hvIqv RvqMvq cvwb Qvov Ab¨ wKQz jvMv‡bv hv‡e bv| cy‡o hvIqv Kvco †Pvco bv ‡LvjvB 

†kÖq|

(O) AwZwi³ i³ ÿiY †iva Kivi Rb¨ †cÖm-e¨v‡ÛR w`‡Z n‡e ÿZ ¯’vb Dc‡ii w`‡K ivLvi e¨e¯’v Ki‡Z n‡e| hZ `ªæZ 

m¤¢e nvmcvZv‡j ¯’vbvšÍi cÖ‡qvRb n‡e| 

(P) †PvwKs ev Mjvq †Kvb wKQz AvUwK‡q hvIqv wfKwUg‡K ewg Kiv‡bvi †Póv Kiv DwPZ| †Kvbfv‡eB wc‡V Pvco gviv 

DwPZ bq G‡Z wn‡Z wecixZ n‡Z cv‡i|

(Q) Ávb nviv‡bv e¨w³‡`i gv_v wKQzUv DuPz K‡i KvZ K‡i †kvqv‡bv DwPZ| hv‡Z K‡i ewg Ki‡j bv‡Ki Dci bv c‡o|

(R) nVvr K‡i Amy¯’ nIqv †ivMxi cvj&m I i³Pvc AbeiZ cixÿvq ivLv DwPZ|

(S) ivmvqwbK `yN©Ubv  AvµvšÍ e¨w³eM©‡K †h †KwgK¨vj Øviv AvµvšÍ n‡q‡Q Zvi GgGmwWG‡mi civgk© Abyhvqx e¨e¯’v 

wb‡Z n‡e| 

Bgv‡R©wÝ K‡›Uªvj †m›Uvi:

eûZj Awdm ev KviLvbvq GKwU wbw`©ó Kÿ Bgv‡R©wÝ Awdm Kÿ wnmv‡e e¨eüZ n‡e| G K‡ÿ me ai‡bi K‡_vcK_‡bi 

†hvMv‡hvM e¨e¯’v I hvZvqv‡Zi Rb¨ GKwU Mvwo _vK‡e| cÖ‡qvRbxq mKj †Uwj‡dvb b¤^i, Bwcwc Gi Rb¨ cÖ‡qvRbxq 

mKj Wªwqs, †j-AvDU cøvb, fqvbK ai‡bi g¨v‡Uwiqv‡ji ÔGmwWGmÕ BZ¨vw` e¨e¯’v _vK‡Z n‡e|

Dcmsnvi:

KjKviLvbv, evwYwR¨K cÖwZôvb I Awdm Ges Avgv‡`i †`‡ki eûZj Avevm febmg~‡n `y‡h©vM †gvKv‡ejvi cÖ¯‘wZi 

KvjPvi cÖwZwôZ Kivi D‡`¨vM MÖnY cÖ‡qvRb| G KvjPvi cÖwZwôZ Ki‡Z miKvi msNe× Bgv‡R©wÝ wcÖ‡cqvW©‡bm cøvb 

KjKviLvbv, wkí cÖwZôvb ev eûZj fe‡bi Rb¨ eva¨Zvg~jK Ki‡Z cv‡i Avi cÖwZôvb ev eûZj fe‡bi `vwqZ¡cÖvß 

e¨w³eM© Nb Nb wW«‡ji gva¨‡g Zv iß Ki‡Z cv‡i| Z‡e Avkvi K_v KviLvbv I cÖwZôvb I miKvwi I †emiKvwi ch©vq 

†_‡K Z`viwKi Kvi‡Y Mv‡g©›Um †m±‡i `yN©Ubv ev `yh©v‡Mi gvÎv wbqwš¿Z n‡q‡Q|





Av‡jvKwP‡Î kÖg I Kg©ms¯’vb gš¿Yvjq Ges 

KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii D‡jøL‡hvM¨ Kvh©µg
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RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em 2022 Dcj‡ÿ¨ Av‡qvwRZ Av‡jvPbv Abyôv‡b e³e¨ cÖ`vb Ki‡Qb kªg I Kg©ms¯’vb 

gš¿Yvj‡qi gvbbxq cÖwZgš¿x †eMg gbœRvb mywdqvb, Ggwc (28/04/2022)

evsjv‡`‡k †ckvMZ †mBdwU I ¯^v¯’¨ welqK RvZxq †cÖvdvBj 2019-Gi evsjv fvm©‡bi †gvoK D‡b¥vPb K‡ib kªg I 

Kg©ms¯’vb gš¿Yvj‡qi gvbbxq cÖwZgš¿x †eMg gbœRvb mywdqvb, Ggwc (22/01/2023)
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‘Implementation of National Plan of Action (NPA) Towards Achieving Social Compliance in the Tannery Industrial Estate 
(TIE)’- Gi D‡Øvabx Abyôv‡b e³e¨ cÖ`vb Ki‡Qb kªg I Kg©ms¯’vb gš¿Yvj‡qi gvbbxq cÖwZgš¿x †eMg gbœRvb mywdqvb, Ggwc (25.4.2022)

‡ckvMZ †mBdwU I ¯^v¯’¨ welqK RvZxq Kg©cwiKíbv (2020-2030)-Gi evsjv fvm©‡bi †gvoK D‡b¥vPb K‡ib kªg I 

Kg©ms¯’vb gš¿Yvj‡qi gvbbxq cÖwZgš¿x †eMg gbœRvb mywdqvb, Ggwc (22/01/2023)



RvZxq †ckvMZ ¯^v¯’¨ I †mBdwU w`em 2022 D`hvcb Dcj‡ÿ¨ Av‡qvwRZ i¨vwj (28/04/2022)

D‡Øvabx Abyôv‡b Avgwš¿Z AwZw_e„‡›`i m‡½ KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii

eywbqvw` cÖwkÿ‡Yi 11Zg e¨v‡Pi cÖwkÿYv_©xe„›`|
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KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii evwl©K cÖwZ‡e`b (2021-2022)-Gi †gvoK D‡b¥vPb (24/10/2022)

KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii Labour Inspection Report (2021-2022)-Gi †gvoK D‡b¥vPb (24/10/2022)
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KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii cÖavb Kvh©vj‡q 4_© wkí wecøe welqK Kg©cwiKíbv cÖYqb welqK w`be¨vcx Kg©kvjv (26/10/2023)

KjKviLvbv I cÖwZôvb cwi`k©b Awa`ß‡ii wewfbœ ch©v‡qi Kg©Pvix‡`i Rb¨ Av‡qvwRZ †jevi BÝ‡cKkb g¨v‡bR‡g›U A¨vwcø‡Kkb 

(wjgv) welqK cÖwkÿY
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